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ABSTRACT 

This document contains a computer search of ERIC 
database on the topic of sex equity in guidance and counseling and a 
narrative which highlights documents, identifies issues and trends, 
and suggests implications for guidance professionals* The impact of 
sex stereotyping, double standards of health, the increased social 
awareness of sex bias and discrimination, changes in education and 
counseling toward sex equity, and the exploration of nontraditional 
skills and career choices are discussed. Legislation for sex equity 
is presented which focuses on legal responsibilities and guidelines 
along with staff development, and training resources^ Sex equity in 
vocational education and guidance is considered in the development of 
sex-fair programs and resources. The reassessment of vocational 
testing instruments for sex stereotyping is reviewed. References 
focusing on the special educational and counseling needs of girls and 
women are discussed. The importance of staff development is 
considered; inservice training programs and workshops are described. 
Instruments for assessing counseling, vocational guidance, and 
educational programs in terms of -^ex bias and sex fairness are 
reviewed, and implications for counseling and guidance are suggested. 
The References section contains the complete computer search of ERIC 
journals and documents. (NRB) 
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INTRODUCTORY NOTE 



For several years ERIC/CAPS has produced Search! iqhts— computer searches of the ERIC data 
base on topics identified as being of major interest and importance by our on-site users and 
by helping professionals working in the field. The Searchlights have proved to be highly useful 
as a synthesis of existing documents on a given topic, and we have been pleased to provide them 
at low cost for persons desiring packaged, instant information in a particular area. Several 
years ago we went one step further. 

Choosing the fifteen topics which were in most demand by our ERIC users at that time, we 
decided to explore in depth the sources revealed in the computer search and identify prime issues 
and possible trends from the documents, as well as point out the implications of the information 
for the work of professionals in our field of counseling and personnel services. In so doing 
we hoped to provide an even more valuable service to those who recognize ERIC as a rich storehouse 
of information, but who lack the time to examine in detail and analyze the total collection of data. 

In the past two years we have added eight new titles to what has become an extremely popular 

series of publications. In addition, one venerable title-- Career Development: Programs and 

Practices-was updated and expanded in 1980. The fifteen areas originally chosen for this special 

treatment and the eight new areas are as follows: 

Career Development: Programs and Practices 
Career Resource Centers 
Counseling Adults 
Counseling the Aging 

Counseling the Exceptional: Handicapped and Gifted 



Divorce and One-Parent Family Counseling 

Evaluation of Counselor Effectiveness 

Group Guidance 

Mid-Career Change 

Preretirement Counseling 

Program Evaluation and Accountability 

Tests and Testing Programs 

The Counselor as Change Agent 

The Counselor as Consultant 

Violence in the Schools 

Counseling for Alcohol/Tobacco/Drug Abuse 

Leisure Counseling 

Marriage Counseling 

Parent and Family Counseling 

Counseling for Stress Management 
Counseling the Bilingual Student 
Peer Counseling 

Sex-Fair Guidance and Counseling 
The computer search is included in each Searchlight Plus as before, but in addition, readers will 
find an opening narrative which highlights certain documents, identifies issues and trends, and 
suggests possible implications for the future of guidance and guidance professionals. 

We 3hould point out that two of these titles are slightly different from the others. The 
ones entitled "Mid-Career Change" and "Preretirement Counseling" contain sources from a number 
of data bases (including ERIC). These particular analyses of the literature were prepared for 
an international guidance conference and were designed to review sources from as many data bases 
as possible. Interestingly, however, the most useful informational source in preparing the papers 
was ERIC, and much overlap was found to exist in the documents brought to light from the many data 
bases searched. 
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This explains the difference between our current series Searchlight Plus and the previous 
series Searchlight . If you find the narrative helpful--more helpful than just the basic search- 
we would apprpciate your telling us so. A major purpose of ERIC is to provide information of 
genuine value to you, the user. 

Garry R. Walz Libby Benjamin 

Director, ERIC/CAPS Associate Director, ERIC/CAPS 
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SEX EQUITY IN GUIDANCE AND COUNSELING 
Marilyn Wedenoja 

ISSUES AND TRENDS 

Counseling and guidance have traditionally reflected the attitudes and values found 
in the society at large (EJ 154 751, ED 155 257). Social standards of acceptable behavior 
and typical patterns in the job market have been used to determine which aspirations and 
behaviors are appropriate or "normal" for individual students. Many of these social 
standards and employment practices have been influer^ed by generally held beliefs aboi't 
Inherent differences in the capabilities of males and females. Girls have been con- 
sidered innately more emotional, carfng and dependent. From an early age they have been 
encouraged to prepare primarily for the roles of wife, mother and homemaker, focusing 
their energies on the domestic aspect of family life. Career guidance often directed 
girls towards "feminine" work, such as food service, clerical work, teaching, nursing, 
social sciences or child care (ED 181 213). Young men, on the other hand, have been 
viewed as inherently more independent, assertive and intelligent. Long-range career 
planning, technical skills and sports have been stressed and expected of them. This 
approach was based on the premise that boys would eventually become the primary or 
sole providers for their families and the builders and leaders of the larger society. 
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We now know that attributing behavior, attitudes, interests, values and roles to 
a person or a group of^persons on the basis of their sex is a result of stereotyping ' impact of sex 

(ED iSS 418, ED 183 230, ED 155 257). Messages such as "girls should always be sensitive" ^^^^ steveotypvng 
or "boys should never cry" express stereotypic social expectations. These stereotypes 
are pervas.ive throughout our culture and rorm a network of assumptions that we all grow 
up with (ED 186 714). We come to think of these culturally defined differences as 
natural and normal and, consequently, use different standards to assess the behavior 
and aspirations of males and females. 

Generalizations according to gender tend to discount the unique combination of 
individual characteristics and skills. Assumptions such as "boys are good at math and 
science" or "girls are good at languages and literature" influence self-perceptions and 
career directions, at times regardless of the actual interests and abilities of a 
particular student (ED 186 671). 'Excelling in an area perceived as typical for the 
opposite sex has sometimes been feared as a threat to one*s masculinity or femininity 
(ED 187 875). Additional stereotypes according to age, ethnicity, socioeconomic status, 
sexual preference or race may produce a further limiting effect upon a person's career 
choice (E.J 195 574, ED 186 714). 

Many occupations are stereotyped according to sex roles (ED 188 656). These dis- 
tinctions of "women's work" or "men's work" have resulted in unequal economic and 
career opportunities. Women are concentrated in fewer occupations than men, and these . 
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occupaclons tend to have a lower average wage than the jobs held predominantly by men 
(ED 173 537). Although the number of women in the paid work force has dramatically 
increased, and many of them are responsible for supporting themselves and families, 
their employment patterns and average wages have not changed (ED 181 326, ED 173 538), 
The lower pay and stereotyping of occupations held predominantly by women, such as 
nursing or child care, have also discouraged men from exploring these career options. 
A research study in 1970 by Broverman was the first to articulate the impact of 

sex role stereotyping on the clinical judgments of counselors (AR). The study uncovered 

^ _. _. ^ . n^. , Double standard of 

a double standard of health for males and females which reflected the bias of the health for males 



traditional sex role stereotypes. The characteristics selected by counselors as 
representative of a healthy female were comparable to the qualities typically considered 
"feminine" (e.g., oassive, dependent, sensitive), while the characteristics of a healthy 
male resembled the qualities generally labeled "masculine" (e.g., independent, active, 
technically oriented). The characteristics act. ibuted tc a healthy adult in general, 
however, were parallel to the description of a healthy male. Thus, within this frame- 
work of sex role stereotypes, women who adjust to socially expected behavior are 
viewed as "less than healthy" adults, and the options for behavior considered acceptable 
for ooth genders tend to be limited and rigid. Rather than taking into account the 
need for humans to respond flexibly to a variety of situations, an assertive female 
0.*^ an emotionally sensitive male might be regarded as either deviant or abnormal. 
Labels such as "aggressive," "cold" and "pushy" female, or "sissy," "weak" and 
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"effeminate" male may be responses to behaviors which step outside the boundaries of 
traditional sex role expectations. 

During the past decade, society has begun to focus attention on the effects of 
sex role stereotyping, sex bias and sex discrimination in many aspects of our lives. 
Traditional roles and behaviors are being challenged and examined. Many women are 
becoming assertive in establishing equal rights and improved status within the work- 
place, the family and the political sphere. Men and women alike are faced with the 
challenge of balancing and integrating expanding possibilities and changing roles. 
•Research studies have shown a decrease in the amount of sex role stereotyping by 
counselors since Broverman's 1970 study (EJ 228 475, EJ 169 324, ED 143 930, ED 136 182, 
ED 128 744). Further studies are needed, however, to determine if sex role stereotyping 
and bias may continue in subtler forms. The present continues to oe a time of transi- 
tion and change as new attitudes and behavior are evolving. 

In response to the movement towerd sex equity, schools and colleges across the 
country have be^^n developing new programs and specialized training (ED 170 ^28, 
ED 163 379, ED 155 257, ED 151 701). The need for equalizing resources and identifying 
procedures which reinforce sex role stereotyping and discrimination has been recognized 
through the enactment of federal legislation (ED 185 170, ED 183 636, ED 173 537). 
Programs in vocational training and career education are now being revised to broaden 
career choices and aspirations of both males and females (ED 189 457, ED 181 181, 
ED 178 687, ED 174 789). An effort is being made to decrease sex role stereotyping 
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within course materials (EJ 198 696, ED 174 821). Staff development programs with a 
consciousness raising approach are being offered to teachers, counselors and adminis- 
trators with a view toward increasing sensitivity and support of gender issues 
(ED 185 418, ED 182 430, ED 173 538, ED 162 024). 

Sex equity in guidance and counseling involves the development of support based 
on equal opportunity and unbiased, nonsexist information. This approach takes into 
account the special needs of males and females within our present society while actively 
working to expand narrowly defined aspirations, behaviors and attitudes. With counseling 
and career information free of stereotypic "masculine" and "feminine" bias, students 
are encouraged to explore the full range of options available for their futures. 

Because employment patterns and general attitudes are only beginning to change, 
sex equity in guidance and counseling has identified the need for specialized services 
for "pioneers" entering occupations nontraditional for their gender (ED 189 348, 
ED 185 423, ED 185 396, ED 183 232, ED 181 326). Women, whose career opportunities 
have been especially restricted, require resources, strategies and information for 
dealing with sex discrimination and harrassment (EJ 227 414, EJ 223 182, ED 186 714, 
ED 177 389). For men, permission needs to be extended to explore a variety of 
behaviors and careers withcut fear of being "less of a man." Sex equity in guidance 
and counseling means, at the most, taking an active stance in challenging sex stereo- 
typing, bias and discrimination and, at the least, offering support services that are 
free of these restrictions. 
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LEGISLATION FOR SEX EQUITY 



The movement toward greater sex equity in education has been supported by two 
major pieces of legislation. Title IX of the 1972 Education Amendments and Title II, 
Vocational Education, of the 1976 Education Amendments. Title IX focuses on providing 
equal opportunity and sex fair practices and programs in all schools and establishes 
guidelines for compliance. Title II specifically addresses sex discrimination, bias 
and stereotyping in vocational programs and encourages the use of affirmative action 
in response to occupational sex segregation (ED 173 537). Guidance and counseling is 
viewed as an important resource within this plan as a means of improving the retention 
rate of nontraditional students, advocating for the rights of individuals who are 
experiencing discrimination or harrassment, and helping students in decision-making 
and skill training without the bias of sex role stereotypes. 

Providing information on the basic guidelines and philosophies of sex equity legis- 
lation and encouraging active participation in implementing the laws at the local level 
work to strengthen the counselor's commitment to this new approach. Focusing mainly 
on legislative requirements, however, or the use ot coercive methods to ensure com- 
pliance have met with strong resistance (ED 181 213). 

A number of staff training programs have been developed regarding sex equity 
legislation. In addition to presenting factual information, many of these workshops 
set aside time to explore attitudes and beliefs. The Resource Center on Sex Roles in 
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Education at the National Foundation for the Improvement of Education has designed a 
comprehensive series of matarials for this purpose. Each training packet, written 
for use within a workshop format, is targeted toward a specific professional role, 
including counselors in post secondary (ED 155 501) and elementary-secondary institu- 
tions (ED 178 837) as well as vocational educators (ED 186 807). Utilizing a similar 
approach, Mook and Legg offer a series of instructional packets for the inservice 
training of guidance counselors (ED 189 348). They focus^ on the legal implications 
for vocational guidance and include self-assessment tools for examining personal atti- 
tudes . 

For an overview of the relevant federal legislation within this area, Steiger and" 
Schlesinger provide an excellent summary of the laws and pertinent issues (ED 173 537). 
The booklet for students by Nancy Wiegers et a1 . serves as an introduction to sex equity 
legislation and outlines l.he specific implications (ED 183 636). It covers the whole 
range of student rights based on Title IX and is a helpful resource for both students 
and counselors. ERIC also has on file a collection of papers, edited by Aguila and 
Hummel (ED 185 170), which were presented at a national conference on Title IX. The 
proceedings include a presentation entitled "Title IX and the Guidance Counselor" by 
Joanne A1 Iman . 
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VOCATIONAL EDUCATION AND GUIDANCE 



The main objectives of sex equity in vocational education and guidance are (1) 
the reduction of sex stereotyping in vocational training and career choice; (2) the 
development of pioneer programs to encourage nontraditional career exploration; and 
(3) the examination of vocational information- and testing for sex stereotyping and 
bias. 

Research studies within schools have verified the impact of sex role stereotyping 
on vocational choices. Findings reported by Richards and Brooks show 80^ of the 
students interviewed were planning to enter occupations traditional to their sex 
(ED 167 782). Females were found to be more open to nontraditional career choices 
than males. In a survey by Richardson et al., students did not feel they were ade- 
quately prepared rur the possible problems and barriers involved in entering a non- 
traditional occupation (ED 185 396). Nancy Nazario presents the results of a five- 
year research study of sex role stereotyping and bias in California vocational programs 
(ED 174 778). 

A number of inspiring program models and resource guides, based on the experience 
of educational institutions throughout the country, are available through ERIC. In 
a comprehensive monograph (ED 189 457), C. B. Stiegler of Kentucky highlights the role 
of the counselor in achieving sex fair vocational education and suggests a variety of 
strategies and techniques. An Arkansas project which developed sex fair, experience 
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based career programs for high school students includes the counselor within an inter- 
disciplinary team approach (ED 181 223). A report by Betty Bosak Houser et al . 
summarizes the action taken toward sex equity in vocational education at the community 
college level in Ulifomia, including the use of counseling for dealing with sex equity 
grievances and information (ED 174 789). Jody Murphy's report on a career decision- 
making program for high school students in Colorado describes their efforts at 
attempting to influence the sex role attitudes of counselors, teachers and parents 
^(ED 183 860). 

Project OPTION (Opening People to Increasing Ooportunities Now) at Piedmont Virginia 
Community College exemplifies an institutional effort to identify and eliminate <^ex role 
stereotyping and bias within vocational guidance and counseling (ED 186 049). Workshops 
were used to sensitize counselors to the problem, and field trips to other model programs 
stimulated ideas for new approaches. Career resource materials were evaluated and assess 
ment procedures were devised. One area of focus included specialized services for math 
anxiety, a condition which deters a number of women from entering technical fields. 

Project OPTION at a Massachusetts vocational -technical high school presents their 
final report in the form of a handbook (ED 187 893). It includes an outline of their 
methods for implementation and sample project materials. Strategies for counselors 
are addressed as well as approaches for involving parents, e.nployers and coiimunity 
groups. Sex role attitudes of participating students, parents and teachers are indi- 
cated in survey results. 
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The issues involved in the development of pioneer programs in nontraditional voca- 
tional training are examined by Amande Smith and Charlotte Farris (ED 185 423). They 
offer excellent suggestions for exploring nontraditional options, helping students with 
culture shock on the job, anr obtaining parental support. They also provide helpful 
background information about the changing workforce and family structure. For a 
comprehensive overview of the ways to increase sex fairness in vocational education 
and recruit students for nontraditional courses, refer to the article by Louise Vetter 
et al., written for the National Center for Research in Vocational Education (ED 173 603). 

Strategies for incorporating sex equity into vocational guidance at a statewide 
level are described by Aiken and Tarasuk with Connecticut as an example (EJ 202 649). 
Hohenshil and Maddy present a survey of model projects throughout the state of Virginia 
(ED 185 478). A statewide report on the educational status of women in Minnesota is 
also available (ED 188 345). It focuses on the extent to which that state's educational 
§ystems are responding to the recognized needs of women. 

ERIC offers a true feast of resource guides and bibliographies on the subject of 
sex equity in vocational education and guidance. Sex equity objectives for career 
education in elementary and junior high schools are outlined for teachers and counselors 
by Southeastern Massachusetts University (ED 179 723). Michele Harway reviews the 
literature pertaining to sex discrimination in educational and vocational counseling 
(EJ 221 158). Louise Vetter et al . provide an excellent overview of the literature 
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on nontraditional students in vocational programs and highlights the special services 
which are needed (ED 181 326). 

The Whole Person Book: Toward Sel f-discovery and Life Options by Liggett et al . 
is a resource book made available by the Nebraska Commission on the Status of Women 
(ED 185 357). Providing information and exercises for both facilitators (counselors, 
teachers, etc.) and learners (students, pa ents, etc.), this workbook encourages an 
exploration of personal values, decision-making methods and life planning activities. 

Annotated bibliographies offer a means of discovering further information and 
materials. In addition to books and articles, most of these bibliographies contain 
descriptions of staff training materials, research reports, project descriptions, 
audiovisual materials, and listings for national organizations. The Virginia Poly- 
technic Institute and State University in Blacksburg has compiled two bibliographies 
which are particularly relevant. One is a resource guide specifically for sex equity 
in vocational counseling (ED 186 000), and the other is a collection of materials on 
sex equity in vocational education in general (ED 173 732). JoAnn Brooks from Indiana 
University has gathered together 300 annotated citations of resources in sex equity for 
vocational educators and counselors (ED 176 173). Susan Miller (ED 183 230), Patricia 
Richardson et al . (ED 185 395), Valerie Wheat (ED 169 409) and the Georgia State 
Department of Education (ED 178 754) have all made important contributions in organizing 
comprehensive bibliographies on materials promoting sex fair vocational education and 
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counseling. Additional bibliographies are included in a number of training manuals 
and guidebooks (ED 174 778, ED 173 603, ED 167 782). 



VOCATIONAL TESTING 



In response to the growing awareness of sex role stereotyping and bias in educa- 
tional materials, career interest inventories and other forms of vocational testing 
are being reassessed. Janice Birk reviewed the research in this area as early as 
1974 and called for major revisions in career inventory materials at that time 
(ED 095 367). She found the measurements to be particularly detrimental to women, 
ftore recently, Prediger and Johnson summarize the present research on interest assess- 
ment procedures as it relates to sex restricti veness (ED 186 480). As an alternative 
to traditional vocational interest measurements, they discuss the Unisex Act Interest 
Inventory (UNIACT). In another study , Prediger and Lamb compare two popular procedures 
for reporting interest inventory scores (EJ 215 669)* They call into question the 
validity of those reports which are limited to sex stereotypic career suggestions. 

Issues of sex fairness and sex bias in occupational interest measurement are the 
focus of a book edited by Tittle and Zytowski (ED 166 416). This comprehensive 
collection of c tides includes current developments in sex equity in testing, gender 
based research studies, and guidelines for assessing sex bias in career interest 
inventories. Jo Ann Harris evaluates computer based guidance systems and discusses the 
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implications of subtle sex bias (ED 095 363). Lawrence Jones at North Carolina State 
University designed a research study to test the sex fairness of a variety of career 
interest inventories such as Occu-Sort (0-S), Self Directed Search (SDS), Vocational 
Preference Inventory (VPI), and the Student Opinion Form (SOF) (ED 189 485). Questioning 
the emphasis which interest measurements place on predicting career interests rather 
than exploring them, Carol Kehr Tittle discusses the restrictive impact these measure- 
ments have had on women (ED 170 372). 



SPECIAL FOCUS ON GIRLS & WOMEN 

Women now constitute the largest under-utilized and untapped human resource in • 
the United States (ED 186 714). The largo number of ERIC references on this topic 
reflect the increasing interest in the educational and counseling needs of girls and 
women. Special programs are being developed in response to a heightened awareness of 
the barriers girls and women face, both in school and out. Research indicates that 
female students actually decrease in academic ability and self-esteem as they progress 
through school (ED 155 257). Greater knowledge about the needs and problems of these 
students is resultingMn specific counseling strategies and female-oriented resources. 

Project CHOICE (Creating Her Options In Career Education) is an example of the 
specialized programs being designed.. Its Resource Manual, developed by Case Western 
Reserve University, presents an excellent career development program for high school 
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young women (ED 185 321). It includes information on career planning, decision-making, 
assertiveness and coping with success. An evaluative report on the goals of Project 
CHOICE has been prepared by Fleming and Hollinger (ED 179 902). 

Sharon Lord's guidebook. The Feir-ale Experience in America: Development, Counseling 
and Career Issues , provides a model for a sex fair graduate training program for counselors, 
It integrates the knowledge of female development with feminist approaches to counseling 
(ED 185 493). Hood and Butler's report on a paraprofessional training program for sup- 
portive counseling with women suggests a creative organizational structure in providing 
specialized services (ED 188 058). 

In the article "Toward Full Equality: More Job Education for Women," Pamela Roby 
discusses the barriers female students face in vocational education (ED 157 976). One 
of the special needs she identifies for adult women is the challenge of combining school 
with family and child care responsibilities. Alden and Seiferth address the lack of 
career information women and minority students receive on the full range of occupations 
(EJ 227 204). They view counselors as playing an important role in changing this 
si<"uation. 

Special issues affecting adult women students have been highlighted in a collection 
of articles entitled "Equity Counseling for Community College Women" by Carol Eliason 
(ED 187 369). This five-part monogr?ph examines the role of the counselor, institutional 
commitments, special needs of target populations, counseling techniques and model programs. 
Grace Mitchell reports on extensive testimony on the needs of community college women which 
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was presented to the Commission on Women of the California Community and Junior College 
Association (ED 178 112). Stressing the need for sex equity in the counseling of adult 
women students, Delores Parker outlines the development of such an approach and makes 
specific recommendations for enhancing the opportunities for women in higher education 
(ED 181 399). 

Counselors need to be sensitive to the impact of discrimination on women's personal 
and work experience in order to offer effective support and guidance. ERIC provides 
specific examples of the discrimination women face in a variety of areas. Jonah 
Churgin has done an extensive study of the barriers academic women must contend with 
in the book The New Woman and the Old Academe: Sexism and Higher Education (ED 176 667). 
Counseling and supportive services are presented as an important strategy for change. 
Maija B^aubergs looks at the way in which sex role stereotyping has been detrimental 
to the educational development of gifted girls (EJ 223 904). Recognizing the double 
discrimination faced by lesbians, Riddle and Sang examine the implications in the 
context of counseling (EJ 195 573). Carole Rayburn describes the experience of female 
seminary students within male oriented programs (ED 188 969), and Sakre Oiler highlights 
the barriers that discourage women from entering public school administration (ED 173 932). 
An in-depth study of women entering the predominantly male business world can be found 
in an article by Kanter and Stein entitled "The Gender Pioneers: Women in the -Industrial 
Sales Force" (AR). 
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The development of specialized strategies and resources for counseling girls and 
women continues to expand. A handbook by Shirley Majchrzak on career counseling 
strategies for intermediate and high school women serves as a good example of the 
progress in this area (ED 177 389). The guide offers a wealth of ideas in addition 
to an extensive resource section. Peggy Motsch describes the use of peer social modeling 
as a way of helping girls explore traditional and nontraditional careers (EJ 223 182). 
"Recognizing and Combatting Sexist Job Interviews" by Laura Garrison is designed as a 
self-help guide to prepare women for the discrimination they may encounter when applying 
for jobs in nontraditional fields (EJ 227 414). 

In addition to the references in the ERIC system, the book Psychotherapy for Women: 
Treatment T owards Equality (AR),. edited by Rawlings and Carter, is a comprehensive 
resource for working with women. This collection of articles discusses women's groups, 
assertiveness training, counseling strategies for lesbians and minority women, and a 
feminist approach to counseling. The illustrated guide to the dynamics of tokenism by 
Kanter and Stein, A Tale of "0": On Being Different in Organizations (AR), is a helpful 
resource for women entering nontraditional occupations. 

Both the illustrated manual How to Decide for Women (AR) by Scholz et al . and 
Womanpower: A Manual for Workshops in Personal Effectiveness (AR) by Laura Manis offer 
information and exercises pertaining to values, decision-making, assertiveness, career 
planning and sex discrimination. An excellent guide for teaching assertiveness is the 
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book Responsible Assertive Behavior (AR) by Lange and Jakubowski, which also includes 
a chapter on the special needs of women. 

Sexual harrassment has recently received attention as a problem for women in both 
traditional and nontradi tional occupations. Counselors can loarn more about this issue 
with books such as Sexual Shakedown: The Sexual Harrassment of Women on the Job (AR) 
by Farley and Stopping Sexual Harrassment: A Handbook (AR) by Clark. 

Further resources and bibliographies specifically for girls and women are also 
available. Rita Costick et al . , of the Far West Laboratory for Educational Research 
and Development 1n California, have compiled an extensive annotated bibliography on 
nonsexist ca-t^or counseling for women (ED 158 213* ED 158 212). The first part includes 
a section of references on minority women. .A wide range of materials on women and 
nontraditional programs has been submitted by Sonja' Eves iage (EJ 227 233). The Women's 
Action Almanac (AR), published by the Women's Action Alliance, offers an extensive 
range of resources on numerous topics of .coiicern to women. "A Knowledge Base for 
Counselors of Women" (AR) by Jo>-ioh' aiid Scaiato is primarily a 'reading list of relevant 
books and articles on women. 
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STAFF DEVELOPM ENT 

It is essential to introduce counselors to the concepts of sex equity in a positive, 
nonjudgmental atmosphere. The focus on tne negative impact of sex role stereotyping and 
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discrimination needs to be balanced with strategies for change which include the staff 
themselves in problem solving. An approach which combines consciousness raising with 
factual information has usually been most effective in working with ingrained attitudes 
and bias. The ERIC collection of materials on staff development is extensive, including 
workshop packets and instructions. 

For an overview of staff development in the area of sex equity and vocational edu- 
cation, the National Center for Research in Vocational Education has an article by Mary 
Ellen Verheyden-Hilliard (ED 173 538). Martin and Terry recommend guidelines for sex 
equity in p.-eparing educational personnel for career education activities (ED 177 332). 
In terms of counselor renewal in sex equality, Sundal-Hansen and Watt outline both the 
rationale and relevant programs (EJ 204 288). 

Reviewing reports of actual inservice training programs can be helpful in obtaining 
ideas and discovering effective models. Charlotte Farris reports on a staff development 
program to reduce sex role stereotyping which was implemented in four New York state 
locations (ED 182 430). BORN FREE, described by Sunny Hansen, uses a collaborative 
training model with university counseling psychologists and field site teachers, counse- 
lors, and administrators (ED 150 493). Sheryl Barta's report on Project SEPVES in 
Ames, Iowa stresses the importance of raising counselors' sensitivity to stereotyping 
and involving them as facilitators of change (ED 181 213). A training manual for a 
sex equity workshop is included along with surveys on staff attitudes and training needs. 
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ERIC offers a number of workshop modules to choose from. The ASPIRE program 
(Awareness of Sexual Prejudice is the Responsibility of Educators) from Livonia, Michigan 
is one of the most extensive (ED 185 421, ED 185 420, ED 185 419, ED 185 418). This 
four-part module includes workshops in sex ro1e*socialization, sexism in education, 
evaluating instructional materials and strategies for change. Instructional materials 
are provided, and each workshop contains a number of participant activities. 

"Arhieving Sex Equity at Community Colleges: An In-Service Training Module on 
Recruiting and Retaining Students in Courses that are Nontraditional for their Sex" by 
Susan Miller contains worksheets and exercises throughout the workbook (ED 183 232), 
Nancy Taylor's workshop .model is G/eared specifically to the fundamentals of sex fair 
counseling (ED 174 893). Further training guides for workshops on sex equity in voca- 
tional education and counseling have been developed by Deanna Chitayat et a1 . (ED 177 447) 
and Joyce Kaser et a1 . (ED 170 542). Learning how to facilitate the free choice of careers 
and behaviors based on a broad range of options is the objective for Janice Birk's module 
on "Providing Life/Career Planning for Women and Girls" (ED 140 206, ED 140 205). Pamela 
Colby's module shares the same objective, directed more specifically to young women of 
junior and senior high school age (ED 140 201). 

In tune with the experiential learning approach, ERIC also supplies the instructions 
and materials for two simulated games that can be used for staff development. The 
MOVERS Game (Maximum Support for Vocational Enrollment by Removing Stereotypes) is 
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intended for a group of twelve to fifteen participants (ED 183 736). The other simulated 
game, "CESSHEE: Conflicts in Eliminating Sex Stereotyping in Home Economics Education" 
by Charlotte Farris, is intended for the same size group (ED 182 535). Beyond Sex Roles 
by Alice Sargent (AR) is an excellent manual for training facilitators. It combines 
group exercises in sex role awareness with theoretical articles for further information. 
Additional resources on inservice training for sex as well as race equity can be found 
in an extensive annotated bibliography compiled by Marylin Hulme (ED 162 024). It 
contains articles, films, sample writings and guidelines and a special section on 
counseling. 



ASSESSMENT AND EVALUATION 

A number of instruments have been designed and used for assessing counseling, 
vocational guidance and educational programs in terms' of sex bias and sex fairness. 
Such assessments can be helpful in determining the areas which need to be targeted for 
staff training and change. They also serve a means of recognizing the positive 
efforts already being made toward sex equity. 

In 1978, a congressional 1y mandated study was conducted to assess nationwide the 
nature and extent of sex stereotyping and discrimination in vocational programs. 
Harrison and Dahl present the final report of this comprehensive study, which also 
investigated the e'fforts being made to reduce or eliminate inequities (ED 177 319). 
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An overview of the 1977 reports from the State Advisory Councils on Vocational Education 
includes a discussion of special programs for both women and sex equity (ED 166 548). 
Jack Kaufman et al . report on a 1979 study conducted in Idaho which assessed the degree 
of sex discrimination within vocational programs throughout the entire state (ED 171 968). 
All of these studies have included counseling and guidance when assessing the entire 
program. 

In addition to national and state assessments, ERIC offers guidelines and instru- 
ments for assessing local programs. Zamost and Feldman from the Department of Education 
have devised a checklist of 125 questions, based on the federal and .state regulations 
concerning equal educational opportunities for males and females (ED 170 307). An 
excellent replication handbook, prepared by Peter Dahl et al . , describes procedures 
and questionnaires for conducting local research studies to assess sex equity (ED 177 318). 
Taking into account the needs of small rural school districts, Kathryn Scotten et al. 
have developed a tool for institutional self-evaluation, including a section on sex 
fair counseling and guidance (ED 173 905). 

After newly designed sex fair approaches have been introduced into a program, 
evaluation measurements serve as a means of feedback to determine their impact and 
effectiveness. Gilbert and Waldroop, for example, describe their method of evaluating 
a procedure for increasing sex fair counseling (EJ 220 896). Patricia Romero conducted 
a field study evaluation of the learning materials developed by the Counselors Expanding 
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Career Options (CECO) project (ED 179 895, ED 159 528). The actual assessment instru- 
ments used to evaluate the effectiveness of Project MOVE (Maximizing Options in Voca- 
tional Education) are available from the State University of New York vn Utica 
(ED 186 670). 



IMPLICATIONS FOR COUNSELING AND GUIDANCE 



The commitment to sex equity has received nationwide attention during the past 
decade. With federal legislation leading th^^ way, many counseling and educational pro- 
grams at state and local levels have examined their attitudes and practices. We can be 
encouraged by the progress made and inspired by the sex fair resources arJ projects 
developed thus far. 

The present is a crucial time in the transition from sex discrimination to sex 
equity. Counselors and educators must move beyond the stage of awareness to the inte- 
gration of the principles of sex equity with their practice They also need to continue 
to examine the effects of sex bias. There is a tendency, with challenges to our ideal 
image of fairness, to move too quickly toward the feeling of "resolution." By attending 
a workshop ser.ies on sex equity or initiating a sex fair program, we may feel that we 
have dealt with the problem. "I used to be biased, but I'm not anymore." Some also 
feel that whether or not the issue has been resolved, it has been exhausted and it's 
time to move on to other topics. 
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Genuine change, however, involves an ongoing process of growth and can be expected 
to produce times or stages of discomfort (ED 181 213). If we choose to avoid the dis- 
comfort > involved in dealing with our prejudices by moving to quick "solutions," we also 
avoid the opportunity of making effective progress in these areas both socially and 
personally. We also have a responsibility to the students now exploring nontraditional 
fields, and to those presently participating in sex fair career education, to continue 
our work so that their expanding aspirations can be realized and supported. 

Counselors and educators in some settings are still in the position of initiating 
sex fair practices. In other situations, they have the task of establishing programs 
and procedures which will endure beyond the "novelty" stage. In both cases, the sex 
fair counselor plays an important role as change agent (EJ 178 219, ED 186 714). At 
a practice level, counselors can be instrumental in expanding and supporting a range 
of career options beyond traditional boundaries of gender. With an increasing awareness 
of both women's and men's issues, counselors can be providers of resources and non- 
judgmental support during this time of changing roles and behaviors. Through the use 
of skill building, counselors can teach decision-making and assertiveness, which have 
been neglected in the sex role socialization process. In the larger institution, 
counselors can participate in sensitizing parents, employers, teachers and administra- 
tors to the impact of sex discrimination and include them in the strategies for 
change. 
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The proces'! of developing sex equity in guidance and counseling has begun. The 
wealth of material' available through ERiC reflects the resources and programs this issue 
has al'-eady generated. The next step is to integrate the knowledge with our practice 
and maintain an ongoing commitment. 
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training. and shortcomings of tests used In counseling 



60 



pract Ice ( Author ) 

Descriptors: 'Carper Counseling/ •Counsplor Attitudes/ 
Counselor Training/ Educational Counseling/ •r*>malos/ -Sex 
B I as/ ♦Sex D Iscr Iml naf 1 on/ •Soc ia 1 B ias 



EJ221 156 CG5I809I 

Sex Bias In Clinical Judgment: Later Empirical Returns, 
Davidson. Christine V : Abramowit?. Stophpn I, 
Psychology of Women Quarterly. v4 n3 P377-93 Spr iqpo 
Reprint UMI 
Language' Engl Ish 

Document Type- JOURNAL ARTICLE (080): BIBLIOGRAPHY (131) 
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regarding preference for sex of therapist. More clients than 
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Journal of Counseling Psychology. v25 n5 p435 40 Sep 
1978 

Reprint. UMI 
Langi age Engl 1 sh 

Dot;ument Type: JOURNAL ARTICLE (080); RESEARCH REPORT (143) 

Examined how a model's personal characteristics and 
disclosure characteristics affect White Interviewees' 
sel f -disclosures . Validity of Jourard's Se 1 f -D 1 sc 1 osure 
Questionnaire was Investigated. Results showed that the 
model's race did not affect his/her behavior or ratings of 
models. Se I f -D 1 sc I osure Questionnaire showed subjects would 
disclose as much to Black or White counselors (Author) 

Descriptors Counseling rechnlques/ ♦Counselor Client 

Relationship/ 'itervlews/ ♦Racial Differences/ Role Models/ 
♦Sex Bias/ ♦Soc .leconomlc Status/ White Stt^dents 

Identifiers ♦Self Disclosure Questionnaire 



EJ2?08?)6 CG517831 

Evaluation of a Procedure for Increasing Sex-Fair 
Counse H ng , 

Gilbert. Loci a Albino; Wal droop. James 

Journal of Counseling Psychology. v25 n5 p4 10-18 Sep 
1978 

Reprint* UMI 
Language Engl ish 

Document Type- JOURNAL ARTICIF (080): RESEARCH REPORT (143) 
Students were assigned to treatment or control sections of a 
university course In Individual counseling to evaluate the 
effectiveness of procedures to Increase sex- fair counseling. 
Effectiveness was evldencpd by the exper 1mef>ta 1 group's more 
liberal attitudes toward women's roles, greater sensitivity to 
sex bias. and more positive clinical evaluation of clients, 
(Author) 

Descr Iptors College Students/ ♦Counseling Effectiveness/ 
Counseling Techniques/ Counselor Attitudes/ ♦Counselor Client 
Relationship/ Females/ ♦Sex Fairness/ ♦Sox Role 



Eil220889 CGr)r/824 

Influence of Counselor Gender on Reactivity to Clients. 
Johnson . Mar 1 1 yn 

Journal of Counseling Psychology. v25 n5 * p359''65 Sep 
1978 

Repr int UMI 
Language Engl ish 

Document Type- JOURNAL ARIICI.E (080): RESEARCH REPORT (143) 
Explored male anc, female counselors' responses to male and 

femalo clients who expressed anger and depression. 

Multivariate analysis of variance produced two significant , 

O c 
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counselor-gender effects Female counselors rated themselves 

as mor^e empathlc than did males. Females were rated as angrier 

than males. Results arp discussed in terms of methodology 
(Au thor ) 

Descriptors: ♦Counselor Attitudes/ Counselors/ Depression 

(Psychology)/ ♦Emotional Response/ Empathy/ ♦Patients/ ♦Sex 
Bias/ Sex Differences 



EJ2 15669 CG517237 

The VaHdHy of Sex-Bajanced and Sex-Restrictive Vocational 
Interest Reports: A Comparison. 

Prediger. Dale J.: Lamb. Richard R 

Vocational Guidance Quarterly. v28 n1 p 16-34 Sep 1979 

Reprint UMI 

L anguage : ENGL I SH 

Document Type JOURNAL ARTICLE (080): RESEARCH REPORT (143) 
The val ld.it ies of two popular procedures for rpporting 
interest inventory scores. one of which provides 
sex-ster*>otyplc career, suggestions. are compared in a 
longitudinal study of employed college graduates. Results of 
the study bear directly on the question of whether 
sex - res t r f c t tve interest reports can be justified on the basis 
of superior validity^ (Author) 

Descriptors AduTts/ Career Choice/ ♦Career Counseling/ 
Comparative Analysis/ ♦Interest Inventories/ ♦Sex fairness/ 
Sex Role/ ♦Vocational Interests 



EJ207784 CG516715 

Sexism In Education: A Bas la Difference 
Kazalunas*. John R 

College Student Journal. vl3 n2 pl60-66 Sum 1979 
Repr int UMI 
Language- ENGLISH 

Document Tyoe JOURNAL ART Id E (080) 

Can schools and counselors erar'icale IngialnPd bias and 
fight superstitions'? Sexism Is alive and well In education and 
counseling, but changes cafT be made The process might be long 
and slow but once educators disregard sex as a key in the 
assessment of abl 1 i ty . changes will come (Author ) 

Descriptors ♦Attitude Change/ ♦Bias/ ♦Change Strategies/ 
Counselors/ Elementary Secondary Education/ -Higher^ Education/ 
Sex Bias/ ♦Sex Discrimination/ Students 

Identifiers Educators 
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EJ204288 CG5 16506 

Counselor Renewal In Sex Equality. 
Sunda 1 -Hansen. L. Sunny; Watt. Mary Ann 

Counselor Education and Supervision, v18 nA p27 1-87 Jun 
1979 

Reprint- UMI 
Language- ENGLISH 

Oocumnnt Type- JOURNAL ARTICLE (080): REVIEW LITERATUPE 
,(070) 

Discusses sex equality. and documents continuing 
significahce of sex bfas issues and their relevance for 
Counseling personnel. This article also presents a rationale 
for counselor renewal in sex equality. competency areas for 
renewal efforts. and programs relev/ant for each area of 
competency. (Author) 

Descriptors: ♦Behavior Change/ ♦Counselor Attitudes/ 
♦Counselor* Training/ Counselors/ ♦Professional Continuing 
Education/ Psychological Patterns/ ♦Sex Discrimination/ ♦Sex 
Fa i rness 



EJ2026il9 CE50836i1 

Sex Equity as a Unifying Theme In State Plans for Career 
Education. Vocational Education, and Counsel ing. 

Aiken. Carole C; Tarasuk . PatJl R. 

Journal of Career Education. v5 n2 p100-09 Dec 1978 
Reprint " UMI 
Language" ENGLISH 

Document' Type: JOURNAL ARTICLE (080): PROJECT DESCRIPTION 
(HI) 

After a brief overview of vocational education. vocational 
guidance. and career education the authors examine the stale 
department of education framework as a unit for coord ing ting 
career education and sex equity efforts in .vocational 
education and counseling. Connecticut's strategy is described 
as an example (MF) 

Descriptors- ♦Career Education/ ♦Career Guidance/ 
♦Coordination/ ♦Educational Cooperation/ Gov^ernment School 
Relat lonship/ ♦Nondiscriminatory Educat ion/ Program 

Descriptions/ *Sex Fairness/ ♦State Departments of Education/ 
State Programs/ Vocational Education 

Identifiers Connecticut 



F J 190696 S05O7O77 

Eliminating Sexism: A Challenge to Educators. 
Rei 1 ly . Mary E 1 I en 

Social Education. vA3 nA p3iP-l6 Apr 1979 
Reprint- UMI 
Language ENGLISH 

Document Type JOURNAL ARTICLE (ORO): RESEARCH REPORT (M3) 
fixplores effects of sexist, curriculum materials in the 
classroom and challenges educators to encourage attitude 
changes regarding sex roles among teachers. counselors. 
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administrators. and students Also discusses a survey of 
elementary school students' attitudes toward sex rolo 
or ientat ions. (Author/08) 

Descriptors Fducational Needs/ Educational Practices/ 
Elementary Secondary Education/ Females/ Males/ Sex Bias/ ♦Sox 
Role/ ♦Sex S tereotype*^/ ♦Socialization/ ♦SttJdent Attitudes/ 
Surveys 



E J 195574 UnG067 18 

Psychotherapists' Attitudes toward Homosexual Psycho theraov 
Clients. 

Gar f inkle, EMenM,: Morin. Stephen F 

Journal of Social Issues. v34 n3 pl01'11? Sum 1970 
Reprint- UMI 
Language: ENGLI3H 

Continued research into tlie sex-role expectations which 
therapists hold toward clients is ^n issue of particular 
relevance to the gay community. Tlie training of ' 
psychotlierap i sts should pay attention to t)Oth sox-role 
expectations and homosexual stereotypes as potential sources 
of bias in therapists' perceptions and evaluation^ of 
homosexual clients. (Author) 

Descriptors ♦Bias/ ^Counselor Attitudes/ ♦Homosexuality/ 
♦Psychological Evaluation/ ♦Psychotherapy/ S'^x Bias/ Sex Role/ 
♦Sex S tereotypes/ Sexua 1 i ly/ Soc ia 1 Va lues 



E J 195573 UD5067i7 

Psychotherapy with Lesbians. 
Riddle. Dorothy I.; Sang. Barbara 

Journal of Social Issues. v34 n3 p84-l00 Sum 1978 ' 

Reprint: UMI 
Language- ENGLISH 

Psychotlierapeut ic work witii lesbians is confounded by both 
sexist and heterosexist factors. In tliis paper. , Uiren aspects 
of women's soc i a I i z a t i on - se 1 f - concep t . feminine sex role 
behavior. and sexua 1 i ty -- ^h ich have particular implications 
for lesbians. are discussed in terms of their implications in 
therapy ( Author/wl ) 

Descriptors ♦Bias/ ♦Counselor Altitudes/ ♦Females/ 
♦Homosexua I i t y/ Int erpersona 1 Pel a t ionship/ * Psycho t lierapy/ 
Sex Bias/ ♦Sex Pole/ Sey Stereotypes/ Sexuality/ Socialization 
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EU184655 CG5 14758 

Toward a Model for CounseHng the Culturally Different 
Meadows. Ferguson, B.. Or. 

Uo'«rnal of the NAWDAC. 41. 4. 153-5 1978 
Reprint Available (See p. vH) UMI 
Language. ENGLISH 

Purpose of the author's comments Is threefold assessing 
appropriateness of counseling process regarding culturally 
different clients. discussing several models of rac ism/sex ism 
awareness training: addressing "recognition of real 
differences** counseling approach; and developing counseling 
model for cultural I different persons/groups, (PD) 

Descriptors ♦Counseling/ ♦Cultural Awareness/ Models/ 
♦Racial Attitudes/ Sex Bias/ ♦Sex Role/ State of the Art 
Rev I ews 



EUI78219 RC502774 

Sex-Af f Irmat I ve CounseHng: The Counselor as Chant;« Agent 
McLOughlln, Mary Ellen: Scott, Nan E. 
Tennessee Education. 7, 3, 2 1-7 1978 
Reprint Available (See p. vll) UMl 
Language* ENGLISH 

Sex -af f 1 rma t 1 vR counseling require*? counselor se 1 f - expl ora- 
tion re his/her mind set toward sex-role< stereotyping, 
awareness of the sex -role att.iiuies of the counselee re 
perceived available alternatlv s, content analysis of 
counseling material re blavdtit o r.ubtle sex blas, and 
affirmative moves by the coufiselot to explore discarded life 
options l>ased on sex-role stereotypes ( uC ) 

Descriptors ♦Affirmative Action/ ♦/.idrogyny/ tChange Agents 
/ ♦Counseling Effectiveness/ ♦Counselors/ ♦Criteria/ Sex Bias/ 
Sex Role/ Sey Stereotypes 

Identifiers- ♦Sex Affirmative Counseling 



EU169324 CG5 13278 

Does Counselor Response to Occupational Choice Indicate Sex 
Stereotyping? 

Borgors, Sherry B : And Others 

Journal of the NAWDAC, 41, 1, 17-20 1977 

Reprint Available (See p vll) UMI 

I anquage ENGL ISH 

The purpose of this study was to determine If high school 
counselot 5 exhibit vocational female/male sex role 
stereotyping of h K^h school students In traditional 
occupational fields No overt sex bias was found. (Author) 

Descriptors ♦Career Choice/ ♦Counselor Attitudes/ ♦Helping 
Relationship/ Re5e?vr ch Projects/ ♦School Couf^sellng/ Secondary 
Fducatlon/ Sox Bias/ Sex Role/ ♦Sex Stereotypes 
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Examiner Sex Bias and Wech itelHgence Scale ff 

Chi Idren Scores 

Back , Richard: Dana Richard « 

Journal Oi Consul tlnr -wt-* Snu - ^ Pc^chology, 45, 3, 500 
1977 

Language* ENGLISH 

The Wechsler Intel I lger» .e Sv a I e for Children (excluding 
Mazes and Digit Span) was administered to 64 third-grade 
children, randomly selected for 10. Female examiners elicited 
h gher Full Scale 10, Verbal IQ, Corrprehens 1 on , Similarities, 
and Vocabulary scores from all children. (Author) 

Descriptors ♦Counselor Role/ Elementary School Students/ 
♦Intelligence Tests/ ♦Interaction Process Analysis/ Research 
Projects/ Sex Bias/ ♦Sex Differences/ ♦Testing Problems/ ♦Test 
Rel iabl I 1 ty 

Identifiers- ♦Wechsler Intelligence Scale For Children 



E0165594 CG5 1?896 

Blaming the Mother: An experimental Invest i ;:|at I on of 
Sex-Role Bias in Countertransf erence 

Abramowltz, Chrlstli^e V 

Psychology of Women Quarterly, 2, 1. 24-33 1977 
Reprint Available (See p vll)- UMI 
Language ■ ENGL I SH 

Male and femal*^ therapists read bogus case descriptions of 
families In which a boy or girl was depicted as athletically 
Incompetent or obese and unattractive, and r endei ed jiidgm<=»nts 
of mother versus father blame and treatment need. Mothers were 
Implicated in children's psychopa t hoi og 1 es slightly more than 
f a thers , bu t I ess than expec ted . '( Au thor ) 

Descriptors Bias/ ♦Counselor Atiitudes/ ♦Interaction 
Process Analysis/ ♦Parent Child Relationship/ ♦Parent Role/ 
Psychopathology/ Research Projects/ ♦Role Perception/ Sex Bias 
/ Sex Differences/ ♦Sex Role 

I dent If lers ♦Coun ter trans f erefce 



E0154751 CG51 1986' 

Counseling and Values in a Time - rspective 
Sm 1 t h , Darre I 1 : Peterson . Uames A 

Personnel and Guidance Journal. »;»5 , 6, 309 3 1 7 19/7 
I anguage ■ ENGL ISH 

Smith and Peterson answer the qiieotlon, "What are the common 
va lues and ethics t ha I Inf 1 uer^ce our prac t 1 ce? " The 1 r 
search 1 ng ana I ys 1 s ex t ends f or beyond prof ess 1 on^i 1 be 1 1 e f s a nd 
extends Into the Influenc? of Issues such as the space race, 
sexism, race relations, Viet Nam, and Watergate (Author) 

Descriptors ♦Counseling Objectives/ Futures (Of Society)/ 
♦Helping Relationship/ Sex Bias/ ♦Social Influences/ State Of 
The Art Reviews/ *T Ime Perspectlvp/ ♦Values 
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EU 120678 SP504069 

Women's Studies Programs: Successful Input to Nonsexist 
Learning 

Osborn. Ruth H. 

Uournal of leacher Education. 76 1. 350- 2 1975 
Language- ENGLISH 

Dpscrlptors: Caroer Opportunities/ ♦Femnles/ ♦Feminism/ 
Graduate Study/ Group Counseling/ Hllgher Education/ ♦Sex Bias 
/ Sex Role/ Social Values/ ♦Womons Education/ ♦Womens Studies 



letters botter and evidencod a bettor understanding of 
Holland's theory Over timo. OS occupational codos and 
concurrent and construct validity romp I nod moderately stable 
(Author/HIM) 

Descriptors: Adolo^conts/ Caroer CounsoMnq/ ♦Career 
Exploration/ Comparative Analysis/ ♦ Inter osl inventories/ 
Occupational Information/ Secondary Education/ *Sex fairtiess/ 
♦ Test Va Mdl ty/ ♦Voca t iona I Inter est -5 

Identiriors ♦OcctJ Sort/ *Self Directed Soarch 



FWI 12275 CG508292 

Attitudes of Counselor Trainees Toward Three Client Groups 
RIggs. ??onald C. 

Rohabi 1 I tat Ion Counseling BuJ let in. 18. 2. 78-82 1974 
Language ENGLISH 

Biases which may affect counseling relationship havo been 
found among rehabilitation personnel The hiring of counselors 
from various minority groups is rpcommended as an interim 
solution. (Author/EK) 

Descriptors Attitudes/ ♦Bias/ College Students/ ♦Counselor 
Attitudes/ Counselor Evaluation/ ♦Rehabilitation Counseling/ 
♦Research Projects/ Sex Bias/ Sex Differences/ ♦Trainees 
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The Vocational Counseling Effects of the Occu-Sort on Junior 
and Senior High School Students. 

Jones. Lawrence K. 

North Carolina State Univ., Raleigh. 
1979 52P 

Sponsoring Agoncy : Office of education (DHRW). Wash'ngton. 
D C. Women's Educational Equity At t Program. 
EDRS Price • MF0i/PC03 Plus Postige. 
Language • Engl Ish 

Document Type- RESEARCH REPORT (I. '3) 
Geographic Source U.S./ North Carolina 
Journal Announcement' RIEDECBO 

I he Impact of an occupational card sort. the Occu-Sort 
(0-S). on the thoughts and activities of rural, suburban. and 
urban Junior/senior high scliool students was assessed to 
detormine the sex b las/ f a 1 r ness of that card sort as a career 
Interest inventory, as well as the reliability and validity of 
tho occupational code structure Participants were assigned *o 
one of three groups: control, 0-S activity. and SDS (Self 
Directed Search) activity. Subjects also completed the 
Vocational Preference Inventory (VPI). the Student Opinion 
Form (SOP), the Occj-Sort "Plus 3 Level" cards and Vocational 
Guidance Questionnaires I. 2. and 3 (VCO I. 2. and 3). Results 
Indicated that the O-S suggested more non t rad I t i ona I 
occup?itlonS to the girls: thore were no real differences 
between the 0-S and SDS for boys There was no difference 
betweon the O-S and SDS studonts in their ability to recall 

their three- letter code. but the 0-S students could name the ^ 
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"EOf 10905 CE006503 * . 

Exemplary Caroor Resource Contor for Grodco 6 Through 9 in 
Poannylvonla. 

Ponna Valley Area School District. Spring Mil1s» Pa.; 
PonnGyWania noseorch Coord! na't I ng Unit f or • Vocot lona 1 
Education. Harrlsburg.: Pennsylvania State Dept. of Education, 
hfirrlsbupg. • . • , 

Publ. Date: '30 dun 7A 'Note: 27p. 
• EORS Price MF^SO.03 HC*S2.06 Plus PoStJ\oe 

Descriptors: 'Career Education/ Educational Programs/ 
♦Elementary Secondary Education/ Information Dissemination/ 
Parnprof CSS iofun'l Personnel/ Program Descriptions/ •Program 
Planning/ •Program ^^roposals/ *ReGourco Centers 

Following a discussion of the need for the service the 
document presents a proposal for tho establishment of a cancer 
resource center in order to properly utilize and disseminate 
career infoi'mation to students In Grades 6-9 in selected 
Pennsylvania schools. The career resource center v:il be 
.Involved- with the following activities: (1) collection, 
synthesis, and placement of c«oreor information resources 
available from commercial and other sources; end (2) 
Institution of- an organized system for the dissemination of 
caroor information to students. Tho individual responsible for 
the organization, administration, and Implementation of those 
services will be the career resource specialist who Is a 
'paraprofossional employed and tralnouby the local district, 
ihe career resource specialist will v/ork cooperatively with tho 
professional guidance staff -In the school. Other staff members 
Include the counselor and supporting staff (community 
volunteers and students). The paraprofosslonal will also bo 
responsible for. cc lectlno data for the evaluation of orojoct 
objectives. Necessary Information *or the planning of the 
career resource center Includes suggestions for the budget and 
costs and amount of particular equipment and materials, A 
bibliography is included. {Author/E") 



7i 



OIAIOG Fllel: ERIC - 66~80/0ec ( ! tern 35 of 147) User 1210 



F0I0<)457 CE026160 

How to. . .Strategies for Sex Equity. "The Role of the 
Counselor. " 

Stipgler. C. B. 

Northern Kentucky Univ.. Highland Heights. 
1980 77p. ; For related docouments see CE 026 16 1-162 
Spons.oring Agency Kentucky State Dept of Education. 
Frankfort. Bureau of Vocational Fducation 
EORS Price - MF01/PC04 Plun Postage 
Language: English 

Document Type- NON- CLASSROOM MATERIAL (055) 
Geographic Source- U.S Kentucky 
Journal Announcement- RIEDECBO 

This monograph is designed to motivate and assist Kentucky 
guidance counselors in fulfilling their role In achieving sex 
fair vocational education Section i describe*; the status of 
vocational edtjcation in Kentucky and the United States These 
areas are covered- changing roles of men and women, 
composition of the labor force. undersjpply of qualified 
workers for non t rad i t I ona 1 occupations. enrollment figures, 
and summary of a sex bias analysis. The focus of section 2 is 
the counselor's role In sex fair vocational education. These 
responsibilities are discussed' (1) knowing and complying with 
the law. (2) examining personal attitudes and counseling 
practices. (3) screening tests for sex bias. and (4) 
dovelopinq and collecting materials and resources. Section 3 
presents eight strategies and techniques relating to various 
facets of sex equity in guidance and counseling work- Analysis 
of Sex Equity In Counseling: Checklists for Selection of Sex 
Fair Measurement Devi ops. Evaluating Career Interest 
Inventories. Evaluation of Counseling Materials. and 
Evaluation of Grievance Procedures; Tecliniques for Recruitment 
of NontradI t lona 1 Students; Grievance Form: and Suggested 
Action Steps for Counselor's Support of Sex Fair Education, 
Section 4 summarizes legislation concerning sex fair 
employment and vocational education. A list of sources for sex 
equity resource materials is appended. (YL8) 

Descriptors: Adult Vocational Education/ ♦Career Counseling/ 
Career Guidance/ ♦Counseling Tochniques/ Counselor Attitudes/ 
♦Counselor Role/ Educational Legislation/ Educational Policy/ 
Federal Legislation/ Females/ Males/ Material Development/ 
Media Selection/ Non t rad i t lona 1 Occupations/ Pos tsecondary 
Education/ Resources/ ♦School Counselors/ Secondary Education/ 
Sex Discrimination/ ^Sex Fairness/ Sex Rol*^/ Studpnt 
Recruitment/ Test Bias/ Test Selection/ ♦Vocational Education 

Identifiers* Kentucky/ Uni tod States 



ED18q42B CF026064 

Research P^per: Sex Role Stereotyping In 

Vocat lona 1 -Technical Courses In the High School. 

Cohen. Jerry 

.7198. 32p. 

EORS Price - MF01/PC02 Plus Postage, 
language English 
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Document Type- RFSFARCII RFPORT (143) 
Geographic Source. US./ Mlchlqan 
Journal Announcemont ' RIFDFCOO 

This paper reports research to discover causes of sex 
stereotyping in the school. Part i sets forth the major goals 
of the research In part 2 are summarized stato and local 
projects. curriculum. inservlce, rosoarch ropor t . and 
organizations which formed tho theoretical bas I of the 
research. All havo rosuM^d in succr»ssful ! mr)r ovoment 
strategies for sex fairness in vocational classos. part 3 
reviews research and professional literature doallnq with (1) 
Uhd^r standing at t I tud^^s of students who are or are not 
entoring vocational classes and (?) the rol*^ of th^ counselor 
in directing students Into vocational cl arises. Part 4 1 a 
summary of the review It also sots forth these positive steps 
toward reducing and/or olimlnatlng sex rnlo s t or eo typing In 
vocat i ona 1 - technical courses vocational quidanc*^ and 

counseling. programming and course selection. Inclusion of 
career guidance in the cijrriculum of tho school at all grade 
levels. equality of opportunity to learn about tho world of 
work. and cultural democracy In classroom manaqomont and 
teaching (VLB) 

Descriptors Career Counseling/ Caroer Ouidanco/ Classroom 
Techniques/ ♦Counselor Polo/ Cultural Awareness/ Fducatlonal 
Research/ Equal Education/ Females/ ♦Nont r ad I t lona I 
Occupations/ Program Improvement/ Secondary Education/ Soy 
Bias/ ♦Sox Fairnoss/ Soy Rolo/ ♦Sex Storootypos/ ♦Studont 
Attitudes/ Teaching Mothods/ Technical Fducat»on/ ♦Vocational 
Educa t ion 
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EDI89348 CE0257I7 

Project: Strategies for Sex Fairness. Counse1or--Encouraglng 
Non-TradI t lonal Options. 

Mook . Corona: Leqg, MnrHyn 

Kansas State tinfv., Manrinttnn Coll of Education 

32p : Not available In paper copy due to colored paper. For 
related documents see CE 025 705 706 (student Instructional 
packets): CE 025 707 716 and CE 025 719 722 (Inservlce 
packets); and CE 025 729 (outreach packet) Not all packets In 
this series are In ERIC, for full listing available from the 
publ Isher see any packet 

Sponsoring Agency Kansas State Oept of Education Topeka 
01 V of vocational Education 

Available from Dr Frank Slapar, Director. Kansas 
Curriculum Materials Dissemination Center, 207 Whitesitt Hall, 
Pittsburg State University, Pittsburg, KS 66762 ($1 50 per 
packet: $45 GO for set of thirty) 

EDRS Price - MFOi Plus Postage PC Not Available from EDRS 

Language English 

Document Type TEACHING GUIDE (052) 
Geographic Source* US/ Kansas 
Journal Announcement RIE06C8O 

One of a series of Instructional packets to aid schools In 
reducing sex stereotypes, this Inservlce gtjide for use with 
school personnel Is designed to reiterate for guidance 
counselors the requirements of sex fairness legislation In 
education and to reaffirm the necessity for making young 
people aware of the expanding options open to them In choosing 
careers Materials are Included for Self checks by counselors 
of their own attitudes In responding to typical counseling 
situations Contents Include a leader's script (materials to 
be pre'sented), three transparency masters, five handout 
masters. answer sheets, and a class discussion guide for use 
with two coirnsellng case studies Topics covered Include work 
life expectancy. Education Amendments of 1972 and 1976 (Title 
IX and Title II). responsibilities of counselors employed tn 
educational settings. and recogn I z I ng sex I s t andnonsexist 
behavior. The packet Is designed for use alone. In combination 
with other packets (see Note). or to supplement existing 
Inservlce units (01) 

Descriptors ♦Career Guidance/ •Counselor Role/ Counselor 
Training/ EducfttloncTi Leg i s 1 a t lOfi/ Federal Legislation/ 
Inservlce Frtucat Ion/ legal Responsibility/ Lesson Plans/ 
PostsecoJidary Edtjcatlon/ Secondary Education/ *Sex Fairness/ 
♦Sex Ster-eotypes 

Identifiers Education Amendments 1972/ Title II Education 
Amendments 1976 
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Some Reflections of a Female Seminarian: Woman. Whither 
Goest Thou? 

Rayburn, Carole A. 

I Sep 1979 8p : Paper presented at the American 
Psychological Association Convention (New York. NY. September 
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I. 1979) 

EDRS Price - MFOI/PCQI Plus Postage 
Language Engl I sh 

Document Type- POSITION PAPER (120); CONFERENCE PAPER (150) 
Geographic Source; U.S / Michigan 
Journal Announcement- RIEN0V8O 

This paper examines the attitudes and beliavior of male 
students and teachers toward female seminary students. The 
purpose Is to determine the extent to which female students 
are accepted as being equal to male seminary students Data 
are based on experiences of female students in two Protestant 
seminar les- -one in a cosmopolitan capital city and one In a 
Small university town. Review of histor'ical and current 
seminary enrollment figures reveals only a small minority of 
f ema 1 e s tudent s . For examp 1 e , one sem I nary be long u' to a 
traditional religion in which women are allowed to fur ^lon as 
unordained but paid staff ministers has graduated thousands of 
male seminarians and only fivn female seminarians since 1950. 
Indications of bias against female seminarians include failure 
of professors tc add^^ess female students. sexist reading 
material. narrow and sexist Interpretations of Biblical 
precepts regarding women. attitudes among male seminarians 
tfiat women should not be ministers. and failure of teachers 
and administrators to recommend qualified female seminary 
students for job Interviews Findings Indicate that roHgious 
education has not kept pace with ,he secular world In 
providing necessary advances on behalf of women The 
conclusion Is that seminaries would Improve their treatment of 
women If they offered equal opportunity for Pll graduates, 
employed non sexist language. provided special counselors for 
women, and offered courses on the psychology of women (DB) 

Descriptors Beliefs/ ♦Church Related Colleges/ Dogmatism/ 
Educational Needs/ ♦Females/ Higher Education/ ♦Hostility/ 
Negative Attitudes/ Protestants/ Resentment/ Sex Bias/ ♦Sex 
DIscrimlnat Ion/ Student Character 1st Ics/ ♦Theological 
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Factors Influencing Choice of Technical Careers by Women and 
Minorities. 

Aldon, Elaine r.: Sefferth, Bernlece B 

27 Jul 1379 I3p : Paper presf?nted at the Annual Meeting of 
the American Educational Research Association Special Interest 
Group for Commun I ty/ Jun 1 or Colieqe Research. North Central 
States (9tli. Ann Arbor, MI, y 27, 1979). 

EDRS Price - MrOl/PCOl Plus Postaqe 
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Document Type RESEARCH REPORT (l'',3): CONFERENCE PAPER (150) 
Geoqraplilc Source, U S./ Illinois 
Journal Announcement' RIFN0V80 

According to recent studies, occupational sex I sm Is as 
common today as It was at tho tur*n of the century A major 
cause may be long-standing stereotypes of role expectation, 
whicli teach students that many pconomic and social roI«=s are 
differentiated by gender alone In order to determine those 
factors most Influential In career dec i s i on-m3l< I ng , a 
quest lonnair© was administered to 1470 students at 16 IMInofs 
community colleges Of the respondents, 58.9% were from urban 
or suburban areas and 42 1% from a rural area or small towfi; 
53 4% were under 2 1 years of age: 65 6% had been in the upper 
half of their high school class; and 79.7% were White. Of the 
technical majors, 59.7% were Males and 78.6% were White. T he 
ma for I ty of the respondents had acquaintances in their chosen 
career field. and high percentagps of the White and Male 
sub-groups had role models of their sex and race. When asl<ed 
to classify occupations as male/female or white/minority, 
respondents tended to classify few occupations along racial 
lines. but many according to sex Whon asked to rank order 
persons having the most influence on their career choice, the 
total population nnd most of the sub groups ranked Parents as 
the most Influential. followed by Friends/Classmates. 
Teachnrs. Counselors, and Siblings. As expected. Whites and 
Males preferred vocational courses to a greater extent than 
r^males and Nonwhltes. The implications of these findings for- 
rommunlty colleqes are discussed (AYC) 

Doscrlptors- Age/ ♦Career Choice/ ♦Community Colleges/ 
family Influence/ ♦Females/ Males/ ♦Minority Groups/ 
Nontrad I t lona 1 Occupations/ Parent Influence/ Peer Influence/ 
Role Models/ Sex Bias/ Sex RoIp/ ♦Social Influences/ Toacher 
InfUinnCe/ Technical Occupations/ Two Year Colleges/ ♦Two Year 
College Students/ Vocational Education/ White Students 
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Journa 1 Announcement R I FNOVRO 

This rpport examine tho edtjratlonal status of Minnosota 
women In all public nsti tut ions. with omphasis on tho effect 
of education on women's economic status It addr essos both the 
amount and kind of education womon receive and to what extent 
educational systems are adapting to tho changing nf?ods of 
women The book is divided Into discussions of femalos ovi 
three educational levols elementary socondary education, 
higher education. nrKi vocational education. Survoy rosul ts are 
used throughout to point up the place of females as compared 
to males in the educational system A br lof discussion is 
offered of older students. many of whom are women. Among the 
many recommendations offered by the book Is that state and 
federal laws prohibiting sox discrimination, sex bias, and sex 
stereotyping be vigorously enforced. Also. explicit 
recognition of tho changing roles of women and economic 
implications of oducatlonal and employment choices should be 
provided In recrultmont. admissions. counseling, and 
educat lonal materials (Author/tO) 

Descriptors Economic Status/ Educational Status Comparison/ 
Elementary Secondary Education/ ♦Fqual Education/ ♦fomal^s/ 
Mighor Education/ Older Adults/ School Statistics/ S*>y Bias/ 
♦Sex Discrimination/ S'^v Falrnoss/ ♦S'^x St^rootyp^s/ 
Statistical Surveys/ ♦Vocational Education/ ^Womens Fduration 
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A Paraprof essfona ) Training Program for Supportive 
Counseling with Women- Final Report. September 1, 1976 through 
August 31, 1977. 

Mood. Kay E.: Butler. Robert R, 
Nebraska Unlv . Omaha 
3t Aug 1977 34p 

Sponsoring AgGncy Office of Education (OHEW) . Washington. 
0 C Women's Educational Equity Act Program 
Grant No • G0O76O5O8 1 
EORS Price - MF01/PC02 Plus Postage 
Language E ngl i sh 

Document Type- PROJFCT DESCRIPTION (14 1). EVALliATIVE REPORT 
( 142) 

Geographic Source- US./ Nebraska 
Journal Annojncement RIEN0V80 

Result are summarised of a one year pilot project to 
develop. ImplemefU and evaluato a par apr of ess I ona I counselor 
training model. which combines the psychology of women with 
basic helping skills Supervised counse M ng exper I ence gained 
through role playing and dividual projects is also 
described. The goals of the program were to enable 
pcir t 1c Ipants to (1) recognise their own sex bias; (2) develop 
support strategies for women througli counseling and 
communication skills; (3) use professional resources in 
educational and career planning and personal couriseling; and 
(4) recognize personal limitations Program evaluation 
diSfMJSses pre/post testing of participants' attitude change as 
well OS feedback concerning the effectiveness of the program 
Revisions to the model program are suggested. The appendix 
contains the revised course syllabus ( Autlior/NRB ) 

Descriptors ♦Communication Skills/ ♦Counselor Training/ 
Course Descriptions/ *FGmales/ Higher Fducatlon/ Models/ Needs 
Assessment/ ♦ Par apr of es s 1 ona 1 Personnel/ Pilot Projects/ 
Program EvaluatlorV Sex Bias/ ♦Skill Development/ Student 
Personnel Services/ ♦Training Methods 

Identifiers ♦Support Systems 
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reproduce wel I due to broken type. For a related document see 
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These Instructor lesson plans and teaching guides and 
student study guides for a secondary-post secondary - level 
course for equal opportunity and treatment personnel are one 
of a number of m i M t ar y deve I oped cur-rlculum packages selected 
for adaptation to vocational Instructiori and curriculum 
development in a civilian setting. pose stated for the 

134-hour public service lurse Is to provide basic skills and 
technical knowledge > work effectively in entry-level 

positions The course contains two blocks of 

instruct ion— Introduct Ion to Social Actions and problem 
Recognition. Section 1 covers Personal Growth and Professional 
Development (20 hours). Personality Theory (U hours), 
Psychology of Prejudice (6 hours). and Cross-Cul tura I 
Differences and Difficulties (28 hours). Section 2 covers 
Group Management (14 hours). Values Clarification (5 hours). 
Support Systems (3 hours). Interviewing Techniques (23 hours). 
Problem Sol v 1 nn/Dec 1 s 1 on Mak 1 ng Process (12 hours). and 
Conflict Management (ii hours) Lesson plans outline 
objectives. suggested aids. and instructional guidance The 
teaching gtHdP^s contain topic outlines for class presentation 
along with behavioral objectives. asi> i cjnmenl s , and group 
exercises Contents of the study guides i'^iclude text materials 
with some ex ere 1 ses ( Yl B ) 

Descriptors Behavioral Objectives/ Behavior Change/ 

♦Conflict Resolution/ ♦Counselor Training/ Course Descriptions 
/ Cultural Differences/ Curriculum Guides/ Decision Making/ 
Ethnic Bias/ Ethnic Discrimination/ ♦Group Dynamics/ Human 
Services/ Individual Development/ Interviews/ Leadership/ 
♦Leadership Training/ Learning Activities/ Pos I secondary 
Education/ Problem Solving/ Professional Deve 1 oprnen t/ 
Questioning Techniques/ Racial Bias/ Racial Discrimination/ 
Secondary Education/ Sex Bias/ Sex Discrimination/ ♦Social 
Action/ Social Attitudes/ ♦Social Bias/ Values Clarification/ 
Vocational Education/ Workbooks 

Identifiers Group Managers/ Military Curricula 
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Summary of Results and Handbook of Ideas to Reduce Sex 
Stereotyping In Vocational Education and Students' Career 
Choice?. 

Lynch, Maureen V. 

Shawsheen Valley Regional Voca t < ona 1 * fechn i ca i High School 
Billerlcn. Mass. 
Jun 1979 I94p. 

Sponsoring Agency: Massachusetts State Dept. of Education. 
Boston. DIv. of Occupational Education 
EORS Price - MF01/PC08 Plus Postage 
Language- English 

Document Type- NON-CLASSROOM MATERIAL (055)- PROJECT 
DES':RIPTI0N ( 14 1 ) 

Geographic Source: US./ Massactiuset ts 
Journal Announcement* RIEN0V80 

This final report of Project OPTION (Opening People to 
Increasing Opportunities Now) is also a handbook Including 
methods used In the project and suitable for replication. [he 
first section out I inns the design of the project. whoso goals 
were to reduce the influence of sex-role stereotyping on 
students' career choices. Increase awareness of negative 
consequences of sex bias. and promote sex- fair and 
sex-affirmative teaching strategies and programs. In the next 
section results of three surveys of attitudes and career/life 
plans are presented: Initial survey of middle school students; 
at t I tudes- toward- sex-rol es survey of eighth-grade students, 
their parents, and teachers: and comparison of traditional ami 
non- tradi t lonal s'^udents toward sex roles and life and career 
plans. The ^ rd section presents strategies for reducing 
sex-role stereotyping and Increat^lng awareness of career 
opt Ions — act ivi t ies for middle school students. Inservlce 
teacher training models, strategies for counselors, strategies 
for administrators, involving parents, involving employers and 
community groups. suggested activities for h*gh school 
students. and publicity strategies. 1 he fourth section 
contains* a step-by-step account of how to set up a resource 
center. Enrol. ^ent statistics and results of a final 
questionnaire arc then presented. Final sections include 
planned followup activities and conclusions S'^mple project 
materials and surveys are appended. (VLB) 

Descriptors* Attitude Measures/ ♦Career Awareness/ ♦Career 
Choice/ Career Planning/ Learning Activities/ Middle Schools/ 
♦NontradI t ional Occupations/ Parent Attitudes/ Questionnaires/ 
Secondary Education/ Sex Bias/ ♦Sex Fairness/ Sex Role/ ♦Sex 
Stereotypes/ Student Attitudes/ Surveys/ Teacher Attitudes/ 
♦Teach rng Methods/ Vocational Education 
Identifiers Project OPTION 
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Sex Bias Barriers to Vocational Education Enrollment Flna^ 
Report . 

Brown, Judy Palmer; And Others 

Oklahoma State Dept. of Education. Oklahoma City. DIv. of 
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Vocat ional -Technical Educat Ion. 
Feb I9fl0 89p. 

Sponsoring Agency Oklahoma State Advl<;ory Council for 
Vocational -Technical Education. OU I ahomri City 
ED S Price - Mroi/PCQ^ Plus Postage 
Language: Engl i sh 

Document Type RESEARCI^ REPORT (M3) 
Geographic Source U.S / Oklahoma 
Journal Announcement . RIENOVPG 
Government ■ State 

A study was conductPd to irinntlfy barrlors and dnvolop 
programatic strategies necessary t^ ove»'comn those barrlors 
that deter both male and female studnnts f r-om enrolling In 
vocational education programs of their choice T hp study 
utilized a modified del phi tpchnlqup to collect the 
perceptions of the sample groups wanting to enroll hi 
contradi t ional vocational programs The tarqnt groups Included 
students, p-irents. tnachprs. counselors. administrators. and 
employers. Group ranking of the barriers revoaled the 
following were the highest ranked barriers- (I) loss of 
feminity or masculinity: (2) parent pressures. rn«;lstance. and 
traditional expc o t a t 1 ons : (3) pper pressurp by ridicule. 
Isolation, alienation, or exclusion: {A) tradition-. (5) need 
for friends of same sex In class; and (6) Inhibition dun to 
being irt the minority sex. (RpsuMs of a two-clay seminar with 
nationally recognized pxperts In the field of educational sex 
bias are reported along with suggested strategies for 
overcoming selected barriers. The survey instruments are 
appended . ) ( LRA ) 

Descriptors: Administrator Attitudes/ Cotinsplor Attitudes/ 
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Equity Counseling for Comnxjnity College Women. 
E 1 lason, Carol 

American Association of Community nnd Junior Colleges, 
Washington. D.C. Center for Women's Opportunities 
1979 29 Ip 

Sponsoring Agency Women's Fducntlonal Equity Commun1c~ oris 
Network. San Francisco. Calif 

Available from EOC/WEEAP Distribution Center. 39 Chapel 
Street. Newton. MA 02 160 ($6 00) 

EORS Price - MFOI flus Postage. PC Not Available from EDRS 

Language* English 

Document Type PROJECT DESCRIPTION (14 1). POSITION PAPER 
( 120) : COLLECTION (020) 

Geographic Source U.S / District of Columbia 
Journal Announcement' RIF0CT80 

Articles written by women educators and counselors are 
provided with accompanying resource Information In this 
five -part monograph which focuses on the need for and the 
lmpl«mentat Ion of sex equity vocational counseling at 
community colleges Part I examine*; the role the counselor can 
play In eliminating the effects of sex stereotyping on the 
occupational decisions made by women and In making 
occupational training available to women In areas 
traditionally dominated by men Part II discusses the 
Institutional commitment needed to provide sex equity 
counseling in terms of programs and services. and Part III 
examines the special needs of various target populations. 
Including minorities. middle aged women re -entering the job 
market, displaced homemakers. and welfare recipients Part IV 
explores various techniques that can be used In Implementing 
sex equity. Including group counseling. workshops. awareness 
raining. life/work planning. community activities and clubs, 
computerized career counseSing. and grnnllng ctilleye ciedit 
for homc^maklng and volunteer work experience Part V describes 
the exemplary counseling programs and ^^ervlces provided for 
women students al six community college' bibliography of 

materials of Interest to studenu;. counselors. ar^d 
administrators Is appended ( JP ) 

Descriptors Adult Students/ Allied Health Occupations 
Education/ ♦Career Counseling/ Care3r Planning/ College 
Credits/ College Role/ tCommunlty Colleges/ Community 
Involvement/ Counsel I ng Techniques/ Counselor Role/ 

Demonstration Programs/ Displaced HomemaKors/ Engineering 
Technology/ Equal Opportunities (Jobs)/ Fxperientlal Lenr.iing/ 
♦Females/ Croup Counseling/ Minority Groups/ *Nont rad 1 t i Ona 1 
Occupations/ Reentry Students/ ♦Sex Fairness/ Sex Stereotypes/ 
Two Yoar Colleges/ Welfare Recipients 
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The Vocational Educator's Role: Outlines and Participants' 
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Implementing Title IX and Attaining Sex Equity: A Workshop 
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Kaser. Joyce; And Others 

National Foundation for the Improvement of Education, 
Washington. D C. Resource Center on Sex Roles in Education, 

Sep 1978 195p. ; For related d' uments see CG 014 32t-?6 
and ED 155 498-508. 

Sponsoring Agency Council of Chief State School Officers. 
Washington. D.C; Office of Et^ucatlon (OHEW). Washington. 0 C. 
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Available from Superintendent of Documents, U S. Government 
Printing Office. Washington. DC 20402 
EDRS Price • MF01/PC08 P'i^s Postage. 
Language Engl i sh 

Document Type NON-CLASSROOM MATERIAL (055) 
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Gover nmen t F eder a 1 

The session outline and accompanying participant materials 
In this guide comprise one Cdnponent of a mu I t 1 componen t 
workshop developed to help implement Title IX of the Education 
Amendments of 1972. written to attain sex ec^ulty In scliools. 
The guide Includes an overview of the workshop package which 
consists of five three-hour sessions three generic sessions 
designed to provide general Information to all participants, 
and two application sessions designed to provide specialized 
Information to per^sons with differing professional roles. 
Areas of discussion Include consideration of {he need for 
Title IX: review of the Title IX regulation and grievance 
process. examination of the application of the Title IX 
regulation to job functions of various groups of education 
personnel; and an over^vlew o*^ the change process. Including an 
opportunity for participant action planning. This r,anual 
outlines detailed application sessions for vocational 
educators, and includes discussions of the session population, 
objectives. time and materials needed. facilities and 
equipment. and personnel and their preparation A suggested 
script and st'p-by-step instructions for workshop facilitators 
are followed by a package of participant materials for the two 
sess ions . (Aiithor/NRB ) 

Descriptors Career Counseling/ Elementally Secondary 

Education/ *Nond 1 scr 1 m 1 na t ory Education/ Nont rad I t lona I 
Occupations/ ♦Sex Fairness/ Sex Role/ ♦Staff Development/ 
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Resource Guide for Sex EquHy in Vocational Counseling. 

Virginia Polytechnic Inst and State Unlv . Blacksburg. 
Oept, of Education. 

.7199. 114p. 

Sponsoring Agr?ncy Virginia State Dept. of Education. 
Richmond. 01 v of Vocational Fducatlon. 
EORS Price - Mr01/PC05 Plus Postage. 
Language • English 

Document Type BIBLIOGRAPHY (131) 
Geographic Source- U S./ Virginia 
Journal Announcement. RIE0CT8O 

rhl«; resource guide Is dpslqned to assist educational 
personnel Is Increasing sex equity In vocational guidance and 
counspling programs by Identifying and eliminating sex bias 
and sex stereotyping. factors which constrict career options 
and the choice process IncKided are a combination of 
articles. books. research reports. audiovisual m.-> t er In I «; . 
Staff training materials, organizations. and directory lists 
The rpfernnces were collected from a variety of sources. 
Inrludinq ERIC federal and sf^te research and training 
projects. and private and governmental agencies. Topics 
addressed by these resources focus on (1) staff development; 
(2) carper materials oriented to students; (3) research 
rpports: (4) se 1 f • hel p ma ter I a I s : f5) legislation; (6) sexist 
language ano sex bias; and (7) state and federal 
organlrat Ions Each reference Is annotated and. where 

possible, Includes ordering and cost Information (Author) 
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Bunding Comprehensive Career Guidance Programs for 
Secondary Schools: A Handbook of Programs, Practices, and 
Models. Research and Development Series No. 147. 

'':ampbel 1 . Robert E.; And others 

Ohio State Univ.. Columbus National Center for Re:;earch In 
Vocational Education. 
May 1978 267p 

Sponsoring Agency National Inst of Education (OHEW). 
Washington. O.C 
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Available from National Center Publications. The National 
Center for Resoarch In Vocational Education. The Ohio State 
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This handbook presents manaqompnt techrlques. program Ideas, 
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and student activities for building comprPhPns I ve secondary 
career guidance programs part 1 (chaptpr 1) traces the 
history of guldarice to set the stage for the CKttroni emphasis 
on comprehpns I ve proqrams. summarizes four r*pprespiit a t I ve 
models for dpslgning compreheris I ve programs. and cites 
additional models. Part 7 (chaptprs 2-7^ Idpntlflps Sppclfic 
student practices for building a compreheris I vp program Each 
Chapter Is org.nnlzed into (1) narrative. w I th dpf In I t Ion. 
rationale for use. summary appraisal of practlcps. ;ind full 
description of an llU/stratlve practice; (2) ten abstracts of 
practices. showing range. typp'; available. costs; (3) 
additional prrcticf»s. and (4) reforenc<>s Chapter 2 focuses on 
curr Ictj lum-based practlces-a broad approach to dollvprlng 
career guidance practices Chaptpr-s 3 5 prospnt Individual 
practices geared primarily to one deve 1 opmpn t a I arpa Titles 
are Se I f -Under s tandinq and Occupational Knowledge Practlcos; 
Career Exploration and Dpc I s Ion- Mak Inq Prartlcps: and 
Placement, follow Up. follow Through, and Emp 1 oyah I 1 I ty Skills 
Practices. Chapter 6 addros';ps the nPeds of wompn and spocial 
sub-populations. Chaptor 7 con-Prns computer baspd carppr 
guidance practices Part 3 (chapter 8) dlscusso*^ thp 
Implementation of programs and practices undnr thesp topics 
change agent roles for counselors, a SPven-stPp stratpqy for 
effecting change, and a review of roadblocks to chanqe. (Ylb) 

Descriptors* Abstracts/ Carper Education/ Care^-.- txploratfon 
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Administration/ ♦Program OevPlopment/ Program Evaluation/ 
♦Program Implementation/ Secondary EducaMon/ S^lf Concopt/ 
Sex Fairness/ Student Placement/ ♦Systpms Approarli 
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An expanded analysis of' factors related to sex-role 
stereotyping In New York State (which wGrf> Identified In phase 
1) was conducted in the second (final) ^»hase of the project. 
(See Note for report on phase 1 ) Data were collected by 
surveying occupational education students- generally 11th and 
12th graders -In selected programs in the trade. Industrial. 

graders In general high school 
and counselors Tenth grade survey 
of boys and 55% of girls considered 
planned tc take) nont rad 1 t lona I 
and ways to encourage nontradi t lona J course choice 
for girls and boys Surveys of occupational education 



and service areas; 10th 
courses; parents; teachers 
results Indicated that 33% 
(although few actually 
courses . 
di f f ereCi 



boys than 
per ce i ved 
CounSG 1 or 
f or t y six 



students showed that fathers were more helpful to 
girls In trad! t lona 1 I / male programs. and students 
parents' sex stereotyped attitudes toward programs 
and teacher u»~vey flndhigs Indicated all but one of 
teachers wt*i e In fjelds traditional for their sexes. most 
teachers and f:ounselors had not attended sex -equity workshops. 
30% felt boys and girls should be encouraged to take 
fiontradi t lonal courses. and a positive association existed 
betweefi a teacher's personal efforts to Increase 
fit ntradM 1 oni I enrollment and presence of nont radi t lona I 
students In the Instructor's classes (Survey Instruments are 
appended. ) ( Yi B ) 
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13502 ($1.50). 

EDRS Price - Mroi/PC03 Plus Postage. 

Language • Engl \ sh 

Document Type. TEST. QUESTIONNAIRE (160); EVALUAIIVF RFPORT 
( 142) 

Geographic Source: US/ New York 
Journa I Announcement * R I E0CT80 • 

This packet contains assessment Instruments used to evaluate 
the effectiveness of Project MOVE (Maximizing Options In 
Vocational Education) gradtid te- 1 eve 1 courses. (Courses are 
offered over a two-semester period to vocational educators, 
administrators. and counselors,) An Introduction discusses 
evaluation methods and presents a chart listing sour^ces of 
data collection. The chart also Indicates the use of each 
source of data In respect to summatlve evaluation of course 
effectiveness, format we evaluation of teaching and materials, 
and Initial assessment of classes' and class members' 
Implementation of the evaluation component of course content 
Each Instrument is preceded by an explanatory sheet that 
describes the Instrument. gives Its purpose. and may discuss 
reliability and validity. Answer sheets. scoring keys. and 
examples are provided as necessary. Contents -Uic 1 ude pre and 
post -at t 1 tudc measures (What Do You Feel.\ CI ass .Par M c ipant s ' 
OuGS t 1 onna 1 re ) . behavior measures ( cOe^k 1 i s Vs f or student, 
counselor, and administrator), knowledge ifOasures (Quick Quiz 
on Title IX. Title IX or Title II Ou 1 z . Changing Work Force 
and Family Quiz). Youth Group Survey (Attitudes anO 
Knowledges). Evaluation Activities Performed by Class Members. 
Learning Packet Logs. Learning Pac.ket Self^ Assessment. and 
Assessment of Course Materials (project Status Report, Group 
Growth Evaluation Form. Class Evaluations, Co«frs*j F valuation. 
Follow up School Progress Repor*. and Enrollment F inures). 
(VLB) 

Descriptors A t t 1 tude Change/ ♦ A t t 1 tud\ Measures/ ♦Gehavlor 
Change/ Check Lists/ Enrollment/ Evaluation Methods/ Females/ 
Formative Evaluation/ Graduate Study/ ^ ♦Higher Education/ 
Instructional Materials/ Males/ Measures (Individuals)/ 
Outcomes of Fducat ion/ Pretests r'osttests/ Professional 
Development/ ♦Program Effectiveness/ Cues t 1 onna 1 res/ Self 
Evaluation (Individuals)/ ♦Sox Fairness/ ^ Sex Role/ Sex 
Stereotypes/ Summatlve Evaluation/ Surveys/ leacher 
Improvement/ ♦Vocational Fducat ion \ ' . 

Identifiers- Project MOVE \ ^ 
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E0 186635 CE02488t 

Career Education, 1978-79. 

Cufflngton (Thomas) and Associates. W«ishington. 0 C 
1979 23 Ip ; ?^lot «nvancible In paper copy due to small 
print. F >r a related document sen FD 178 72 1. 

Sponsoring Agency: Offlo^ of Career Education (OHRW/OF. ), 
Wash! r>g ton. O.C. 

Contract No. • 300-78-0237 

Available from' Super 1 ntendpnt of Documents. U.S Govprnmnnt 
Pr Int Ing Of f Ice. Washington. 0 C 20402 (Stock Number 
017-080-02069-6) 

EDRS Prirp - MF01 PUk^ Postaqp PC Not Available from BORS. 

Lanquaqe English 

Document Typp TEACHING GUIDE (052); NON-CLASSROOM MATERIA! 
(055); PROJECT DESCRIPTION (141) 

Geographic Source- U 5./ District of Columbia 
Journal Announcement* RIEOCTSO 

This catalog of materials collected from projects funded foi 
fiscal ypar 1978 by the Office of Career Education Includps 
Ideas and Information for educational practitioners and others 
Interested In carper education developmi^nt In elementary, 
secondary. and pos t secondar y schools as well as various adult 
populations Ninety articles are dlvldpd Into these foirr major 
spctlons Classroom (26). Community Resources (24), Counseling 
ar>d Guidance (21). and Managompnt (19), The narrative section 
of each article describes the project/program and/or materials 
and Idpas developed and may prespnt r eprespn ta t I ve or samf.le 
activities, I ns t r'ur t lona 1 materials. or unit plans An 
" Indl'-a tor" at the end of the narrative Ider^tlfles the 
sources. cHIps. and states fron which thp subject matter was 
taken "locator pages'* at the er>d of thq catalog list 
alphabetically by state the names ar>d addressps of all fiscal 
ypar 1978 p'^oject directors and thp titles of pach project. An 
Index Is provided to allow quick referencp to a specific 
topic (YLB) 

Descr Iptor^; ' Adult Education/ Apprenticeship:;/ Career 
Awareness/ Career Counseling/ *Carepr Development/ *Csrf^pr 
Education/ Career Explorat?on/ ♦Career Guidance/ Class 
Activities/ Community Resourcps/ Competency Based Education/ 
Cooppratlvp Programs/ Coordination/ D I sab I I I t I ps/ CIpmpntary 
Secondary Education/ ♦Fxcpptlonal Persons/ Experlpntlnl 
Learning/ federal Programs/ f uspd Curriculum/ Ir>sprvlce 
TeachPr Fducatlon/ Internship Progtams/ Parpnt Participation/ 
Pos tSPCorKJary Education/ ♦Program Administration/ P-ogram 
Improvpmpnt/ School Business Rp 1 a t 1 onsh Ip/ •School CommurHty 
Relationship/ Self Concppt/ Sox Falrnpss/ Work ExpPrlpncp 

Idpntlffors Expprlpnce Ba <;pd Career Education 



EO 186480 rM800200 

Alternatives to Sex-RestrlctWe Vocational Interest 
Assessment . 

Prndlgpr. Oale J : Johnson. Richard W, 

American Co!! Tpstinq Program. Iowa City. Iowa ResParch 
and Opvelopmer>t 01 v 
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May 1979 4r>p : 1 hp tablp on pages 36 4 I contains small 
pr I nt . 

Rpport No. ACT RR-79 

Available from- ACT Publications. P 0 Roy IG8. Iowa City 
lA 52243 ($1 00) 

EORS Price MF01/PC02 Plus Postago 
Language' Engl Ish 

Document Type- RESEARCH REPORT (143): PF VI F W I 11 FRA TtJPE 
(070) 

Geographic Sourcp US/ Iowa 
Journ.^ I Announcpmpnt R I FSEP80 

Recent research Is summarized on InteroQt as'^ps«;mpr>t 
procedures as It bpars on thp Issup of so/ restr Ictivpopss. 
Studies documpntlfv s<='x - ps * r i c t I venpss In widply u<;od 
Interest Inventor- ips ar < cItPd. and altpr natives to 
sex-restr let Ivp Intprpst assessmpnt ar p sugg^^stPd. Spparnte 
cons Idpra t I on Is given to basic IntPrest <;ca|ps and to 
occupational scales For basic interpst scalPs. rpsults are 
summarized for 15 rpcent validation studies which sufiport the 
use of Irilerest scorps that arp not sex rpstrictlvp. Such 
scores can easily be obtained for traditional scales that 
assess basic Intprests Altprnntlvps to traditional, 

sex-restr let I ve occupational scales are rpvlpwed. Including 
the usp of cross-sex scale*^. comb I npd- spx scalP*;. cluster- 
scales, and SPX'balancod sralPs Norma t Ivp and corr « 1 r. t I ona I 
data are presentPd as aids \t, mitigating sex rps t r 1 c t I voriPs*; 
In existing occupational s<~ales. and thP va Ure of placing 
greater emphasis on basic Inter pst scales Is IllustratPd, For- 
both basic Intereit scales and occupational scales. prlmar-y 
attention is given to thp possibility that int pr est 
inventor iPs can consist entirply of items that pllcit similar 
responses form males and femnlPs nnd pro\/Uif^ malps ar>o fpmalps 
with similar vocational suggestion*; Reliability and validity 
for the Unisex Act InterPst Invpntory (UNIACT) are summar 1 zpd 
( Autt>or/8W) 

Descriptors Career Counseling/ Higher Education/ High 
Schools/ •IntPrPSt Itwpntor ips/ Spx Fairness/ ♦Spv StPreotypes 
/ Test Interpretation/ •Tps* Validity/ *Vocationa1 Interests 

Idpr>tlfiprs Unlspx Act Intprpqt Invpntory 
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EO 186049 JC790534 

Identification and Elimination of Sex Stereotyping and Sex 
Bias In Vocational Guidance and Counseling at Piedmont 
Virginia Community College: Annual Report. 

Tulloch, iJacquelyn B. 

Piedmont Virginia Community Coll . Charlottesville. Va 

20 liul 1979 30p.; Appendices E. F, H. and K were deleted 
due to i rreproduc lb i H ty 

Sponsor' g Aqency Virginia State Dept of Education. 
Richmond. 01 v. of Vocational Education 

EORS Price - Mroi/PC02 Plus Postage 

Language Engl I sh 

Document Type- PROJFCr DESCRIPTION (14 1): TEST. 
OUESTIOWNAIRE ( 160) 

Geographic Source U.S / Virginia 
Journal Announcement RIFSEP80 

The OPTIONS Project was undertaken at Piedmont Virginia 
Community College (PVCC) to identify and eliminate sex 
stereotyping in vocational guidance As part of this effort, a 
series of workshops was held that resulted in a heightened 
sensitivity. on the part of counselors. to sex stereotyping 
and greater awareness of the problem in the college at large 
Another component of the project resulted in the evaluation of 
career resource materials at the career library and the 
development of a procedure for assessing new materials as they 
are added to the collection Additionally, the project sought 
to investigate the causes of math anxiety and explor*e ways of 
eliminating It Efforts in this area included a one day 
worl<shop and two seminars for roMMselors and instructional 
staff that focu*;ed on reducing math ar^xiety. as well as the 
piloting of an open math lat> and the development of support 
materials Finally. in order to actiieve ob|ectives related to 
the planning and implementation of progr'ams and the 
development of materials responding to the needs of PVCC 
women. visits were made to model progr^amS a^ other colleges, 
fodr seminars on sex bias and stereotyping were conducted for 
students. and career materials designed for women were 
purchased The project report Is appended by materials related 
to project activities, Including questionnaires. survey 
results, descriptive materials and time-tables (AYC) 

Descriptors Affirmative Action/ ♦Career Guidance/ 

♦Community Colleges/ Counselor^ fraining/ Evaluation Methods/ 
♦Faculty Deve 1 Of)men t/ ♦Fprnales/ Inservlce Education/ Learning 
laboratories/ ♦Mathematics Anxiety/ Non t rad i t I ona I Occupatioris 
/ Questionnaires/ Resource Materials/ Seminars/ ♦Sex Bias/ Sex 
Fairness/ $ex Stereotypes/ Two Year Colleges/ Workshops 



Sponsoring Agency Office of Education (OllFW), Washlr^gton. 
D C Women ' s Educa t I ona I Equ i t y Ac t Program 

Available from. Education Development Center, 39 Chapel 
Street, Newton. MA 02I60 f$'1 75) 

EORS Price - MfOI Plus Postage PC Not Available from FORS. 

Language Engl ish 

Document Type CLASSROOM MATERIAL (050) 
Geogr'aph ic Source "US/ Tennessee 
Journa 1 Announcement RI E SEPHO 

This guide is one of a four book series on female 
development designed to provide a mo(Je 1 for a s^x fair 
graduate training pr'ogram in counseling. educational 
psychology, and career eriucation It focuses on the female 
experience in America, f^specially developmental, 

psychological, counseling and career/life style issues. Ihls 
book is divided Into four major- units (i) female development, 
psychological! / and physically: (2) career patterris and life 
styles. (3) feminist approaches to counseling anr; therapy: and 
( '1 ) critical counseling Issues facing women such as 
depression, divorce. widowhood. abuse, and physical health 
The lesson format includes a rationa-e. lear-ning objectives 
and activities. facilitator instructions, and suggested 
refe»^ences The appendix contains an annotated bibliography of 
add i t I ona I med i a resoijrcos , ( Au t hor /NRB ) 

Descriptors ♦Adult Development/ ♦Career Counseling/ Change 
Strategies/ ♦Courisel i ng Techniques/ Crisis Intervention/ 
♦ Females/ Gradijate Study/ Higher Education/ ♦Se^ Fairness/ Sex 
Role/ ♦Womens S tvjd i es 



ED185493 CGOM4-i8 

The Female Experience in America: Development. Counseling 
and Career Issues. A Learning/Teaching Guide. 

Lor'd. Sharon B.: And Gtner*s 

Tennessee Univ.. Knoyville 

,7 199 2O0p ; For related documents see CG 014 4 49. RC 01? 
042. and 'JD 020 627 AO 
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Exemplary Vocational Guidance Projects In Virginia. 1979-80 
Project Abstracts. 

Hohenshll, Thomas H : Maddy. Carolyn 

Virginia Polytechnic ln«5t and State Un 1 v , Blacksburg 
Dept. of Education. 
1980 47p, 

Sponsoring Agency Virginia State Oopt of Education. 
Richmond DIv of Vocational Education 
EDRS Price - MF0I/PC02 Plus Postage 
Language* English 

Document Type GENERAL RETERENCF (HO): PROJECT DESCRIPTION 
(141) 

Geographic Source: U.S,/ Virginia 
Journal Announcement- RIESEP80 

Thirty exemplary vocational guidance and counseling projects 
funded In Virginia through Title II (Vocational Education) are 
described. Ten of the projects were designed to increase sex 
equllty In vocational guidance, counseling and education 
programs. Eleven were designed to encourage business/guidance 
exchange of personnel and Information. The remainder were 
developed to Increase vocational guidance and counseling 
services for the handicapped. Each summary Includes the 
project';; objectives, methodology. and tlie name. address, 
phone number and Institutional affiliation of the project 
director. (JAC) 

Descriptors- ♦Career Guidance/ Career Planning/ Counseling 
Objectives/ Demonstration Programs/ ♦Disabilities/ Emploympnt 
Opportunities/ ^Guidance Programs/ ♦School Business 

Relationship/ ♦Sex Fairness/ ♦Vocational Education 

Identifiers! ♦Virginia 



Twentieth Century Pioneers (What Is Sex Equity'?. Overcoming 
Barriers); The TeacMer's Role In Sex Equity: Sex Bias In 
Wei 1 - Intended Behavior: Sex Bias In Language; Spx Bias In 
Instructional Materials: The Changing Worl< Force and Family A 
Quiz: Family Structure and Values* Discussions and Projects: 
Case Studies A Teaching and Discussion Technique; Encouraging 
Enrol Iment of P !oneer Ing Sturionts: Successful Plonenr Ing 
(Culture Shocl< on the Job. Expanded Courtesy and HumorO : 
Reaching the Community (Spel<lng Patental Sur)por t . Supporting 
Pioneer Graduates): and Development YoLir P<=»rsonal Plan 
(Identifying Opportunities to Build Trust. Mea*?urlnq Success) 
(MEK) 

Descriptors: ♦Attitude Change/ Career Education/ ♦Equal 
Education/ Instructional Materials/ learning Act I /I ties/ 
^ostsecondary Education/ ♦Program Development/ S'^oondary 
Srucatlon/ ♦Sex Bias/ Sny Discrimination/ ♦Sex Fah^ness/ 
Soda 1 Change 



ED185423 CE0251B9 

Pioneering Prograins In Sex Equity: A Teacher's Guide 
Smith, Amanda J ; Farr 1 s . ^ Char lot te J. 
American Vocational Association. Washington. D C 
1980 64p, 

Available from* Special Publications. American Vocational 
Association. 2020 N. 14 St . Arlinqton. VA 22201 (Ordpr No. 
1O10O. $6.00: Discounts for quantity orders) 

EDRS Price - MFOl Plus Postaqn, PC Not Available from EDRS 

Language Engl I sh 

Document Type- TEACHING GUIDE (052) 
Geographic Source U S./ District of Columbia 
Journal Announcement- RIESEP80 

Background Information and suggested activities or classroom 
strategies on sex equity are presented for use by teachers in 
various nettings. Suggested applications Include use by 
vocational or academic teachers. counselors. and teachpr 
educators with students, parents, and advisory or community 
groups. Adaptation to a district plan or staff development 
Inservlce training are also suggested. ( "P I onee** i ng" Is 
defined as entering fields previously Identified with the 
other sex ) Chapter titles and selected sub- topics ^ro 
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ASPIRE (Awareness of Sexual Prejudice Is the Responsibility 
of Educators) Module 4: strategies for Change. 

Livonia PubMc Schools, Mich. 

1979 96p. ; For related documents see CE 025 182-184. 

Sponsoring Agency: Office of Education (dHEW), Washington. 
D.C. Women's Educational Equity Act Program. 

Available from; edc/w^eap distribution center. 39 Ch^oel 
St.. Newton. MA 02160 ($1.50) 

EDRS Price - MFO 1 Plus Postage PC Not Available from EDRS. 

Language: Engl ish 

Document Type: INSTRUCTIONAL MATERIAL (051); TEACHING GUIDE 
(052) 

Geographic Source: U.S./ Michigan 
Journal Announcement: RIEjEPSO 

This fourth of four workshop modules In the Project ASPIRE 
(Awareness of Sexual Pre.udlce Is the Responsibility of 
Educators) series deals with developing skills- to help 
el Imlnate sex-role stereotyping within the school setting. 
(See Note about other modules.) The module helps workshop 
participants (1) become aware of federal guidelines and 
legislation regarding sex discrimination In schools. (2) gain 
Information about changes which can be made In dally classroom 
organization in order to eliminate sexist teaching techniques. 
(3) develop special activities and materials which can be 
utilized In the classroom and In the counseling setting to 
counteract sex-rols stereotyping. and (4) gain facility in 
Interpersonal skills which can assist them In el Imlnat Ing 
sex-role stereotyping. Workshop facilitators are provided with 
Instructional guidelines, participant activities and 
supplemental reading materials. Examples of the ten 
participant activities Include "Overview of Title IX " 
"Planning for Change. and "Simulation In Sexism.- Each 
suggested activity Is presented in this format: reference to 
objective. awareness 1 eve 1 . purpose. logistics, materials 
time required, and process (and variations). It Is recommended 
that at least two activities be chosen to treat each module 
objective. An appendix contains seven readings and one 
facilitator reference to support specific activities. (VLB) 

Descriptors: At t 1 tude Change/ Behavior Change/ ♦Change 
Strategies/ Class Activities/ Classroom Environment/ Counselor 
Attitudes/ Counselor Training/ Elementary Secondary Education/ 
♦Federal Legislation/ Goal Orientation/ Guidelines/ Inservlce 
Education/ Inservlce Teachet- Education/ ♦Instructional 
Improvement/ Instructional Materials/ ♦Interpersonal 

Competencp/ Material Development/ Postsecondary Education/ Sex 
Bias/ ♦S8< Discrimination/ ^Sex Fairness/ Sex Role/ Sex 
Stereotypes/ Teacher Attitudes/ Teacher Developed Materials/ 
Teaching Conditions 

Identifiers: Project ASPIRE 
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ASPIRE (Awareness of Se. ual Prejudice Is the Responsibility 
of Educators) Module 3: Evaluating Instructional Materials 
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Livonia Public Schools. Mich. 
025^185 related documents see CE 025 182-183 and CE 

Sponsoring Agency: Office of Education (DHEW). Washington. 
O.C. Women's Educational Equity Act Program. 

Available from; EDC/WEEAP Distribution Center 39 Chapel 
St.. Newton. MA 02160 ($1.00) 

EDRS Price - MFOi Plus Postage. PC Not Available from EDRS. 

Language: Engl ish 

Document Type: INSTRUCTIONAL MATERIAL (051); TEACHING GUIDE 
(052) 

Geographic Source* U.S./ Michigan 
Journa 1 Announcement : RIESEP80 

This third of four workshop modules in the Project ASPIRE 
(Awareness of Sexual Prejudice is the Respons ibi 1 1 ty of 
Educators) series deals with analyzing and developing 
procedures for dealing with sexual stereotypes and biases 
reflected in learning and counsel ing materials with the 
schools. (See Note about other modules.) The module helps 
workshop participants (1) develop criteria for evaluating 
Instructional and counseling materials in terms of sexual and 
cultural bias. (2) examine currently used materials to 
determine if they include evidence of bias. (3) examine 
current procedures and criteria for the selection of 
counsel ing and Instructional materials. (4) examine the 
flexibility of the curriculum in order to determine the 
potential for change, and (5) develop supplemental activittes 
to assist in working with biased Instructional materials. The 
module provides workshop facilitators with instruction 
guidelines, participant activities, and supplemental reading 
materials. Examples of the fourteen participant activities 
include "Who's Who?" "Developing Criteria.'' "Create a Sex-Fair 
Story." and "Differential Treatment.- Each sugcested activity 
is presented in this format: reference to objeciive. awareness 
level. purpose. logistics, materials. time required. and 
process (and variations). It is recommended that at lenst two 
act ivi t les be cho;?en to treat each module objective. An 
appendix contains seven readings to support soeclfic 
activities. (VLB) f 

Descriptors: Audiovisual Aids/ Career Cpunsel ing/ Classroom 
Environment/ Counselor Attitudes/ I Counselor Training/ 
Curr icu 1 um Deve 1 opment/ E 1 ementary Secondary Educa 1 1 on/ 
♦Evaluat ion Cr 1 ter la/ Format ive E>ia1uat ion/ Inservlce 
Educa t ion/ Inservlce Teacher Educa t /on/ ♦ Instruct ional 
Materials/ Postsecondary Education// ♦Sex Bias/ Sex 
Discrimination/ Sex Fairness/ Sex Rolei^ ♦Sex Stereotypes/ 
Social Bias/ Teacher Attitudes/ Teach 1 n^ Cond 1 1 1 ons/ ♦Textbook 
Bias/ ♦Textbook Evaluation/ Textbook Selection 

Identifiers: Project ASPIRE 
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ASPIRE (Awareness of Sexual Prejudice Is the Responsibility 
of Educators) Module 2: Sexism In Education. 

1 1 von I a Public Schools. Mich. 

1979 12 1p.: For rpiated documonts see CE 025 182 and CE 
025 184-185. 

Sponsoring Agency: Office of Education (OHEW). Washington. 
O.C, Women's Educational Equity Act Program. 

Available from: EDC/WEEAP Distribution Center. 39 Chapel 
St.. Newton. MA 02160 ($1.50) 

EDRS Price - MF01 Plus Postage. PC Not Available from EORS. 

Language: English 

Document Type: INSTRUCTIONAL MATERIAL (05 1): TEACHING GUIDE 
(052) 

Geographic Source' U.S./ Michigan 
Journal Announcement" RIESEP80 

This second of four workshop modules In the Project ASPIRE 
(Awareness of Sexual Prejudice Is the Responsibility of 
Educators) series deals with developing awareness of how 
sex-role stereotyping affects tne vocat lona 1 and life-style 
aspirations ^nd decisions of students. (See Note about other 
modules.) The module helps workshop participants (1) explore 
how perceptions of sex roles Influence Interactions with and 
reactions to students; (2) explore stereotypes which have 
historically limited female or male participation In specific 
occupations: (3) become aware of the present realities of the 
labor- force, of the changing career options for men and omen, 
and of the positive and negative aspects of such choice"- and 
(4> become sensitized to the need for sex fairness in 
instruction and career guidance Workshop facilitators are 
provided with instructional guidelines. participant 
activities. and supplemental reading materials. Examples of 
the seventeen participant activities include "Indt>x for 
'eality." "The Myth and the Reality," and "Design a Sexist 
"iriool System," each suggested activity is presented in this 
/or ."at* reference to cbjective. awareness, levol . purpose, 
logistics, materials, time required, process. and variations. 
It is recommendPd that at least two activities be chosen to 
treat each module objective An appendix contains ten 
participant readings and one facilitator reference to support 
specific activities, an index for educators, and a preliminary 
guide to the assessment and evaluation of sexism In 
educational contexts (YLR) 

Descriptors- Career Choice/ ♦Career Guidance/ Careers/ 
Classroom Environment/ ♦Counseling Techniques/ Counselor 
Attitudes/ Counselor Training/ Dec 1 s 1 on Ma'k 1 ng/ Elementary 
Secondary Education/ Employed Women/ Inservlce Education/ 
Inservice Teacher Education/ Life Style/ NontradI t ional 
Occupations/ Occupational Aspiration/ Post secondary Education/ 
Sex Bias/ Sex Differences/ Sex Discrimination/ ♦Sex Fairness/ 
♦Sex Role/ Sex Stereotypes/ Social Attitudes/ Social Behavior/ 
Social Influences/ Teacher Attitudes/ Teaching Conditions/ 
♦Teaching Methods 

Identifiers- Project ASPIRE 
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ASPIRE Module 1: Sex-Role Socialization. Awareness of Sexual 
Prejudice Is the Responsbl 1 1 ty of Educators. 

Livonia Public Schools. Mich. 

1979 i40p.: for related documents see CE 025 18.1-185 

Sponsoring Agency Office of Education (OHFW). Washlnqton. 
D.C. Women's Educational Equity Act Program 

Available from: EDC/WEEAP OlsNHbutlon Centnr. 3q Chapel 
St.. Newton. MA 02 160 ($1,50) 

EDRS Price • MfOi Plus Postage, PC Not Available from EDRS- 

Language " Engl I sh 

Document Type INSTRUCTIONAL MATERIAL (051): TFACHlNG GUlDf 
(052) 

Geographic Source* U.S,/ Michignn 
Journal Announcement • RIFSEP80 

This first of four workshop modules In the Project ASPIRE 
(Awareness of Sexual Prejudice Is the Responsibility of 
Educators) series deals with understanding thn developmpnt of 
sexual bias and indi vidua 1 attitudns toward sox role 
stereotyping. (See Note about other modules ) Tlie module helps 
work participants explore (1) the developmpnt of an 
Individual's sexual Identity. (2) their own sey defitind roles 
and attitudns as influenced by societal reinforcement, and (3) 
the values and expectations regarding their own sey rolps. The 
module provldn-, workshop facilitators with Instructional 
gui do lines. participant activities. and suppl omental ronding 
materials Examples of the 27 participant activities Include 
"Personal Unfoldment and Croup Reca M . " "What's In a Word? 
Sexism Perhaps." "Fantasy." and "Values Voting." Each 
suggpsted activity Is presented in this format: reference to 
objective. awareness level. purpose. loqistlcs. materials, 
time required, process, and variations. It Is r ecommendpd that 
at least two activities be cnosen to trnat each module 
objective An appendix contains n 1 nn participant rnadinqs and 
two facilitator references to support sppcific activities 
(VLB) 

Descriptors Androgyny/ Classroom Env I ronr»nn t / Counselor 
Attltudps/ Counselor Training/ Elementary Secondary Education/ 
Individual Development/ Inservlce Education/ Insnrvlce 1 eacher 
Education/ Nature Nurture Controversy/ Pos t sncondary Education 
/ ♦Self Concept/ Spy Bias/ Sox Discrimination/ Sev Fairness/ 
♦Sex Role/ ♦Sex Stereotypes/ ♦Social Attitudes/ Social 
Behavior/ Social Developmpnt/ ♦Socialisation/ Social Values/ 
Teacher Attitudes/ ♦Teacher Ir.iprovement/ Teachinq Conditions 

Identifiers Project ASPIRF 
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An Analysis of Sex-Role Stereotyping and Sex Bias in 
Secondary Vocationa? Education in Kentucky. Final Report. 

Richardson. Patricia B.: And others 

Wf»stern Kentucky Univ., Bowling Green. Center for Career and 
Vocational Teacher Education. 

Sep 1979 17 1p.; Some of the appendix materials will not 
reproduce well due to small print. For a related document see 
CE 025 043. 

Sponsoring Agency: Kentucky State Dept. of Education. 
Frankfort. Bureau of Vocational Education. 
EDRS Price - MF01/PC07 Plus Postage. 
Language: English 

Document Type: RESEARCH REPORT (143): STATISTICAL MATERIAL 
(HO): TEST, QUESTIONNAIRE (160) 
Geographic Source- U.S./ Kentucky 
Journal Ar nouncement : RIESEP80 
Government' state 

Using an opinion questionnaire with students, parents. and 
school personnel and personal Interviews with secondary 
students, a Kentucky research study examined the extent of sex 
bias In vocational programs. the factors contributing to the 
enrollment of nontrad I t I ona 1 studonts, and the barriers or 
problems affecting the enrollment of nontradi t lonal students 
In the stale's vocational education programs Additional 
objectives were (1) to determine the effects of socioeconomic 
status. attitudes toward educatlor>, and the culture of ttie 
geographic area upon enrollment In non t rad I t I ona 1 programs. 
(2) to make basic recommendations for the elimination of 
existing stereotyping and bias, and (3) to compile a sex fair 
comprehensive bibliography of vocational education materials. 
Selected conclusions Include these: all respondents felt 
vocational teachers exhibited sex fair behavior; students and 
their parents areunsure as to how non t rad I t lona 1 students 
were treated by counselors: all groups except the principals 
were unsure as to whether principals saw the need to eliminate 
sex bias In the community; and students do not feel that they 
are adequately prepared for the possible problems and barriers 
a nont rad I t lona 1 Job seeker may experience. .*mong the eight 
recommendations made are those supporting Increased parental 
Involvement, student orientation to legal rights relative to 
sex fairness In education, the development of a sex-fair 
standardized method of student selection for over-capacity 
voca t lona 1 courses . and an Interdisc Ipl I nary appr'oacli to 
encourage the enrollment of nontradi t lonal students. (The 
fourteen appendixes Include survey Instruments. summarized 
responses, and various forms and procedures used. The 
bibliography Is available as a separate document - -see Note ) 
(Author/MEK) 

Descriptors- Administrator Attitudes/ Counselor Attitudes/ 
Cultural Influences/ •Enrollment Influences/ High Schools/ 
♦Nontradi t I on»i 1 Occupations/ Parent Attitudes/ ♦Sex RIas/ Sex 
Stereotypes/ Socioeconomic Status/ State Surveys/ Student 
Attitudes/ Teacher Attitudes/ •Vocational Education 
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A Bibliography for Sex-Fair Vocational Education. 
Richardson. Patricia B : And Others 

Western Kentucky Univ., Bowling Green, Center for Career and 
Vocational Teacher Education 
Aug 1979 120p. 

Sponsoring Agency Kentucky State Dept of Education. 
Frankfort. Bureau of Vocational Educatloi'. 
EDRS Price • MF01/PC05 Plus Postage. 
Language- Engl ish 

Document Type- BIBl lOGRAPHY (13 0: DIRECTOR (132) 
Geographic Source: U.S / Kentucky 
Journa 1 Announcement : R I ESEP80 
Government ■ State 

This bibliography was compiled In an attempt to provide 
resources for vocational educators to use In understanding, 
Interpret Ing. and Incor porat Ing methods for the total 
elimination of sex discrimination, sex bias. and stereotyping 
In their dally classroom activities. The bibliography Is 
organized Into eight topic <nreas (1) Developing Sex-Fair 
Vocational Education, (2) Eliminating Sexism In Language and 
Instructional Materials. (3) How Sex Bias Affects Men. (4) Men 
and Women In Non trad 1 1 1 ona 1 Careers, (5) Reference Materials. 
(6) Sex Equality Organizations. (7) sex Fair Counseling In 
Guidance and Career Education. and (8) Ways of Eliminating 
Sexism In Schools. Within ^aach topic area, iho entries are 
alphabetized by title under the followinq categories, 
audlo-vlsuals. books, dissertations, periodicals, reports, and 
miscellaneous. The final st^ctlon of the bibliography contains 
a list of publishers, (LRA) 

Descriptors. Audiovisual Aids/ Bibliographies/ Books/ Career 
Education/ Careers/ CIt.Mlons (References)/ Doctoral 
Dissertations/ Females/ Guidance/ Instructional Materials/ 
Males/ •Nondlscr Imlnator/ F ducat Ion/ ♦Non t rad I t lona I 

Occupations/ Periodicals/ ♦Reference Materials/ Reports/ ♦Sex 
Bias/ 5ex Discrimination/ ♦Sex Fairness/ Sex Stereotypes/ 
♦Vocational Education 
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The Whole Person Book: Toward Se! f -Di scovery a Life Options 

Liggett. TwMa Chrlstensen: And Others 

Ne'hraska Commission on the Status of Women, Lincoln 

1979 254p. 

Sponsoring Agency Office of Education (OHEW). Washington. 
D.C. yeomen's Educational Equity Act Program. 

Available from- EOC/WEEAP Distribution Center. 39 Chapel 
St.. Mewton. MA 02 160 ($5.25) 

EORS\Price - MFC 1 Plus Postage PC Not Available from EOPS. 

Language: English 

Document Type- INSTRUCTIONAL MATERUL (05i); TEACHING GUIDE 
(052): tEST. QUESTIONNAIRE (160) 
. Geographic Source* U.S./ Nebraska 

Journal Announcement: RTESEP80 ' ^ 

This resource book provides curriculum materials for 
Increasing awareness of sex bias and promoting more positive 
attitudes and participation in sex- fair career educatiori and 
counseling. The book provides information In four parts for 
facilitators (teachers. counselors. administrators. or 
parents) and learners (students. parents. school staff 
members. or school board members) In the first part. a 
facilitator's guide includes a nontradi t ional career/life 
planning qu | z to assist In understanding the guide's Intent 
and discussers the philosophy, methodology. and implementation 
of nont rad I t lona I career education. In the second part, 
student activities are organl^pd around three major areas 
related to'',care^r exploration Sel f - Exp I ore t i on provides 
activities 'to help studnnts explore personal values. 
Interests. apd talents Inftuericing career choices Decision 
Making activities provide opportunities for making simulated 
and actual decisions as participants examine various 
decision-making methods and their resulting outcomes. Life 
Planning activities encourage learners to match personal 
qualities with occupational skills. Identify educational 
alternatives and examine potential life styles relevant to 
career interest;^. Each activity is discussed in terms of goal, 
activity focus. directions for facilitators. and suggestions 
for learvier discljsslon. The third section. Learner Materials. 
Includes supplemental act Ivi tip's suggested for use with 
specific ac t i V i t i.e*; . Included In the fourth part. Resources, 
are an Attitudes Toward Nontradi t lona I Careers scale, 
bibl iography. and' index. (YLB) 

Descriptors Adult Education/ Attitude Change/ Career Cholcn 
/ Career Counseling/ ♦Career Education/ ♦Career Exploration/ 
♦Career Planning/'. Decision Making/ Females/ Instructional 
Materials/ Interests/ Job Skills/ Learning Activities/ Life 
Style/ ♦Nontrad I t lopo I Occupations/ Secondary Education/ Self 
Evaluation (Individuals)/ Sex RIas/ ♦Spx fairness/ Teaching 
Guides/ Values Clarification/ Vocational Interests/ ♦Womons 
Educa t I on 
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Project CHOICE: Creaf.Ing Her Options In Career Education, 

ERJC lOy 



Case Western Reserve Univ.. Cleveland. Ohio. 
1979 505p. 

Sponsoring Agency. Office Of Educ?*lon (DHFW). Washington. 
D.C. Women's Educational Equity Act Program. 

Available from edc/weeap distribution center. 39 Chapel 
Street. Newton. MA 02160 ($11.25) 

EDRS Price - Mr02 Plus Postaqp. PC Not Available from EDRS. 

Language * Engl I sh 

Document Type TEACHING GUIDE (Or»2): NPN-CL ASSROOM MAIFRIA! 
(055) 

Geographic Source: U.S./ Ohio 
Journal Announcement : RIFSEPOO 

Intended as a resource In developing and conducting programs 
to encourage talented female students In broadnning their 
career options and to ir.crc>ase positive se 1 f -awareness . this 
manual provides step-by-step procedures for roplicatlng a 
fourteen session dlaqnost Ic/pr^escr ipt Ive career developmont 
program for grade 11. Section i. Program Ovorvlew. describes 
the six-phase Project CIIOICF (Crpating Her* Options in Career 
Education) process scrponing. selection. diagnosis, 
prescription. career developmpnt program. and assessment. 
Diagnostic Instrumonts are provldod. Section 2. Introduction 
to Special Groups. discusses four areas of dlaqnor;ed uf^f^t^s' 
Defining and Valuing One's Self. Achieving Succoss. Asserting 
One's Self. and Coping with Succo'^s Section 3 discusses 
program use. Section 4 is the Cor^e Projpct CMOICF Career 
Development Program with four different variations for the 
Individualized needs of participants dlagnosr»d In the four 
areas (section 2), Goals. duration, rplated activities 
(handouts), materials ry^r^tS^^^^ t\ suggested group inacJor script, 
and special group changes arp Included In tlip detailed 
directions for conduct I nq each of these sessions. Off to a 
Good Start. Women's Many Options, learning about My Interpsts. 
Learning about My At:)llities and ValUPS. Career Information 
Workshops I -II I. GathPrinq Career Information. Rpg inning to 
Plan, Testing Reality. Selecting a School and Paying f or I t , 
Making Decisions. Getting That tJob . and Wrapping I t Up , An 
extenslvp bibliography Is provided. (YlR) 

Descriptors. Achlpvement Need/ Asspr t I venpss/ Beh-ivloral 
Objectives/ Career Counseling/ *Career Dpvelopmpnt/ Career 
Exp I or at ion/ Career PI ann Ing/ Careers/ Ore I s ion Mak Ing/ 
♦Diagnostic Teaching/ Educational Diagnosis/ Fmploymont 
Opportunities/ fear of Success/ * females/ Gifted/ Goal 
Orientation/ Grade tt/ High Schools/ ♦Individual Nends/ Npeds 
Assessment/ Program Descriptions/ Program I mp 1 pment a t i on/ Self 
Concept/ Self Esteem/ Sex fairness/ S^y Role/ Skill 
Development/ Student Attitudf>s/ •Student !ntero«;ts/ Malent/ 
Talent I dent i f Icat ion 

Identifiers Profect CMOICF 
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Desegregation: On the Cutting Edge. A Review and Manual of 
the Indiana University Training Institute Program In Race and 
Sex Desegregation. 

AquI la. Frank 0. . Ed. 

Indiana Univ.. Indianapolis. School of Education. 
1978 nip. 

Sponsoring Agency Office of Education (DHEW). Washington. 
D.C. 

Grant No. : USOEG-005-77 -0 154 

EDRS Price - MF0t/PC05 Plus Postage, 

tangijage : Eng I i sh 

Document Type: TEACHING GUIDE (052): PROJECT DESCRIPTION 
(141) 

Geographic Source: U.S./ Indiana 
Journal Announcement: RIEAUG80 

The purposes of this book are (1) to provide a description 
of the Indiana University School of Education Training 
Institute's project for training school personnel to address 
the Issues of racial and sexual desegregation. and (2) to 
supply educators with classroom exercises and activities that 
focus on racism and sexism and encourage non-prejudiced 
attitudes and behaviors among Mudents, First. the historical 
perspective under which the Institute was developed is 
discussed A description of the Institute's structure, project 
design, selection of pnr t i c ipan t s . project objectives. staff, 
and program activities follows. The results of an evaluation 
designed to assess individual and Institute success in 
achieving the goals of the race and sex desegregation program 
are- reviewed. A series of sexism. multicultural. and 
multiethnic c 1 assroom 'fexerc i ses are then provided. Finally, 
appended to the volume are a list of Institute participants, 
copies of Institute newsletters. comments of program 
participants, and a glossary of terms. (Author/GC) 

Descriptors- Administrators/ ^Class Activities/ Counselors/ 
Elementary Secondary Education/ Mnservice Education/ 
Multicultural Education/ Program Descr ipt 1 ons/ ♦Racial Bias/ 
School Desegregation/ ^Sex Bias/ ♦Student Attitudes/ ♦Teacher 
Attitudes/ Teachers 

Identifiers Indianapolis Public Schools IN/ Indiana 

University Teaching Institute 
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A Quest for Equality: Title IX, The Second Year. Proceedings 
(Indiana University. Indiana, January 19-20, 1977), 

Aqulla. Frank D.. Ed.; Hummel, iludy. Ed. 

Indiana Univ. . Indianapol is. 

May 1977 I02p : Not available in paper copy due to Small 
print. Proceedings of a Conference on Title IX 

Sponsoring Agency: Office of Education (DHEW), Washington 
D.C. 

Contract NO.: 305-76-0011 

EDRS Price* ■ MFOi Plus Postaqo PC Not Available from EDRS 
Q lyannyage: English 



1 



Document Type- CONFERENCE PROCEEDINGS (021) 
Geographic Source: U.S./ Indiana 
Journal Announcement* RIEAUG80 

The papers presented in this volume are the result of a 
conference designed to assist school personnel in 
understanding and developing plans to eradicate sex 
discrimination in schools. The .works included are- "The 
Subtleties of Sexism: A Short.. Short Story," by Sharon B. 
Lord: "Legal Ramifications and Concepts of Title IX," by 
Charles E. Guerrier and Barbara Kaye Besser; "Title IX. or Be 
Nice to Uncle Sam's Nieces. or Are Reproductive Organs 
Relevant for Education?" by Bernice Sandler; "11 tie IX: The 
Basics." by Frances bodson Rhome; "Title IX- Employment 
Pract ices. Gr ievance Procedures and Other Admini strat ive 
Concerns." by Richard A. Boyd: "Girls Athletics A Question of 
Priorities." by Patricia Roy: "Title IX and the Guidance 
Counselor." by Joanna Ajlman; "Kojack Revisited The Nature 
and Costs' of the Male Sex Role Stereotype." by David SadkGr; 
and "A Technique to Assess Title IX Implementation in a 
Selected School Corporation." by Judy Hummel. Terry Ogle. and 
Frank Aquilp Also included are a summary of the regulation 
for Title IX. a Title IX compliance checklist. and a list of 
Title IX amendments. (MK) 

Descriptors. Affirmative Action/ Athletics/ ♦Compliance 
(Legal)/ Educational Legislation/ Elementary Secondary 
Education/ Employment , Practices/ *Legi s 1 at i on/ School 
Counselors/ ♦Sox Bias/ ♦Sex Discrimination/ Sex Fairness/ Sox 
Ro 1 e/ ♦ Sex Stereo types 

Identifiers, ^Title IX Education Amendments 1972 
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Career Choices: Reducing Sex-Role Stereotyping In Careers. A 
Model Career Decision-Making Program to Reduce the Effects of 
Sex-Role Stereotyping In the Career Choices of Senior High 
Students, Final Project Performance Report. 

Murphy , Jody 

Jefferson County Public Schools. Lakewood. Colo. 
Oct 1979 89p. : For related documpnts see ED 162 226 and ED 
167 775. 

Sponsoring Agency Offlcp of Career Educ^jtlon (DHFW/OF ) 
Washington. D.C. 

Grant No • G007802030 

EDRS Price - MF01/PC04 Plus Postage. 

Language- English 

Document Type- PROJECT DESCRIPTION (14 1); EVAlUATlVF REPORT 
( 142) 

Geographic Source- U.S./ Colorado 
Journal Announcement- RIEAUGBO 

A model career decision-making program to rediice the effects 
of sex-rolG stereotyping In career choices of senior high 
school students was conducted at Columbine High School 
(Lakewood, Colorado), Project goals Included the following 
n) to provide students with se 1 f -awareness and 
career -dec Is lon-mak ing activities designed to broaden options 
these students see for themselves; and (2) to provide parents, 
teachers, and community members with techniques and activities 
by which they can broaden. through their contact with 
studpnts. the options that all students see for them5;Glves 
These goals were accomplished by teaching two careers classes 
for the students and by in-service programs for the "Influence 
groups." The program directly affected approximately sixty 
seniors, the entire counseling. library media. and 

ac^ini strat Ive staffs, two parent groups, a teacher group, and 
a steering committee. An evaluation revealed very little 
difference between the two da^^^es in terms of attitude toward 
sex-role stereotyping. Parents wpre found to be less concerned 
with their own learning and more concerned with the 
opportunities available to their children. Community members 
saw themselves as facilitators for realistic career planning 
for the students: and teachers expressed positive feelings 
about their inservice activities but wanted more time and 
Information. A tepcher resource manual and project brochure 
were made available for dissemination. (Author/BM) 

Descriptors: ♦Attitude Change/ *Carcer Choice/ Career 
Education/ Community Involvemrnt/ ♦Decision Maying Skills/ 
Employment Opportunities/ Equal Opportunities (Jobs)/ High 
Schools/ ♦High School Seniors/ Inservice Teacher Education/ 
Parent Participation/ Program Effectiveness/ ♦SeK fairness/ 
♦Sex Stereotypes 

Identifiers- Colorad9 (Lakewood)/ Education Amendments 1974 
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The MOVERS Game (Maximum Support for Vocational Enrollment 
by Removing Stereotypes). 
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State Univ. of New York. Utica; 
1979 17p. 

EDRS Price - MrOI/PCQl Plus Postagp. 
Language: English 

Document Type- INSTRUCT lONAl MATTRIAL (051): IF ACHING GUIDE 
(052) 

Geographic Source* U.S./ New York 
Journal Announcement RIEAUGBO 

Intended for a grout of twplve to fifteen poople with one 
farllitator (chairperson). this game Includes materials and 
Instructions for a simulation activity for individuals 
concerned wl th how stereotyping of voca t I ona I -occupa t i ona I 
education and sex role s t erpo t yp i ng ^ can limit pnrollment In 
vocational and occupational programs. Eight grotjp members role 
play people From the community nnd public school system 
serving on a special committee which Is to make a 
recommendation to the adm i n i s t t 1 on and school board on 
whether or ndt a proposal of a consultant group will be 
implemented (Their recommendations Include rpquired home 
economics and industrial arts coursps and providing vocational 
courses or occupational programs for non-coileqp bound 
students ) The roles Include a male business and iridustry 
representat ivp. female PTA president. president of tpachers' 
union. district director of counseling. district curriculum 
direc'or. female high school senior. district chairperson of 
Unified Practical Arts-Home Economics and Industrial Arts, and 
80CES (Board of Cooperatl> Hdticatlonal Services) Occupational 
Education director Other group mpmbers are obsprvers. the 
game simulation proceeds from commit tpe mPmber^ position 
statements and discussion to observer responses. genpra I 
discussion. ;jnd bra I nq torm I ng . " Role descriptions and 
d I rec t 1 ons for observers are prov i dpd ( VLB ) 

Descriptors' Career Exploration/ Core Curriculum/ 
Educational Games/ *Enrollmpnt Influpnces/ ♦Home Economics/ 
Industrial Arts/ Perception/ Perspective Takinq/ Program 
Development/ Role Perception/ ♦Role PUiying/ Spcondary 
Education/ ♦Sex Discrimination/ Sex fairness/ Sex Role/ ♦Sex 
Stereotypes/ Simulation/ ♦Vocational Education 

Identifiers Project MOVT 
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Title IX: An Overview of the Law for Students. A Student 
Guide to Equal Rights: Part 2. 

Wiogers. Nancy; And Others 

Massachusetts State Dept. of Education, Boston. Bureau of 
Educational Information Services. 

.7196 39p. ; For related documents see UO 020 166 ar.d UD 

020 158 

Sponsoring Agency Office of Education (OHEW). Washington. 
O.C. 

EORS Price - MF0I/PC02 Plus Postage. 
Language' English 

Document Type' CLASSROOM MATERIAL (050- 
Geographic Sourco' U.S./ Massachusetts 
Journal Announcement RIEOULBO 
Government' Stale 

Title IX Is a Federal law prohibiting d i scr f .n ina t 1 on in 
education on the basis of sex. This booklet was written to 
introduce students to the Law and its i mp Hcrj t I ons . Topics 
co^/ered Include- (1) schools afflicted by the regulations; (2) 
admissions to schools; (3) entrance to courses; (4) counseling 
and guidance: (5) extracurricular* activities; (6) athletics 
and competitive sports; (7) marital and parental status; (8) 
school rules and regulations; (9) student services and 
benefits; (10) financial aid; (II) curricular materials; (12) 
facilities; (13) employment; and (14) se 1 f -eva 1 ua t I on and 
affirmative action Appended to the bool<let Is Infbrmat io»i 
about type''; of schools. a resource bibliography. and a guide 
to HFW rogi^ lal offices (MK) 

Descriptors- ♦Civil Rights Legislation/ Elementary Secondary 
Education/ Federal Aid/ ♦ Federal Regulation/ ♦Guides/ Higher 
Fducatlon/ School Law/ ♦Sex Discrimination/ ♦Sex Fairness/ 
•Studf*nt Rights 

Identifiers ♦Title IX Education Amendmertlo 1972 



followed by a list of terms and definitions nef?ded to 
familiarize educators with the terminology of sex equity In 
education. Relevant legislation is then idf?ntlfled and 
discussed to provide a wori<lng i<now ledge of tlie legal aspects 
of sex discrimination In educational and work settings. 
Administrative and CU' icular practices which retard sex 
equity at community co.iegRS are then Identified and specific 
steps to promote sex equ I ty in vocat ional programs are 
enumerated. ^ ^ese steps include the active recruitment of 
students. the elimination of sex bias in course content and 
materials. and the provision of non-biased vocational 
counseling and Job placement services. Worksheets and 
exercises are provided throughout the workbook. ^ UP ) 

Descr Iptors • Career Counse 1 Ing/ Commun I ty Col 1 eges/ 
Compliance (Legal)/ Curriculum Problems/ Definitions/ Faculty 
Development/ Feder^al Legislation/ Females/ Inservice Education 
/ Job Placement/ ♦Noniradi t lona 1 Occupations/ ♦Sex 
Discrimination/ Sex Stereotypes/ Student Recruitment/ ♦Two 
Year Colleges/ Voctional Education/ ♦Vocational Ediication 
Teachers/ ♦Workbooks 
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Achieving Sex Equity at Community Colleges: An In-Service 
Training Module on Recruiting and Retaining Students In 
Courses That Are Nontradi t Ional for Their Sex, 

M I 1 1 er . Susan W. 

Los Angeles Community Coll OistiMct. Calif 

0190. 42p 
EORS Price - MF0I/PC02 Plus Postage, 
Language' Fnql ish 

Document Typo: NON-CLASSROOM MATERIAL (055) 
Geographic Source" U.S./ CallforrTla 
journal Ar^nouncemeri t . RIEJUL80 

An "in-service training modvile Is presented that Is deslgr^ed 
to assist community college vocational instructors In 
recruiting and retaining students In courses that are 
non- trad 1 1 1 ona 1 for their sex. The workbook first presents a 
rationale for the Implementation of sex affirmative programs 

In vocational education, discussing gender stereotypes and the -i />. , 

inequitable position of women In the labor force. This Is 50 Ji 0 
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Resources for Achieving Sex Equity: An Annotated 
Bib! lography. 

Miller. Susan W. . Comp, 

Los Angeles Community CoM, District. Cn M f 
.8190. 44p. 

EDRS Price - Mroi/PC02 Plus Postage. 
Language- Engl ish 

Document Type- BIBLIOGRAPHY (13 1) 
Geographic Source: U.S./ CalifornicT 
Journal Announcement- RIEJUL80 

This annotated bibi lography provides a list of resources 
dealing with sex equity in vocational education. The 
bibliography first provides operational definitions of 
•^sexism." "sex fair.- "sex af f i rma t i ve . " "sex bias." and 
"af f irmat i ve act ion. " It then lists resources under the 
following topics and/or bibliographic forms: (1) sex role 
definition. (2) sex equity and the law. (3) sex equity and 
career guidance. (4) career options for women. (5) historical 
and ethical perspectives of working women. (6) journal 
articles. (7) newsletters. (8) films. (9) 

f Mmstr ips/cassettes. (10) records and tapes. (i1) learning 
kits and games. (12) posters and displays. (13) non-print, 
audio-visual, and human resources, and (14) organizations and 
projects dealing with sex equity. The bibliography concludes 
with Information on the availability of the enumerated 
resources. (JP) 

Descriptors: Affirmative Action/ Annotated B ibi iographies/ 
Audiovisual Aids/ ♦Career Counseling/ Career Planning/ 
Community Colleges/ Community Organizations/ Compliance 
(Legal)/ Employed Women/ Equal Eduction/ Equal Opportunities 
(Jobs)/ ♦Females/ Learning Modules/ Minority Groups/ 
Montraditional Occupations/ Private Agencies/ Public Agencies/ 
Resource Materials/ ♦Sex Discrimination/ Sex Fairness/ Sex 
Role/ Social Values/ State Agencies/ ♦Two Year Colleges/ 
♦Vocational Education 
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General Directions for the Game of CESSHEE: Conflicts In 
Eliminating Sex Stereotyping In Home Economics Education 
Project MOVE. 

Farris. Charlotte J. 

State Univ. of New Yor i< . Utica. 

1979 i3p. 

Available from: C. J. Farris. State University of New York 
College of Technology, Department of Vocational and Technical 
Education. 8ii Court Street. Utica. NY 13502 ($i 00). 

EDRS Price - MFOI/PCOi Plus Postage. 

Language: E- ^1 Ish 

Document Type: INSTRUCTIONAL MATERIAL (05i): TEACHING GUIDE 
(052) 

Geographic Source: U.S./ Now Yori< 
Journal Announcement: RIEJUL80 

Intended for a group of twelve to sixteen people with one 51 
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facilitator. CESSHFE (Conflicts In Eliminating Sex 

Stereotyping in Homo Ecormmics Education) innludps materials 
and Instructions for a simulation game for individuals 
concerned with how sex d i scr i m i n.T t i on . s t preo t yp i ng. nnd bias 
may influence the enrollment of both sexes In home economics 
courses. Objectives are to idpntify and clarify bel if^fs and 
issues related to (i) wh - may influence the decision of 
students to enroll in home economics and their reasons and (2) 
how sex stereotyping and bias limit possibilities of both 
males and females enrolling in home economics. S^ven group 
members role play poopie from the community and public school 
system serving on a special committ*>e which is to n>ai<e a 
recommendation to the school board about a one-semester 
required home economics course on independent and family 
living. The roles include a recent male graduate. young 
working mother, female PTA president. male director of 
counseling. ma I e cur r icu I um director. female higl) school 
senior. and female liome economics teacher and department 
chairperson. The game simulation proceeds from committee 
member position statempnts. discussion, ano rehu^tal to Pntire 
group discussion and voting. Role descriptions, directions for 
observers (the remaining group members), and votinq slieets are 
provided. (YL8) 

Descriptors: Core Curriculum/ ♦Enrol Imeri Influencps/ family 
Life Education/ Games/ ♦Home Economics Educatior)/ Perception/ 
Perspective Taking/ Role Percpption/ ♦Role Playing/ ♦Sex 
Discrimination/ Sex fairnps'^:/ Sex Role/ ♦Spy StPreotypes/ 
S i mu I a t i on 
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State-Wide Vocational In-Service for Reducing Sex 
Stereotyping and Bias: 1977-78 Report. 

Paris. Charlotte J 

St^Tto Univ. of New York. Ithacn Coll. of Human Ecology at 
Cornell Univ. 

Nov 1978 88p. ; Some parts of this document will' not 
reproduce well due to light and broken type. For related 
documents SRe CE 023 595 and FD 147 544 

Sponsoring Agency. New York State Education Dppt . Albany 
Div. of Occupational Education Instruction. 

Available from- Project MOVE, State University of New York 
College of Tpchnology. 811 Court Street. Utica. NY 13502 
($2.00) 

EDRS Price - MF0I/PC04 Plus Postage 
Language • Engl i sh 

Document Type PROJECT DESCRIPTION (14 1) 
Geographic Source- US/ New York 
tJournal Announcemont • RIEJUL80 

An Inservice program to rediice sex- s t ereot yp ing was 
conducted in four western New York locations for teams of 
vocational teachers, guidance counselors. and administrators 
Designed to have maximum impart on f^Mminating sex stereotyped 
attitudes, behaviors, and expectations of school personnel and 
adolescents. four major areas of knowledge were Incorporated 
into two sequential courses (1) topics and issues related to 
sex stereotyping and bias. (2) evaluation. (3) strategies for 
Change. and (4) communication and facilltory leadership 
skills lo minimize the cost of delivery. yet maximize 
possibility of participants working together. a delivery 
System combining ten class meetings and nine learning packets 
was developed. Participants planned and. wherever possible, 
conducted programs or workshops on sex stereotyping: evaluated 
Individual sciiool district plans for meeting sex equity 
legislative mandates: planr)ed. implemented. and evaluated a 
project; and developed a proposal for funding. A variety of 
program evaluation methods were used Including increases in 
non- trad 1 1 iona 1 enrollment areas. number of new sex equity 
contac(s made by participants. programs conducted. learning 
packet logs. individual class and final evaluation. and 
several group growth evaluations. Initial evaluation results 
appear to be positive and varied. However, since two teams liad 
not yet completed the course. only tentative conclusions were 
made. (Thirteen c'.ppendixps contain sample announcements, 
forms, assignments, reportr*. arui eva I ua t i on used . ) (MEK) 

Descriptors- Administrator Education/ Career Guidance/ 
Counselor Training/ Higher Fducation/ ♦Inservice Education/ 
Inservice Teacher Education/ ♦Program Development/ Sex 
Discrimination/ ♦Sex ralrnoss/ Team Training/ ♦Vocational 
Educa t ion 

Identif iors_ New York 
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Parker. Delores A. 

ERIC Clearinghouse on Counseling and Personnel Services. Ann 
Arbor, Mich. 
.7198 67p. 

Available from. ERIC Clearinghouse on Counseling and 
Personnel Services. 2 108 School of Education. University of 
Michigan. Ann Arbor. MI 48 109: Social Science Education 
Consortium. 855 Broadway. Boulder. CO B0302 ($4 50). 

EDRS Price - MFOi Plus Postage PC Not Available from F0R5; 

Language- Engl ish 

Document Type: ERIC PRODUCT (071): PROJECT DESCRIPTION 
(141): LEGAL MAIFRIAL (090) 

Geographic Source' U.S./ Michigan 
Journal Announcement: RIEJUN80 

A discussion of the role of the sti/dent personnel worker In 
counseling adult students. identification of tlie needs of 
women students and the reasons they return to college. and a 
review of research regarding women's utilization of a student 
per Sonne 1 depar tment are pr-esented . Ot her areas of concern 
addressed in this monograph include (1) admission 

requirements for adult students: (2) workshops for counsolors 
that promote sex equity; (3) existing programs which promote 
sex equity: and (4) legislation prohibiting sex discrimination 
In educational programs Specific recommendations for change 
that will enhance opportunities for women In higher education 
are also provided. (Autlior) 

Descriptors ♦Adult Counseling/ Adult Students/ ♦Counselo»* 
Role/ ♦Educational Legislat/on/ •Equal Education/ 

•Nontrad I t iona I Students/ Postsecondary Education/ ♦Sex 
Discrimination/ Student Needs/ Student Persormel Services/ 
Student Per Sonne 1 Workers 
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Factors Influencing Nontradi t ional Vocational Education 
Enrollments: A Li terature Review Research and Development 
Series No. 150. 

Vetter, Louise: And Others 

Ohio State Univ., Columbus. Nntion;il Center for Reso;^rch in 
Vocot lona-i Educat ion. 
1979 legp. 

Sponsoring Agency: Office of Fducntion (DUFW). Wnshinqton. 
D.C 

Available from- Nationnl Cpnter Publ Ic? t ions , Ihe Nnt Ional 
Center for Reseorch In Vocational F(junatlon. The Ohio StatP 
University. 1960 Kenny Ror.d. Columbus. OH 432 10 ^$8 75) 

EDRS Price - MF01/PC07 Plus Postage 

Language: Engl i sh 

Document Type REVIEW LITERATURE (070) 
Geographic Source* U.S./ Ohio 
Journal Announcement: RIEJUNBO 

The literature on factors Influencing non t rad 1 t 1 ona 1 
enrollment choices may bp approaniied In this order background 
Information on the labor forco and vocational education, 
factors InfUjpncing non t rad 1 t 1 ona 1 enro 1 1 mon t S . and straf^gin*; 
for Increasing non t rad 1 t I ona 1 enrollments. Despite an Increase 
of women In non t rad I t 1 ona 1 Onrupatlons. rp<;oarch shows that 
orcupatlonnl sox segregation and related wage disparities 
con tin" J© to exist The problem can be traced to male dominated 
and -oriented training programs Studies of nontradi t iona I 
students reveal interest and ability as influential enrollment 
factors; parents are the most Important other people involved 
The literature on sex role socialization Ihdicates that family 
members, the mass media. and all elements of public education 
Influence vocational choices All have been criticized for 
perpetuating rigid sex roles The order of influence of 
"significant others" on occupational preference is parents, 
peers. teachers. and counselors Personal factors to be 
considered In non t rad I t I ona 1 Choices are ability and interest. 
An extensive literature on strategies for Increasing 
nontradi t iona 1 enrollments provides suggestions for 
programming from the pr evoca t I ona 1 level to the recruitment of 
Liid-caroer students at the pos t secondarx level. Much 
Information Is available In tlie need areas of Information, 
policy planning and I mp 1 emon t a t I on , occupational awareness, 
sei f -awareness . sey fair counseling/curriculum development. 
In-service programming, and collaborative eff-orts (VLB) 

Descriptors- Academic Ability/ Career Choice/ Educational 
Research/ Fmployod Women/ ♦Enrollment Influences/ Family 
Influence/ Literature Reviews/ Mass Media/ ♦Mont radi t Iona 1 
Occupations/ Parer^t Influence/ Peer Influence/ ♦Sex 
Discrimination/ Sex Fairness/ Sex Role/ ♦Sex Stereotypes/ 
♦Socialization/ Student Characteristics/ Student Interests/ 
♦Student Recruitment/ Teacher Influence/ Vocational Educ/^tlon/ 
Work At t i tudes 
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A Team Approach to Develop and Implement an In-Schoo1 
Cluster Structure Designed for Occupational Exploration and 
Initial Job Preparation. Final Evaluation Report. 

Arkansas State Dept. of Fdticatlon. LMtle Rock Div. of 
Vocational. Technical and Adult fducatlon 

Oct 1979 -150.; Not available in paper copy due to 1 iqlU 
pr int 

Sponsoring Agency Rumau of Occupational and Adult 

Education (OMFW/OE ) . Washlnqtori. I) C 
Bureau No 50PAMn009'1 
Grant No ■ C,G2 76 00^^6(50?) 

FDRS Price - Mroi Plus Postage* PC Not Available from FORS. 
Language- Fngl Ish 

Dor-iment Type PRUOFCT OFSCRlPIION (Ml) 
Geographic Source- U S./ Arkansas 
dourna I Announcement RI F JUNI^O 
Cover nmen t State 

ThreR prt^Ject teams, with three feachei*s. a rounseU)r. and a 
school -communi ty coordinator on each. develojjed sex fair 
experlonre based car^^er education programs and activities for 
Junior and senior high school students In thi ee At Kansas 
schools Team membni-s visited community leai-nlng '^Itp*;, 
offered orientation and evpioiator-y couis^s to students, and a 
general cooperative education program. A mu 1 t I merJia center 
and two career exploration laboratories (one of which was 
mobile) were set up Counseling nnd placement services were 
madf* nvallable. Fvaluatlve data. tabula te<j and discijssed In 
the report. showed (I) little Improvement In hasic acadomlc 
skills: (2) improvomnnt In worl/ hat3 1 t s and positive studefit 
attitudes toward wor'k: (3) Improvement In declslor> making 
skills and career awareness; (A) greater^ awareness of 
post -high school eciucat ional ohpor t un I t I es ; (5) greater qa I ns 
In choices of non- s tereo typed occupatloris tjy par t i c lf)ant s than 
non-participants; (6) positive employer response. which rated 
students very high on sixlnon work char-ac t er I s t Ics : and (7) 
good placement anrj follow up services for- sUifionts (The 
evaluation deslgr) summary chart Is apper>ded ) (CP) 

Of*SCr Iptors Academic Achievement/ ♦Career Awaroness/ Career 
Counseling/ ^Career Development/ ♦Career F vp 1 ora t I ori/ Career 
Opportunities/ Cooperative Fducatlon/ ♦F yper I ent I a 1 learning/ 
Junior High School Students/ Nont r-ad I t Iona I Occupations/ 
Prevoca t Iona 1 Fducatlon/ Program Effectiveness/ Programs/ 
School Community Relationship/ Secondary Education/ ♦Sex 
Fairness/ Student Attitudes/ Students/ Work Attitudes 

Identifiers Arkansas/ ^FxiJerlenCe Rased Garner* fduratlon 
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Project SERVES. Sextsm in EducaHon: Reducing Vocational 
Education Stereotypes. Final Report. 

Barta. Sheryl; And Others 

Ames Public Schools, Iowa. 

1979 I23p. 

Sponsoring Agency: National Center for Educational Research 
and Development (DHEW/OE). Washington. D.C. 
Bureau No.: 498Afl70l49 j 
Grant No.: G007701990 | 
EDRS Price - MF01/PC05 Plus Postage 
Lnnguage: Engl Ish j 

Document Type: NON CLASSROOM MATERIAL (055): BIBIIOGRAPMY 
(131); PROJECT DESCRIPTION (141) 
Geographic Source: U.S./ Iowi» 
Journal Announcement: RIEJUN80 

The Ames. Iowa, experience In reducing sex-role stereotyping 
In vocational education Is described In this report of a 
project which Involved staff d4ve 1 opment work with thirty-five 
teachers and twelve counsel oHs affecting approximately 2 800 
students- The report s tresses 'ra I s I ng teacher and counselor 
sensitivity to stereotyping and. Involving them as facilitators 
of change. Lists of training needs for educators and of 
facilitators of sex equity In vocational education which 
resulted from two consciousness-raising workshops are given. 
Two other workshops which allowed the trainees to put their 
new knowledge. skills. ancil commitment to work toward 
curriculum change are also descitlbed. Barriers to reducing 
sex-role stereotyping as perdelved by vocational education 
staff who were surveyed are 1 ls^;ed and evaluated. Available 
Instruments and guidelines for evaluation of sexism In 
Instructional materials are contained In an annotated listing. 
The results of surveys of staff! and student attitudes are 
followed by a list of lnstrumen;ts to measure attitudes toward 
sex roles. A training manual fo^ a sex equity workshop Is 
included which contains objectives, agenda, trainer notes, and 
a selected bibliography of films and resources. Faculty and 
student attitude surveys, par t Iti Ipant Interview form, and a 
multicultural non-sexIst committee survey are appended. (VLB) 

Descriptors: Annotated Bibliographies/ ♦Attitude Change/ 
Change Agents/ ♦Change Strategies/ Counselor Attitudes/ 
Counselor Role/ Curriculum Evaluation/ Educational Needs/ 
Guides/ ♦Inservlce Teacher Educatilon/ Instructional Materials/ 
Secondary Education/ ♦Sex Falrnesls/ Sex Role/ Sex Stereotypes/ 
♦Staff Development/ Student Attitudes/ Surveys/ Teacher 
Attitudes/ Teacher Role/ Textoook Evaluation/ ♦Vocational 
Education/ Workshops 
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A Demonstration Model of the National Institute of 
Education's Experience Based Career Education Program. Final 
Report . 

Fayette County Public Schools. Lexington. Ky. 

Jun ^^J^J ^183p- ; For a related document see ED 147 534 
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^ Sponsoring Agency: Office of Education (DHEW). Washington, 

Bureau No.- 502AH60O02 

Grant No.: G0476030O2 

EDRS Price - MFOl/PCOS Plus Postage. 

Language : Engl Ish 

Document Type- PROJECT DESCRIPTION (14 1) 
Geographic Source- U.S./ Kentucky 
Journal Announcement : RlEJliNSO 
Government: Local 

Four schools In Kentucky were chosen as sites for EBCE 
(Exper lence-Based Career Education) program implementation for 
eleventh and twelfth graders. School staff and over 30O 
community resource contacts In businesses were given inservlce 
education. students were recruited. and bias-free materials 
and resources were made available. Credit was awarded for 
completion of community-based experience, individualized 
learning plans were made to encourage student acquisition of 
life, career, and occupational skills. and an evaluation plan 
was developed. Accomplishments were substantial, as the 
(appended) third-party evahjation noted. Students acquired 
career knowledge and exhibited more positive attitudes to work 
than d Id non-part icipants. Overall, EBCE student attitudes In 
severa 1 area s - - 1 owar ds educa t i on in genera 1 . schoo 1 
counseling, and the total learning env 1 ronment - -as well as 
general career maturity were significantly more positive than 
those of other students. While curriculum and instructional 
activities appeared adequate, however, there were def ic 1 efic les 
noted In interrelating career exploration activities and 
academic requirements. Furthermore, no significant gains were 
made In reducing sex role stereotyping or increasing students' 
Internal locus of control when compared to non-participant 
students. Parent and employer attitudes were generally very 
favorable. (CP) 

Descriptors: Academic Achievement/ ♦Career Awareness/ 
♦Career Exploration/ Community Involvement/ Experiential 
Learning/ High Schools/ Programs/ ♦Sex Fairness/ Sk M 1 
Development/ ♦Student Attitudes/ Vocational Maturity/ Work 
At t 1 tudes 

Identifiers ♦Experience Bosed Career Education/ Kentucky 
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Realizing the Promise of Female Adolescents: A 
Diagnostic-Prescriptive Model (September 1. 197B-November 30. 
1978). Final Report. 

Fleming. Elyse S.: Hoi linger. Constance L, - 
Case Western Reserve Unlv.^ CIpvplandT Ohio 
28 Feb 1979 154p. 

Sponsoring Agency Off Icq of Education (DHEW). Washington, 
DC DIv of Grant and Procurpmpnt Management 
Bureau No,- 565AH6i346 
Grant No. 000760497 1 
EDRS Price - MF01/PC07 Plus Po<;tage. 
Language* English 

Document Typo- EVALUATIVE REPORT (|42): RESEARCH REPORT 
( 143) 

Geograph I c Source ■ U.S./ Oh I o 
Journal Announcement" RIEMAY80 

Program goals of Project CHOICE were evaluated In terms of 
their ability to develop procf^dures to Identify educational, 
family, and racial barriers to fulfillment of potential In 
sophomore girls. to design and use strategies for removing 
Internalized and Institutional bar^Mers. and to be validated 
as effective intervention mea<;uro<; Results of the program 
outcomes indicated that (I) talent Idnnt I f Irat ion Is 
feasible, particularly for large high schools, through use of 
the Talent Inventory and Rating Sheet; (?) In ail 
socioeconomic sectors parents demonstrate a growing 
receptivity to career education; (3) social context Is a 
powerful c*-termlnant of talent manifestation; (4) talented 
young women tend to be multiply talented: (5) critical 
differentiating features appear to He In the value domain bvjt 
not as a function of school control per se : and (6) Individual 
and school differences seem to be far more prepotent for 
pinpointing career guidance needs than are family background 
factors per se. there Is an underlying need of female 
adolescents, particularly among the affluent, to exprpss thoir 
f »^dependPnco from their parents. Extensive data tables are 
appended (Author/HLM) 

Descriptors ♦Adolescents/ ♦Career Choice/ ♦Career 
Counppi ing/ ♦Career Development/ Career Education/ family 
Influence/ ♦fpmales/ High School Students/ Intervention/ 
Program Evaluation/ Secondary Education/ ♦Sex fairness 
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Expanding Career Options: Non-Stereotyped Career Counsi ing. 
Romero, Patricia L. 

California Univ., Irvine. Career Planning and Placement 
Center. ' 

IP Apr 1979 I2p. ; Paper ^r^^^\y\r^<i at the Annual Meeting of 
the American Educational Research Association (S^n Francisco, 
CA, April 8-12. 1979) 

Sponsoring Agency: Office of Education (DHEW). Washington, 
D.C. Women's Educational Equity Act Program. 
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Document Type CONFERENCE PAPER (150): RfSFAROH REPORT 
(143): STATISTICAL MATERIAL (110) 
Geographic Source- U.S./ California 
Jour-nal Announcempnt . RIEMAY80 

-Field test I ng of learning mater ial s devel orled by the 
Counselors Expanding Career Options (CFCO) Project, 
specifically The Whole Person Book, was cor»ductf>d during the 
1977-1^78 school year In 17 secondary schools In Npbiaska. 
Kansas, Iowa, and Color^ado. The flpid test design established 
three comparison groirps of secondary counselors and teachers. 
The first group (N^?7) attended a workshop and used the 
materials with stiidents; the second group (N-32) used the 
materials. but recelvpd no training; and the third group 
(N-27) was the control groijp. SPveral Instruments wei'e used to 
generate attitudes toward sex role differentiation Results of 
the data analysis Indicated (I) thP training group's 
knowledge of women's participation In the work for-ce Increased 
more than the other two groups; (?) females reported more 
positive attitudes than malps toward womnn and work rolos; and 
(3) no diffprencps In attitudes as measured by the Attitudps 
Toward Sex Role Differentiation In Education (A/SRDE) were 
found betwepn the pre and post -test Ing t imPs (Author/IUM) 

Descriptors* ♦Attitude Change/ ♦Career Choicp/ ♦Career 
Counseling/ ♦Instructional Matprlals/ Program Evaluation/ 
School Covinselors/ Secondary Fducat Ion/ Spcondary School 
Teachers/ Spx Differences/ ♦Spx rairness/ S^v S tpr*^ot ypp»s/ 
♦Soc Ial At 1 1 tudes 
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An Annot;-ted BlbMography of Resources for EHmlnatIng Sex 

Bias and Role Stereotyping In Vocational Education. 

Georgia State Dept. uf Education, Atlanta. Offloe of St^te 

Schools and Special Sorvlces 
1^79 79p. 

EORS Price - MFCI/PC Plus Postage. 
Language: Cngl ish 

Document Type: BIBLIOGRAPHY (131) 
Geographic Source: U.S./ Georgia 
journal Announcement: RIEAPROO 
Government: State 

Developed to aid vocational educators and counselors In 
securing resources for eliminating sex bias and role 
stereotyping. this bibliography contains references organized 
by the following topics: '»x role stereotyping; 

textbook-curriculum bias; women .n the labor force; careers 
and occupations; males In non t rad 1 t lona 1 roles; vocational 
education resources; guidance and counseling resources: 
parental Involvement; In-service equity training materials! 
teacher resources: 1 eg 1 s la t Ipn ; s tn t Is 1 1 cs : current resources 
(Journals and newsletters): current resources (organizations 
and agencies): and audio-visual materials available for loan 
to school systems . Wherever possible, the references have been 
annotated, (BM) 

Descriptors: ^Annotated Bibliographies/ Audiovisual Aids/ 
♦Career Counseling/ Curriculum Development/ Educational 
Legislation/ Employed Women/ ♦Nondiscriminatory Education/ 
Nont radi t ional Occupations/ Occupational Information/ Parent 
Participation/ Program Improvement/ ♦Resource Materials/ ♦Sex 
Fairness/ Sex Stereotypes/ Statistical Data/ Teacher Education 
/ ♦Vocational Education 
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Demonstration of a System to Facilitate the Elimination of 
Sex Stereotyping and Sex Bias In Local Vocational Programs. 
Final Report. April 15. 1978. to September 30. 1978. 

Mljjslsslppi Univ.. University. Center for the 5 -udy of 
Contemporary Rural Women. 

Dec 1978 73p.; Not available In paper copy due 'to faint 
type 

Sponsoring Agency. Bureau of Occupational and Adult 
Education (OHEW/OE). Washington. D.C; Mississippi Research 
and Curriculum Unit for Vocational and Technical Education. 
State Co 1 lege. 

EOPS Price - MF01 Plus Postage, PC Not Available from FDRS. 
Language- Engl Ish 

Document Type- PROJECT DESCRIPTION (14 1) 
Geographic Source: U.S./ Mississippi 
Journal Announcement* RIEAPR80 

Goals of a project to design a ca^^eer awareness workshop for 
vocat Ional -techn leal students Included Identifying and 
defining sex stereotypes and discrimination. Increasing 
•ItUdent ^awareness of stereotyping. increasing knowledge of 



career options. exposing students to non- trad It lona I role 
models. and providing inservice training. A Mternture and 
media review and series of interviews with sturipnts. tenchors. 
counselors, and administrators regarding Job aspirations and 
attitudes toward sex equity were used in developing the 
two-day ^sex equity workshop. with accompanying Instructional 
materials. media presentations. and slimilatlon game (Job 
Steps). A statewide demonstration of the workshop was given at 
Tupelo High School.' Mississippi. Day 1 of the workshop 
Included Introduction of goals and format. "The? Table of He 
and She** (film). "Realities of the World of Work" (sound-slide 
presentation with handouts). and "Job Steps." Among 
experiences of day 7 were "You Can Re More" (souhd-sllde 
presentation). Career Exploration Activities (small groups). 
••The Women's Game" (film and accompanying activity). "American 
Man: Tradition nnd Change. fart I" ( sound f ilmstr Ip) . 
"Non-TradI t Ional Careers for Women. Part 11" 

(sound-f I Imstr Ip) . Brows Inq Room racllity. and "Job St ens." 
(FP) 

Descriptors Audiovisual Aids/ ♦Career Awareness/ learning 
Activities/ Non t r adi t Ional Occupations/ Program Design/ 
Secondary Education/ ♦Sex Discrimination/ ♦Sex S tr»reot ypes/ 
Vocat Ional Educat ion/ ♦Workshops 
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The New Majority: The Educational Needs of Present and 
Future Women Students of the CaHfornIa Community Colleges. 

Mi tchel 1 . Grace N. 

California Community and Junior Coll. Association. 
Sacramento. 

26 Apr 1979 22p. 

EDRS Price - MF01/PC01 Plus Postage, 
language- EngHsh 

OocuRjeht Type- POSITION PAPER (120); PROJECT DESCRIPTION 
( 141)^ 

Geographic Source. U.S./ California 
Journal Announcement: RIEMAR80 

In March. 1979. the Commission on Women of the California 
Community nnd Jun i or* Coll ege Association held two hearings to 
determine the needs of present and potential women students in 
the California community colleges. Of the more than 125 
individuals in attendance. 48 presented approximately ten 
hours of testimony. Throughout the hearings there was a clear 
call for such special services as child care; adequate 
financial aids; instructional offerings which develop 
marketable and academic skills as needed, and strong support 
services including career counseling. emotional support 
groups. resource information and referral. transitional 
programs. and assistance in job placement. Problems of sex 
bias and stereotyping were siiown to prevent women from 
entering training programs for male-dominated and better 
paying jobs. The Commission strongly recommended that the 
colleges provide services to meet the expressed needs of this 
group that In 1978 accounted for 53.1% of the total community 
college enrollment. Numerous facts about women also emerged 
from the hearings. including Information about Increasing 
numbers of families headed by women. average earnings of 
females as opposed to roales. the increasing proportion of 
women In the work force, and their lack of educational and Job 
Skills. Additionally. the characteristics of and needs 
specific to re-entry women students and young adult women were 
determined. (AYC) 

Descriptors: Community Colleges/ ♦Educational Needs/ 
Employment Patterns/ Enrollment Trends/ ^Females/ Hearings/ 
Reentry Students/ Sex Discrimination/ Sex Fairness/ Statewide 
Planning/ ♦Student Needs/ ^Student Personnel Services/ ♦Two 
Year Colleges/ ♦Womens Education 
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Sex Equity in Self-Views, In School Practices, In Career 
Counseling: leader's Guide and Participant Workbook. 

Chltayat, Deanna ; And Others 

City Univ, of New York. N.Y. Inst. for Research and 
Development In Oc-jupat ional Education. 
Oct 1978 150p. ; Best copy available 

Sponsoring Agency: New York State Education Dept.. Albany. 
Office of Occupational and Continuing Education. 
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EDRS Price - MF01 Plus Postage. PC Not Available from EORS. 
language- Engl ish 

Document Type: CLASSROOM MATERIAL (050) 
Geographic Source: U.SV New York 
Journal Announcement: RIEMAR80 

This guide is designed to help leaders responsible for 
conducting sex equity workshops achieve maximum effectiveness 
from the workshop materials and the participant workbook, also 
contained in this guide Participant Materials are designed 
primarly for secondary school counselors and administrators 
who are either directly or indirectly concerned with students 
making career decisions. The leader's Gt^rlde provides 
suggestions. time structures. guidelines and preparation 
information. The Participant Workbook addresses the following 
areas of concern. ( 1 ) examining personal views on sex 
fairness; (2) understanding sex equity legislation; and (3) 
developing strategies for sex-fair career counseling. 
(Author/HIM) 

Descriptors Administrator Role/ Adm 1 n i s t '^a tor s/ ♦Career 
Choice/ ♦Career Counseling/ Career Development/ Counselor Role 
/ ♦Discriminatory legislation/ Guides/ ♦leadership/ 
♦legislation/ School Counselors/ Secondary Education/ ♦Sex 
Fairness/ ♦Social Bias/ Workshops 
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Preparing Young Women For Tomorrow: A Handbook of Career 
Counseling Strategies for Intermediate and High School Women, 
Monograph Number si. 

Majchrzak. Shirley 

California Personnel and Guidance Association, Fullerton 
Jan 1976 99p. 

Sponsoring Agency: San Mateo County Board of Education 
Redwood CI ty. Call f . 

Available from- California Personnel and Guidance 
AssocaHlon, 654 East Commonwealth Avenue. Fullerton. 
California 92631 (Members, $4.24; others. $5.83) 

EORS Price - MF01 Plus Postage. PC Not Available from FORS. 

Language j English 

Document Type: NON CLASSROOM MATERIAL (055) 
Geographic Source: U.S./ California 
Journal Announcement : RIEMAR80 

This guide focuses on the needs of high school women 
students rt attempts to help counselors develop open 

attitudes and non-d1 scr lm I na tory policies and practices In 
educating and training women for satisfying. non- stereotyped 
careers and life-roles. The manual provides separate, creative 
program strategies that vary in Importance, difficulty, 
commitment to policy change, traditional nature, and 
pre- Implementat Ion planning: none Is prerequisite to another. 
Strategies are offered to Initiate a vocational readiness 
program, to expand career options for women, to Involve women 
students In career guidance policy-making, to organize student 
career awareness groups, to introduce more diversity In role 
model activities, to encourage mentoring. to locate sex-fair 
guidance Inventories, to remediate tiie curriculum with women's 
studies. to develop schoo I -commun 1 ty cooperative activities, 
to provide inservice training for staff, and to obta in current 
ar.d specific career resource material for young women 
students. To aid the final strategy, seven separate resource 
lists suggest a basic book collection, films, miscellaneous 
program materials, other publications and resources national 
women's professional organizations, national women's 
organizations, and national organ i;!at ions for job 

discrimination and women's rights. (Author/LS) 

Descriptors- ♦Career Choice/ Career Counseling/ ♦Counseling 
Services/ Employment Opportunities/ ♦Equal Opportunities 
(Jobs)/ ♦Females/ Feminism/ Guides/ High School Studen^s/ 
Resource Materials/ Secondary Education/ Sex Fairness/ ♦Sex 
Stereotypes/ ♦Social Bias/ Womens Studies 
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Sex Equity Guidelines for Teacher Educators, 
Martin, Wanda M. , Ed.; Terry, Arthur F.. Ed. 
Intsr Inst 1 tut ional Consortium for Career Education, Salpm. 

Oreg. 

Aug 1979 74p.: The Sex Equity Guidelines Worksheets in 
this document will not reproduce well duo to being printed on 
colored paper 
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Sponsoring Agency: Oregon State Dept. of Education. Salpm 
EORS Price - Mroi/PC03 Plus Postaqe. 
Language- Engl ish 

Oocument Type- NON CLASSROOM MAIFRIAL (055) 
Geographic Source: US./ Oregon 
Journal Announcement: RIFMARBO 

Designed t*'* facilitate the ongoing efforts of Oregon 
colleges and 1 vers i t 1 es i n prepar 1 ng educa t ionn I pprsonnel 
for the development and conduct of career education 
activities, this document recommpnds guidelines for sex equity 
In teacher education programs. Following a brief rnviow of the 
literature documenting sex bias in public schools, guidp lines 
are presentee' in eigiit areas: (1) policies. (2) staffing. (3) 
scholarly activity. (4) instruction, (5) curriculum. (6) 
counsel Ing, (7) Inst i tut ional and 1 nter ins t i tu t ional 
leadership, and (B) communi ty outreach. In add 1 t ion, 
suggestions for tiie implementation strategies. Appended 
mater ^a I includes three self -quizzes for teachers and teacher 
educators and a guide for student teaching. (LRA) 

Descriptors Career Education/ Guidelines/ Hiphnr Education/ 
♦Nondiscriminatory Education/ ♦Program Improvement/ Sex 
Differences/ ♦Sex Discrimination/ ♦Sex Fairness/ Sex 
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Executive Summary of the Vocational Education Equity Study. 
Final Report. 

Harrison. Laurie R. ; Dahl . Peter R. 

American Institutes for Research In the Behavioral Sciences. 
Palo Alto. Cal If . 

Apr 1979 45p. : For related documents see CE 022 75 1-754 
^ Sponsoring Agency: Office of Education (DREW). Washington. 

Reprrt No.: A IR-66G00-4/79- FR 
Contrart No.: 300-77-03'#8 
EDRS Price - MF01/PC02 Plus Postage 
Language: English 

Document Type: RESEARCH REPORT (143) 
Geographic Source: U.S./ California 
Journal Announcement: RIEMAR80 

A congress lonall y mandated study was conducted to assess the 
nature and extent of sex discrimination ano stereotyping In 
all vocational programs and of efforts which are being made to 
reduce or eliminate such Inequities. Seven major study 
objectives were developed. Two of these Include the following. 
Identify and analyze the various practices and activities at 
the state and local levels which may facilitate or hinder 
equal opportunities for both sexes to have equal access to and 
prep-sration for a broad range of occupational fields; and 
develop criteria by which federal. state. and local 
administrators can measure progress in reducing sex 
discrimination and stereotyping. Forty-nine states and the 
District of Columbia wore visited In the spring of 1978. In 
addition, a school sample of 100 schools was selected on the 
stratified random basis, using the stratification variables of 
region of the country. city size. and type of school. The 
types of schools Included In the sample are comprehensive high 
schools, vocational high schools. vocational centers, 
technical Institutes, and commun 1 ty/ jun lor colleges. From each 
school. four counselors, eight teachers, and thirty-five 
students were sampled. Including sufficient numbers of 
nontradi t lonal and ethnic minority students ^to determine If 
their responses differ from those of other students. (A 
summary of findings for each of the seven objectives Is 
included In this document.) (JM) 

Descriptors: Data Collection/ Federal Legislation/ National 
Surveys/ Program Evaluation/ Research Reports/ ♦Sex 
Discrimination/ Sex Fairness/ ♦Sex Stereotypes/ State Agencies 
/ ♦Vocational Education 
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Replication Handbook. Vocational Education Equity Study. 
Final Report: Volume IV. 

Dahl. Peter R.; And Others 

American Institutes for Research In the Behavioral Sciences. 
Palo Alto- Cal If. 

Mar 1979 238p. ; For related documents see CE 022 75 1-755 
^ Sponsoring Agency: Office of Education (DMEW). Washington. gQ 
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Report No.: A IR -6660 1 - 3/79-rR( 4 ) 
Contract No.: 300-77-0318 
EDRS Price - MF01/PC10 Plus Postage 
Language: Engl Ish 

Document Type. NON CLASSROOM MATERIAl (055); TEST. 
QUESTIONNAIRE ( 160) 

Geographic Source: U.S./ California 
Journal Announcement. RIFMAR80 

This replication handbook describes procedures and provides 
Instruments which educators can use to assess sex equity In 
their own settings. It has two major parts: (1) appendixes 
that provide copies of data co 1 1 ect 1 on mater la 1 s developed 
during the Vocational Education Equity Study (Interview forms 
for state directors, state agency personnel. local agency 
personnel. Instructors. counselors and students. staff and 
student quest lonna Ires, at t I tude and op Inlon I tems . and 
program and activity Items), and (2) three Introductory 
chapters that discuss the steps In the forms development and 
their use. research topics. research questions. data 
collection forms used In the Equity Study, and suggestions for 
expanding the coverage given to the research topics and 
ques t Ions . (OH) 

Descriptors. Administrator Guides/ Data Collection/ 
♦Evaluation Methods/ ♦Program Evaluation/ Oues t lor.na I res/ 
Research Design/ ^Research Methodology/ ♦Sex Discrimination/ 
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The New Woman and 
Educa 1 1 on . 

Churgln. Jonah R. 

1978 260p. I 
Available from- Libra Publishers.! Inc. 
Roslyn Heights. NY 11577 ($7.95) I 
Document Not Available from FDRS, ] 
Language : Engl ish 

Document Type- BOOK (010): REVIEW LITERATURE (070) 
Geographic Source: U.S./ Maryland 
Journal Announcement- RIEFEBSO 

Discrimination against women In U S, society and the 
academic world Is detailed In the elg,ht chapters of this book. 
Inconsistencies In American society, land arbitrary societal 
Standards that have perpetuated dlscr-.l minatory behavior toward 
women are examined. Part I focuses on the socialization 
process that women undergo as Americans and as women students. 
It Is suggested that historically wom^n who have come from thp 
lower class have not had the funds or; parental encouragement 
to pursue a coMegc degree. women from middle class 
backgrounds have been confronted with 'a homemaker role model 
they were expected to emulate. The major portion of the 
volume. Part II. deals with sexism on lc?mpuses and the role of 
women In academe. Arguments concern 1 ngl s ing I e sex colleges and 
the need for changes In higher ej:Jucatlon to meet the 
challenges of a modern world are presented. The arguments aro 
Illustrated with reports from Vass^ir College and Smith 
College. Alternative course offerlrjigs and women's studies 
programs are also investigated. Wqmen in traditionally 
male-dominated professions, specifically law and medicine, are 
also discussed. Although altering cjurrlcula and changes In 
teaching technique will be Important Strategics for change, 
the need for a strong commitment to! counseling and support 
services fOr women students is emphasized. Programs such as 
affirmative action' and external dpgrees for women are 
discussed as possible mechanisms to apeviate some of the 
traditional problems that women students must face. (SF) 

Descriptors: ♦Access to Education/ Admission (School)/ 
Affirmative Action/ Ancillary Services/ Books/ Coeducation/ 
Curriculum Development/ Employed Women/ External Degree 
programs/ ^Females/ Feminism/ Graduate Study/ ♦Higher 
Education/ History/ Professional- Education/ ♦Sex 

Discrimination/ Sex Fairness/ Single Sex Colleges/ ♦Social 
History/ Socialization/ ♦Womens Education/ Womens Studies 
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Sex Equity Resources for Vocational Educators and 
Counselors. Information Series No. 8: A Bibliography. 

Brooks. JOAnn \ 

Indiana Univ.. Bloomlngton, ! 

Jnn 1979 68p.; For related document n^e CG 013 757 

Sponsoring Agency; Indiana State Board, of Vocational and 
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EORS Price - MFOl Plus Postage. PC Not Available from F.DRS. 
language • Engl I sh 

Document Type BIBU rOGRAPH/ (131): SFRIAL (0?2) 
Geographic Source- U.S./ Indiana 
Journal Announcement" RIFFFB80 

An Indiana St a te- funded Vocational F. ducat Ion I nf cremation 
research survey of secondary students on the selection of 
non- tradi t iona I career* cfioices demonstrated the need for 
materials to aid educators in Implementing the survey's 
recommendations. It recommended improving sex equity in career 
choices and classroom mateiMals. increasing aviat^eness of sex 
biases, and providing inservice training on sey equity. This 
bibliography attempts to meet those goals with ovet* 300 
annotated citations The b 1 1> Mography examines r^esources on 
the topics of sex bias in education and wor*l< , strategies to 
achieve sex equality, sex fair* materials for use by teachers 
and counselors. inservice ti^ainrng to promo»e sex equity, 
assistance for returning women students and C(includes with 
persons and organizations pr^ovidlng additional j^osourxes for 
sex fai'* education. (Author/L5) 

Descriptors: Bias/ Bibliographies/ ♦Career Counseling/ 
♦Counselor Ro le/ ♦Equa 1 Oppor tun 1 t les ( Jobs )/ Inserv ice 
Education/ Instructional Materials/ ♦Nondiscriminatory 
Education/ Resource Materials/ Secondary Education/ Sr»rondary 
School Te;:\chers/ Sex Bias/ ♦S^^x Fairness/ ♦S^^x St^^reotypes 
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Effects Attributable To Counselor-CHent Sex OlfferencGs: 
Perspectives on Sex-Fatr Counseling. 

Faherty, John K. 

.7198. 26p. 

EDRS Price - MF01/PC02 Plus Postage. 
Language : Engl 1 sh 

Document Type: REVIEW LITERATURF (070) 
Geographic Source; U S./ Texas 
Journal Announcement RIEJAN80 

This review of the literature on effects attributable to the 
sex variable in counse I or -c H ent Interactions is designed to 
identify situational and contextual factors which may be 
detrimental in establishing and maintaining the 
counse lor -c I lent relationship as well as provide understanding 
and assistance in alleviating attltudinal and behavioral 
dispositions on the part of both counselors and clients Tho 
materials reviewed address the following areas of concern. (1) 
differences in male and female behavior; (2) sex role 
stereotypes; (3) sex bias effects due to stereotypes held by 
counselors and clients; and (4) the effects of sex bias on 
vocational counseling. A comprehensive bibliography Is also 
provided, (Author/HLM) 

Descriptors; ♦Bias/ ♦Counselor Client Relationship/ 
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Analysis/ Literature Reviews/ Sex Discrimination/ Sex Fairness 
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Guidelines For Sex Fair Counseling Trainer's Manual. 

Taylor. Nartcy P. 

Kent State Univ. . Ohio 

Oct 1976 48p : 8est copy available 

Sponsoring Agency Office of Education (DHFW). Washington. 
O.C 

Contract No. . 305-75-0005 

EDRS Price - MF01/PC02 Plus Postago. 

Language: English 

Document Type NON CLASSROOM MATFRIAL (055) 
Geographic Source* U.S./ Ohio 
Journal Announcement. RIEJANHO 

This guide Is designed to assist those helping professionals 
responsible for the development and implementation of sex fair 
counseling services 'and programs within their particular 
educational setting. Two designs for worl< shops are described 
with samples of all materials included. One Is a ful I -day 
session which Is both awareness- and action-oriented while the 
other, of approximately two hours In length, is for awareness 
only Each worl<shop is detailed as a model to be adapted to 
the needs and interests of a specific group. The worl<shop 
format includes objectives, time allotments, materials, group 
structure. and techniques It is assumed that the worl<shop 
fociHtator has a high level of awareness of sex 
discrilwjn^t ion and Title IX as well as group facilitation 
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Secondary Education/ Group Instruction/ Guides/ Models/ ♦Sex 
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A Guide to Educational Equity In Vocational Programs. 

Illinois State Office of Education, Springfield Oiv. of 
Adult Vocational and Technical Fducat.on. 

1979 34p ; Not available in hard copy due to small print 

Sponsoring Agency Office of Education (DMEW). Washington, 
D.C. 

Bureau Ho.: 4g8AH80001 
Contract No.: 300-78-0024 

Available from East Central Curriculum Management Center. 
Illinois Office of Education. iOO North First Street. E-426, 
Springfield, Illinois 62777 (Free while supply lasts) 

EDRS Price - MFOi Plus Postage. PC Not Available from EDRS. 

Language* Engl Ish 

Document Type NON CLASSROOM MATERIAL (055) 
Geographic Source; U.S./ Illinois 
Journal Announcement RIEJAN80 
Government: State 

Designed for vocatiohal teachers and administrators. this 
compilation of materials from various resources provides 
information, tips, and guidelines for evaluating instructional 
materials for sex bias and stereotypes, gives suggestions on 
using biased materials in a non biased way. and presents 
guidelines for sex-equity in the classroom. Following an 
introduction, the first of nine audit lonal sect io. is lists 
guidelines for evaluating materials in language arts. social 
studies. mathematics. home economi cs/ i ndus t r i a I arts. fine 
arts. sex education. natural and physical sciences. and 
picture books Section three contains a list of twenty-six 
questions designed to assist in the development of non-biased 
curriculum material. The fourth section provides guidelines 
for using biased materials in a non-biased way. Section 5 
presents a twenty-five item teacher se I f -ova lua t ion 
questionnaire designed to increase awareness of stereotypes. 
The sixth section lists nine suggestions on what to do about 
sexism in elementary classrooms. Siggested guidelines for 
counselors to use In overcoming sex bias are given in section 
7. Section 8 summarizes enrollments In vocational programs (by 
vocational area and by sex) in the United States. Delaware, 
1 1 I inois. and West Virginia. The ninth sect ion provides a list 
of fourteen myths about working women. The final section Is an 
annotated list of slxtysex equity references. (IRA) 

Descr iptors Counsel or s/ ♦Curr i culum Eva lua t ',on/ E lempntary 
Education/ Employed Women/ Enrollment/ Guidelines/ Gindes/ 
♦Instruct ion<i I Materials/ Secondary Education/ Self Evaluation 
/ ♦Sex Discrimination/ Sex Fairness/ ♦Sex Stereotypes/ Trend 
Ana I ys i s/ ♦ Voca t iona 1 Frtiicat ion/ Vora t iona 1 Fd'ica t Ion Teachers 
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Fostering Sex Fairness In Vocational Education. Final 
Rcpor t , 

Mouser. Betsy Bosak: And Others 

Stelgor. Fink. andKosecoff. Inc . McLean. Va . 

30 Jun 1979 279p. 

Sponsoring Agency: Bureau of Occupational and Adult 
Education (OMEW/OE), Washington. DC: Ca H f orn I a Commun 1 1 y 
Colleges. Sncrnmento, Office of t he Chancel I or . ; California 
State Dept. of Education. Sncramenlo. DIv of Vocational 
Educo t Ion . 

EDRS Price - MF01/PC12 Plus Postage 

Language" Fngllsh 

Document Type- RESEARCH REPORT (M3) 
Geographic Sour'^e- U.S./ Cdllfornla 
Journal Announcement" PIEJAN80 

This report summarizes the activities; aken to aid the 

California State Department of Educat Vocational Education 

Unit. and tho California Community Colleges Chancellor's 
Office In their efforts to eliminate sex bias. stereotyping, 
and discrimination from vocational education programs 
throughout tne state. Activities described Include the 
following- the establishment of n statewide network for 
information on sex equity Issues: the provision of 
Information. counseling. and general assistance to local 
personnel. parents. students. and the community at large on 
ls<;ues relevant to sex equity and on redress of sex equity 
grievances: the review of the California Five Year State Plan 
to identify the extent to which it reflects the letter and 
spirit of the law mandating It; the completion of an 
evaluation of activities and services provided by the state 
for the purpose of fostering sex equity in vocational 
education: and the development of an evaluation model to 
examine the extent to which sex equity has been fostered by 
.the end of the current Five-Year Plan. Findings and 
recommendations are presented In the report. (JH) 

Descriptors Evaluation Methods/ Federal Legislation/ 
Grievance Procedures/ ♦Information Networks/ Models/ 
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Moving toward Sex Equity In Vocational Education. A Study In 
Five Parts . 

Nazar io . Nancy 

Dec 1978 604p.: DociJnent prepared through the California 
Occupational Informat Ion Coord ina t Ing Committee: Best copy 
ava 1 lab le 

Sponsoring Agency. Callforf,:<, State Dept. of Education. 
Sacramento . 

EDRS Price - MF03 Plus Postage. PC Not Available from EDRS 
Language: Engl ish 
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Geographic Source- U.S./ Caljfornla 
Journal Announcement " RIFJANOO 
Gove r nmen t • State 

Designed to be used to Identify and Implcmont stratpqies to 
achieve sex equity in California vocational education 
programs. this document cons'l sts of f I ve products of a 
research project on <;py bla<; and sex s tereot yp | riq Part A Is a 
glossary of terms associated with sr»v f»qu M y Part R Is a 
checklist intended to aid teachers. count^elors. and 
administrators iciont*fy sources of <;ex bias in their schools 
and to suggest specific actions they can take to achieve sex 
equity. Part C. the major portion of tne study. r>^p»J^p»nts five 
years of data on female/male high school and ct^mmunlty college 
enrollment and completion for vocational education programs in 
California. Part D provides data which compare student 
occupational Interests with vocational pdurat Ion program 
enrollments Part E is an annotated bibliography of some of 
the literature surveyed for tho project. (IMS) 
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Differential Experiences of Male and Female Aspirants In 
Public SCiool Administration: A Closer took at Perceptions 
Within the Field. 

oner. C. Sokre 

Apr 1979 Hp.; Paper presented at the Annual Meeting of 
the American Educational Research Association (San Francisco. 
California. April 8-12. 1979) 

Spojisoring Agency Office of Education (DHEW). Washington. 
D.C. 

EDRS Price - MFOl/PCQl Plus Postage. 
Language; English 

Document Type, RESEARCH REPORT (M3); CONfERENCE PAPER (150) 
Geographic Source: U.S./ Oregon 
Journal Announcement: RIEDEC79 

This thesis explores the idea that aspirants in the field of 
educational administration. particularly females. may be 
remiss in assessing both the capabilities tliey bring to the 
field and their individual chances of finding work there. 
Perceptions of trie subjects were studied via survey research 
fn three main areas: graduate school experiences. career 
building issues. and experiences within the field. Results 
sho'- ^ *^ that some women perceive they may not receive the same 
kind of encouragement in graduate school that male students 
enjoy and also believe they lack access to the kinds of 
financing men in administration fields receive. As for career 
building issues. women look to family members as role models 
In childhood. perceive themselves as receiving less cajeer 
counseling, suspect they do not have the same kinds (f degrees 
that mGt\ do. perceive a lack of me^.tors for themselves. and 
believe they experience career interruptions more or ten than 
men. The major barriers women experience in the field include 
sex role stereotyping, socialization. anO -ex discrimination. 
The paper closes by advocating that women pursuing careers In 
educational administration be encouraged to realistically 
assess their skills as wpII as their chances of finding 
positions within the f< (Author/LD) 

Descriptors- ^Career 'opment/ ♦Educational Administrati- 
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Document Typ*» NON CLASSROOM MATERIAL (055) 
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Journal Announcement RIEDEC79 

Developed to meet the needs of small rural school districts, 
this gtiide assists local -education agencies i n under tak ing an 
institutional se I f -eva I ua t i on of their compliajice with Title 
IX regulations. It also attempts to help them modify policies 
and practices where necessary. The materials have been 
developed to allow for modification to unique local 
circumstances. The first five sections of the guide divide the 
sel f -evaluat ion into the following areas: access to courses, 
counseling and guidance, treatment of students, athletics, and 
employment. The sixth section presents technical assistance 
services, a bibliography of related materials. ajid additional 
sources of information for corrective action. Each section 
first presents and explains relevant sections of tlie 
regulation. Data collection tables for each area can be 
dup I i ca ted to enabi e district personne I to co I I ec t and 
organ \ze the ! nf ormat i on needed to assess the district's 
compliance. A correct iNf action guide is intended to assist 
district personnel in evaluating the data collected for 
compliance and in identifying alternative corrective measures. 
Two compliance records pages are included at the end of each 
section to assist in identification. organization. and 
monitoring of corrective actions. In addition. thes« pages can 
be used to. compile a permanejit record of district compliance 
efforts. (Author/JM) 

Descr ptors. Atliletics/ Educational Counseling/ ^Equal 
Education/ Equal Opportunities (vobs)/ ♦Federal Legislation/ 
Federal Regulation/ Recruitment/ Rural Schools/ School 
Districts/ ♦Sex Fairness/ Small Schools 

Identifiers: ♦Title IX Education Amendments 1972 



ED 173905 EA0ii899 

Achieving Sex Equity: Assessing and Implementing Compliance 
With Title IX In Public Schools. 

Scot ten. Kathryn; And Others 

Portland State Univ.. Oreg. Pacific Inst for Nonse-ist 
Educa t i on . 

1978 2 10p. 
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This partially annotated bibliography is one of a series 
designed to help educational personnel Increase sex equality 
In vocational guidance and counseling programs Its purpose is 
to help counselors and other educators to Identify and 
eliminate sex bias and sex stereotyping. both factors which 
constrict career options and consequently the choice process. 
It Includes a combination of relevant articles, books 
research reports. project reports. audio-visual materials] 
staff training materials. organizations and directory lists! 
The -selected references were collected from a variety of 
sources. Including a comprehensive computer - ass i sted ERIC 
literature search. ather bibliographies prepared on the 
subject, federal and state research and training projects, and 
various private and governmental agencies. Where possible, tho 
ordering addresses and cost of the materials are given] as 
well as brief descriptions. This Is not an exhaustive listing 
of every available resource; materials were selected because 
they seemed to be representative of categories of materials 
found to be especially helpful In a variety of sex equality 
programs. (Author) 

Descriptors- Adult Development/ Annotated Bibliographies/ 
♦Career Counseling/ ♦Career Guidance/ ♦Equal Opportunities 
(dobs)/ Females/ ♦Sex Discrimination/ ♦Sex Fairness 



Bo th the d i rectors of t he programs and counse ! ors were 
Interviewed for their reactions. it was found that (I) the 
Information on vocational programs is considered accurate 
complete, and up-to-date; (?) physically handicapped students 
are able to use the system; (3) no evidence of sexism or 
minority prejudice exists In the Information fllRS; (4) staff 
training by audiovisual presentations Is nxtremely 
well received; and (5) the user evaluation form provides 
sufficient feedback It was not possible to evaluate either 
the employpr information files since they were r>ot being used 
at these sites or publicity regarding EURFKA since the program 
vas already in operation at the«-,e locations. (Reports on each 
of the sixteen sites are provided giving the romments of the 
Interviewees on technical aspects. student users. the 
occupational Information files. Quest. and othnr topics such 
as funding and Piibliclty efforts. A final project report \s 
published separately. as Is a handbook for counselors usina 
EUREKA--(see Note. ) (EIG) 
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Document Type- EVALUATIVE REPORT ( 142) 
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Journal Announcement: RIEDEC79 

An evaluation for 1978-79 was conducted of EUREKA, a career 
Information system In Ca I I forn i a o. Per sona I visits were made to 
sixteen EUREKA sites throughout the state, accounting for over 
75% of the high schools and agencies with active programs. 
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Vetter. Louise; And Others 

Ohio State Univ.. Columbus. National Center for Research in 
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1978 272p.; For related documents see CE 022 136 and CE 
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Document Type- BIBLIOGRAPHY (131); NON CLASSROOM MATERIAL 
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Geographic Source: U.S./ Ohio 
Journal Announcement: RIEDEC79 

Strategies and techniques for increasing sex fairness in 
vocatione^l education are provided in tlils guide designed for 
sex equity personnel, instructors, administrators, counselors, 
and curriculum planners Eight clMpters of information are 
provided and are generally organized into the following 
format* introductory questions, rarratlve, references, 
reprints, and exercises. topics includfe creating sex fairness 
concerns. dealing with sex bias. recruit in& students for 
nontrad i t lona 1 classes. retraining students in nontradition 
classes. interacting with the community, assessing and 
adapting materials. and program planning (needs assessment, 
local flexibility, legislative compliance. and funding). The 
final chapter contains an annotated bibliography organized 
into five categories (1) separate publications (books, 
reports, packages), (2) Journal articles, (3) papers from 
professional meetings. (4) newsletters, and (5) aud i o- v i sua I s . 
(JH) 

Descriptors: Administrator Guides/ Annotated Bibliographies/ 
Change Strategies/ Federal legislation/ Information Sources/ 
Instructional Materials/ Legal Responsibility/ ^Methods/ 
Nontradi t iona 1 Students/ Perception/ Problem Sol/ing/ »Program 
Development/ School Community Relationship/ Sex Discrimination 
/ ♦Sex Fairness/ Sex Stereotypes/ Student Recruitment/ 
♦Vocational Education 

Identifiers- ♦Fducation Amendments 1976 
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Journal Announcement: RIE0EC79 

One of a series of sixteen knowledge transformation papers, 
this paper reviews that state-of-the-art of professional 
development as it relates to sex equity in vocational 
edircatlon First, the problem of sex discrimination is 
presented with statistics showing the number of women 
currently working and the number who are heads of their 
households. Next. the extent of bias among counselors and 
teachers is discussed since various studies have shown that 
most counselors have conservative attitudes towards the idea 
of the working mother and are not informed about tiie roles of 
women in the work force; that schools generally use biased 
gu i dance mater ial s ; and that most women pursu ing 
nontradi t ional vocational education are faced with problems 
such as harassment that teachers do not know how to control. 
Methods for implementing change among vocational education 
teaciiers. counselors. and administrators are summarized for 
both preservlce and inservlce. Also covered are suggestions 
for helping students ovecome sex stereotyping In their 
occupational choices. At the end. ..the results of a survey of 
sex equity coordinators are given. Based on the ( esponses of 
coordinators in twenty-one states. it is concluded tiiat tiie 
focus of the coordinators' efforts in professional training 
varies from state to state and that planning for the training 
is as important as the training Itself. (ELG) 

Descriptors ♦Career Counseling/ Coordinators/ Counselor 
Attitudes/ Counselor Tr .ining/ Educational Planning/ Employed 
Women/ Federal Legislation/ ♦Professional Education/ Program 
Development/ ♦Sex Discrimination/ Sex Stereotypes/ State of 
the Art Reviews/ State Programs/ Statewide Planning/ 
♦Vocat iona I Educat ion 

Identifiers: ♦Sex^Equity Personnel 
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Lancfuage : Engl I sh 

Document Type* RESEARCH REPORT (143): NON CLAS'^ROOM MATERIAL 
(055): SERIAL (022) 

Geographic Source: U.S./ Ohio 
Journal Announcement: RIEDEC79 

One of a series of sixteen knowlndge transformation papers, 
this paper gives an overview of sex equity Issues and suggests 
alternative strategies for administrators In vocational 
education to use In reducing sex segregation and fostering sex 
fairness. In the first section the nature of the problem Is 
discussed: occupational sex stereotyping and segregation are 
recognized as major factors. Next. the re 1 evnnt' f edera 1 laws 
are summarized. Including Title IX of the Education Amendments 
of 1972. Title VII of the Civil Rights Act of 1964. Equal Pay 
Act of 1963. Title n of the Education Amendments of 1976. and 
Executive Order 11246 (1965). The third section doals with a 
variety of strategies aimed at different aspects of the 
problem. For students, three areas are Identified as targets: 

(1) recruitment measures to Increase nontradi t lona 1 
enrollment. emphasizing career education programs, 
pre* -oca t lona 1 programs. and Introductory vocational classes; 

(2) guidance and counseling to Improve the retention rate of 
nontradi t lona 1 students: and (3) placement programs to 
overcome occupational sex bias fodslng on cooperative 
education programs. Sex stereotyping Is also recognized as 
affecting special population students (displaced homemakers, 
minorities, the handicapped, and the disadvantaged). and 
strategies for change are offered In each case. On the staff 
level, two types of activities are discussed: Inservlce 
training and affirmative action programs. Additional 
communication efforts are recommended at the community and 
parent levels. (ELG) 

Descriptors: Career Counseling/ Career Education/ 
Cooperative Programs/ Displaced Homem;ikers/ ♦Educational 
Administration/ Educational Change/ ♦Educational Strategies/ 
Employment Opportunities/ Equal Education/ Federal Legislation 
/ Gu Idel Ines/ Inserv Ice Fduca t Ion/ ♦Nondl scr Imina tory 
Education/ ♦Sex Discrimination/ Sex Fairness/ Sex Stereotypes/ 
♦Vocational Education 
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Occupation Simulation Packet. Grades 5th-6th. 
Kennedy. Helena 

HIghllne Public Schools. Seattle. Wash. 

51p.: Illustrations In this document will not reproduce 
well: For related documents see CF 02 1 : Not available 

In paper copy due to colored background 

EDRS Price - MFOI Plus Postage. PC Not Available from EDRS- 

Language: Engl Ish 

Document Type- INSTRUCTIONAL MATERIAL (051) 
Geographic Source US./ Washington 
Journal Announcement: RIEN0V79 

This teacher's guide contains simulated work experiences for 
5th and 6th grade students using the Isolated sH 1 1 concept 
measuring Teacher instructions incluHo object Ivps. 

evaluation, and sequence of activities. The quide contains 
pre-tests and post-tests with instructions and answer keys. 
Three pre-skill activities are suggested. such as, "define the 
words joh. work. skill and measuring In preparation for the 
simulated skill activity " One skill activity Is listed- 
measuring such objects as patterns. desks. and shoe s I 7ps . 
Student instruction sheets for such Jobs as garment maker, 
employment counselor, and shoe salesperson are supplied, along 
with optional related projects. A teacher evaluation sheet Is 
Included. Appended are (1) a list of materials npeded to 
assemble the occupational simulation packet: and (2) pictures 
of water color posters employment counselor. garment maker, 
and grocery store manager (CT) 

D scrlptors ♦Career Awarene*;?;/ Grade 5/ Gradr? 6/ ♦Job 
Ski Is/ ♦Learning Activities/ ♦Measurement/ ♦Sex Talrness/ 
♦Simulation/ Teaching Guides 
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A Report of a Study of Sex Bias Perceptions |n Idaho 
Vocational Programs, Final Report. 

Kaufman. Jack J. : And Otiiers 

Idaho State Univ., Pocatello. 

12 Sep 1979 80p. ; Not available In hard copy due to light 
type 

Sponsoring Agency: Idaho State Board of Vocational 
Education, Boise. 

EDRS Price - MF01 Plus Postage. PC Not Available from EDPS 
Language : E ng 1 I sh 

Document Type- RESEARCH REPORT (143) 
Geographic Source: U.S./ Idaho 
Journal Announcement: RIEN0V79 

A study was conducted to determine the degree.. If any. of 
sex discrimination resulting from sex bias within vocational 
programs In the state of Idaiio The following tliree objectives 
were developed* (1) to determine the proportion'. by sex. of 
administrators, teachers. counselors. and students making up 
the population of participants in vocational programs 
presently being funded in the state; (2) to assess the degree 
of sex bias of administrators. teachers. and counselors of 
vocational programs in tiie state: and (3) to collect and 
assess data from leaders in the sex equity movement which 
might be used by the Idaiio State Division of Vocational 
Education to develop guidelines for enrollment proportions for 
reimbursed vocational progran s within the state.. The study 
resulted In achievement of the first two objectives, but 
insufficient returns from the limited number ofj identified 
leaders in sex equity precluded attainment df the third 
objective The study found that Idaho vocational educators 
feel more overall dissatisfaction with s tuden t^ ma 1 e/f ema 1 e 
proportions than with teaciier proportions. For those 
vocational areas in which disparity by sex ex1st$ in student 
enrol hnents . vocational educators felt that the idisparities 
were neither satisfactory nor ideal. The enrollments were, 
however. considered both practical and satisfactdry to the 
communi ty . (BM) \ 

Descriptors Administrator Attitudes/ Counse 1 or^ A t t i tudes/ 
♦Enrollment/ Enrollment Influences/ Pos tsecondary Educa t ion/ 
Secondary Education/ •Sex Discrimination/ >Sei Fairness/ 
Surveys/ Teacher Attitudes/ ♦Teacher Employment/ *Vocational 
Education/ Vocational Education Teaciiers 
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Contract No.- ^00-76-0426 

Available from: Superintendent of Documents. U.S. Government 
Printing Office. Washington. D.C- 20402 (Stock Number 
017-080-01864- t) 

EDRS price - MF01/PC09 Plus Postage. 

Language-^ Engl Ish 

Document Type PROJECT DESCRIPTION (141): TEACHING GUIDE 
(052) 

Geographic Source: U.S,/ District of Columbia 
Journal Announcement: RIE0CT79 
Government : Federa 1 

This training guide provides a step-by-step guide for the 
implementation of a one-day workshop on sex equity for 
vocational education personnel It is organized to facilitate 
tiie provision of general informat'on regarding sex eqiHty in 
vocational education to a large number of persons as well as 
to provide assistance to particular groups of vocational 
educators- -administrators . instructors. and counse 1 ors - - 1 n 
identifying their particular responsibilities for sex equity 
in practices and programs. The publication is organized in 
three parts (1) Introductory Ma ter i a 1 s - -ma ter ia 1 s contained 
in this first section are designed to assist individuals in 
using this publication; they provide a general frame of 
reference for the consideration of the sections which follow 
and a number of specific suggestions regarding the 
implementation of the training design; (2) Inservice Training 
Oes ign- - tills section contains the detailed step-by-step 
outline of ten sequential training activities; for each 
activity the outline specifies objectives, materials r^equired 
for facilitators and participants. suggested training content 
and procedures. and time schedules: (3) Part ic (pant 
Workbook -- The participant materials corresponding to the 
activities outline in the training design are organized into 
the workbook: the workbook siiould be reproduced for use by 
participants during the workshop and for reference after the 
worksiiop. (CT ) 

Descriptors Administrator Role/ Counselor Role/ ♦Inservice 
Education/ Program Oescr ipi tons/ ^Program Design/ Program 
Guides/ Sex Discrimination/ ♦Sex Fairness/ Sex Stereotypes/ 
Teacher Role/ ^Teacher Worksiiops/ ♦Vocational Education 
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Activity Guide: Sex Equity In leadership Development 
Project, 1977-1978. 

Southeastern Massachusetts Univ.. North Dartmouth. Div. of 

Continuing Studies nnd Special Programs. 

Aug 1978 85p : Tor a related document, see UD 019 384 
Sponsoring Agency n*-f ice of Education (DHEW). Washlnqton 

D.C. 

EDRS Price - MF01/PC04 Plus Postage. 
Language: English 

Document Type: CLASSROOM MATERIAL (050) 
Geographic Source: U.S./ Massachusetts 
Journal Announcement: RIESRP79 

Presented In this guide are a number of plans and strategies 
designed to help educators and cokinselors deal with sexISm arid 
related topics In various subject areas. Objectives and 
suggested activities are provided for the areas of career 
education. parent Involvement. parental attitudes. social 
studies. values clarification. stude.t awareness of sexual 
stereotyping. sexISm In television. staff development, 
handicapped learners, math. literature. science. remedial 
reading, human relations, bilingual education, drama, history, 
physical education, sewing, home economics, art. and English. 
Activities at the elementary school level are listed by grade 
At the mIddlQ. Junior, and senior high levels, they are listed 
by subject, A list of resources Is also Included. (Author/EB) 

Descriptors* ♦'Educational Strategies/ Elementary Secondary 
Education/ ♦Group Activities/ Guides/ ♦Learning Activities/ 
♦Nondiscriminatory Education/ ♦School Activities/ Sex Bias/ 
♦Sex Fairness/ Sex Stereotypes/ Teaching Guides/ Textbook Bias 
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Exploration Validity in Interest Measurement. 
Tittle. Carol Kehr 

Apr 1979 ^ 19p ; Paper presented at the Annu--^^ Meeting of 
the American Educational Research Association (63rd. San 
Francisco. California. April 8-12. 1979) 

EDRS Price - MF01/PC01 PIUS Postage. 

Language : Eng I Ish 

Document Type CONFERENCE PAPER (150): REVIEW LITERATURE 
(070); POSITION PAPER (120) 

Geographic Source' U.S./ North Carolina 
Journal Announcement' RIESEP79 

This overview of women In the work force Indicates the need 
for Increased attention to the career development of women and 
their attainment of equal status in the world of occtvat Ions 
and work. Continuing occupational segregation and salary 
differentials. sociolbglcal analysis of the male bias In 
occupational status analyses. psychological evidence on 
barriers for women. and limited relationships between 
expressed and Inventoried Interest. all argue for a focus on 
exploration validity raii.c*" than predictive validity for 
interest inventories. Further. this focus views Interest 
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inventories as part of an Intervention (treatment), and 
suggests additional criteria for studies of tlie effects of 
Interventions. Recent studi«'s of effects and the criteria used 
In them are reviewed Additional criteria are needed to 
provide for the articulation of educational. occupational, 
marriage, parenthood and homemaker roles, (Author/MH) 

Descriptors Career Counseling/ Career Fxploration/ ♦Career 
Opportunities/ Employed Women/ Cqual Opportunities (Jobs)/ 
Females/ Mntoi^est Invefitor Ips/ Intervention/ Resparch Reviews 
(Publications)/ ♦Sex Fairness/ Sex Role/ ♦Test Intorpre tat Ion/ 
♦Test Val Id) ty/ ♦Vocat lonal Ifiterests 
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Checking Your Balance. Guidelines for Assessing Sexism In 
School and Classroom Practices. 

^amost. Judith G ; Feldman. Sylvia 0 

New Jersey State Dept. of . Educa t 1 on . Trenton Offico of 
Equal Educational Opportunity 
Apr 197R 27p 

EDRS Price - MrOI/PCO? Plus Postage 
Language- Engl 1 sh 

Document Type TEST. OWEST I ONNA I RG (160) 
Geographic Source US/ New Jersey 
Journal Announcemont - RIESFP79 
Government ' State 

School districts can use Ihls checklist to Imol^ment federal 
and state regulations concerfilfig equal educational 
opportunity. The 125 que*; t Ions ar'e organized ai oufid sevofi s*^x 
fa 1 rness concerns pr ac t 1 ces whl ch may pnroUrage sex 

Stpreotyping: textbook and curriculum. counSf>llng 

opportunities: pregnancy: in-service trainlfig; physical 
education: and team sports. The quost Ions deal with school 
practlceSj In relation to the following classroom seating: 
task asj|iqnment: the school library. discipline, 

extra-currt icu 1 ar activities. course select lofi; work study 
programs: testbook and curriCAilum; bulletin boards: course I or 
representation: testing; class onrollments: caroor awarenoss: 
scholarships: rights of pregnant students; and opportunities 
for. participation In. and attitudes toward. r''^yslcal 
educa t Ion c I asses and team spor ts . A f tor ta 1 I y (tig yes 
responses a guide Is provided for school districts to 
determine their status regardlrig equal oppor lufi i t i es for males 
and females. The list of questions is not exhaustive: rather, 
it Is Intended to stimulate thinking (CP) 

Descriptors Check Lists/ Educational Asspssment/ 

Educational Legislation/ ♦Educational Or)por tun 1 1 les/ 

Elementary Secondary Education/ ♦Fqual Education/ ♦Evaluation ^ 
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Fairness/ Sex Stereotypes/ -Student Rights 
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Wtieat. Valerie 

California Univ.. Berkeley Lawrence Hall of Soienco. 
Aug 1977 34p 

Sponsoring Agency Office of Education (UMEW). Washington, 
O.C. 

EDRS Price - MF0t/PC02 Plus Postage 
language Engl Ish 

Document Type BIBIIOGRAPMY (131) 
Geographic Source: U.S./ California 
Journal Announcement RIESEP79 

This collection of annotated references is designed to 
provide elementary and secondary school teachers with sex fair 
resources useful in curriculum instructional programs and 
counsel inp and guidance services The materials reviewed 
address the following areas of concern (1) sex discrimination 
and roles: (2) motivation; (3) sex differences in math 
achievement and attitudes toward science courses and careers, 
including a historical review of female mathematicians; (4) 
sex fair counseling, and (5) career opportunities for womeji in 
skilled trades, science, and engineering (HLM) 

Ooscrlptors Academic Achievement/ Annotated Bibliographies/ 
♦Career Opportunities/ ♦Class Activities/ Counselors/ 
♦Educational Resources/ Elementary Secondary Edticatlon/ 
♦Instructional Materials/ School Counseling/ ♦Sex Differences/ 
♦Sex Fairness/ Teacliers 
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Secondary Students' Views on Occupational Sex Stereotyping 
and Sex Equity Resources for Vocational Educators and 
Counselors. A Project Report and Bibliography Information 
Series No. 8. 

Richards. Diane S ; Brooks. JoAnn 

Indiana Univ.. Bloomington. Vocational Education Information 
Services.: New Educational Direct ior^s. Crawf ordsv 1 1 1 e , 1 nd 

Jan 1979 89p : Vocational Education an<i Information 
Services. Indiana University library. wr)Oi. Bloomington. 
Indiana 47405 ($2.00 prepaid; single copies free to Indiana 
res Iden t s ) 

Spor^soring Agency Indiana State Board of Vocational and 
TechrMcal Educatlor->. Indianapolis, 

EDRS Price - MFC I Plus Postaqe PC Not Available from FORS 
language Engl i sh 

Document Type BIBLIOGRAPHY (131); SERIAL (022) 
Geographic Source U.S./ Indiana 
Jourr^al Announcement' RIEAUG79 

This report identifies the degree to whicli high school 
students consider choosing nontradi t iona 1 ot^cupa t i ons , if 
youths are aware of sex stereotypic^ influences. and what 
Strategies they would offer to promote educational equity. 
^ Chapter 1 reviews tiie literature and defines the problem and 
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objectives Chapter 2, on procedures, describes tlie sample, 
interview techniques, and qualitative analysis Chapter 3 
reports the students' occupational choice. influences on 
occupational cliolce, rejection of non t r ad i t i ona I occupations, 
sex stereotyping influences, and strategies for counteracting 
sex ster'eo typing Some findings are that 80% planned to enter 
occupations traditional to their sex, that five factors were 
primary career plan influences. and that students had 
suggestions for counteracting these influences and achieving 
occupational sex equity. Chapter 4 reports the study's 
conclusions that awareness is not reflected in most 
occupational choices; among students choosing non t r ad i t i ona I 
occupations there are more females than males; most choices' 
require at least a four year college degree; and class 
experience is the most influential factor in non t rad i t 1 ona 1 
occupational choice. The annotated bibliography for 
educators/counselors provides resources on sex bias In 
education/work; strategies to achieve sex equity; sex fair 
materials, inservice training to promote :ex equity; 

assistance for returning women students, and resources for sex 
.air education, (Author/CSS) 

Descriptors Annotated Bibliographies/ ♦Career Choice/ 
♦Cha ige Strategies/ Educational Needs/ ♦Educational 
Opportunities/ Equal Education/ Equal Opportunities (Jobs)/ 
Females/ Inservice Teacher Education/ Instructional Materials/ 
Interviews/ ♦Justice/ Males/ Occupational Aspiration/ 
Secondary Education/ Sex Discrimination/ Sex Fairness/ Sex 
Roie/ ♦Sex Stereotypes/ ♦Student Attitudes/ Vocational 
Education/ Womens Education 
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Political and Programmatic Impact of Affirmative Action 
Policy: The Case of Titfe IX. 
Bird, Patrick J. 

Phi Delta Kappa. Bloomington. Ind. 

1978 12p. : Paper from •*Th*? Changing PoHvics of Education: 
Prospects for thf> I980's" (EA Oil 280): For related documents, 
see EA 01 1 280-309 

Available from- Not available separ-a t e 1 y- - see EA Oil 280 

Document Not Available from EDRS. 

Language English 

Document Type- CONFERENCf PAPER (150): POSITION PAPER (120) 
Geographic Source- U.S. 
Journal Announcement- RIEJUL79 

Title IX legislation has had a widespread Impact on 
Institutions of higher education. Similar !aws and regulations 
P'-ercdlng Title IX include Executive Order 11246. the 
Comprf>hens ive Hea 1 th .Manpower and Nurse Training Act. and the 
Equal Employment Opportunity Act. The pervasTe influence of 
Title IX Is indicated in its provisions concerning admis.slons. 
recruiting. and programs and activities such as course 
offerings, counseling, financial assistance, and athletics To 
comply with Title IX. an institution must evaluate its current 
policies. appoint a compliance officer. estcolish grievance 
procedures. «»nd notify all interested parties that i t does not 
discriminate. During the development of Title IX regulations. 
sevr'{-al suggested requirements were supported by the Women's 
Equity Action League and Representative Bella Abzug and 
opposed by other organizations. These requirements concerned 
textbooks. single-sex courses and scholarships part-time 
emploype fringe t-nefl-ts. retirement plans. anU maternity 
leaves. The two suggestions incorporated werv single-sex 
courses and maternHy leaves. The magnitude of Title IX 
coverage presents serious questions concerning administration, 
finance. Implementation, and enforcement. { 'thor/JM) 

Descriptors: Educational Administration/ ^ jcational Policy/ 
♦federal Legislation/ ♦Political Influencer/ Political Issues/ 
Politics/ Postsecondary Education/ Progra?r Josts/ ♦Proc nm 
Development/ Retirement Benefits/ ♦Sex Fpu 'SS 

Identifiers- Title IX Education Ame^ imen' 1972 



annrat reports of the State Advisory Councils on Vocational 
Education. Most of the summaries, arranged in alphabetical 
order, address the ef f ect i venpss of vocational education 
programs. services. and activities in meeting the objectives 
as set forth In the state plan and recommend changes warranted 
by the evaluations. Some reports note council acMvitles and 
special projects or .studies commissioned by the councils. 
Preceding the summarlps. two overview sections highlight the 
topics covered and the recommendations made in all the 
reports, focusing on the. statutory requirements for PvaUiatinq 
the attainment of goals and for r^pcommend i ng changes base' on 
the evaluation. S^ven areas which ar^e addressed most 
freqvrently In the recommendations ore briefly discussed, 
including the following funding. coordinating with CETA 
programs, women/sex equity. and guidance on covinscling. (The 
1976 report Is available as FRIG document En 149 057 ) (EM) 

Descriptors* ♦Advisory Commit^ ' Annual Reports/ 
Coordlnat Ion/ Educat lonal Cooper at II Educat ional Pol icy/ 

♦Educational Problems/ National Survey Program Effectiveness 
/ Program Evaluation/ ♦State Agencies/ ♦Statpwide Planning/ 
♦Vocational Education ' 

identifiers- United States 
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Overview: 1977 Reports of the State Advisory Councils on 
VocatlonoT Education. 

National Advisory Council on Vocational Education. 
Wash V^g ton D . C^. 

Nov 1978 190p. : For a related document see ED 149 0*57 

EDRS Price - MFOI/PCOS Plus Postage. 

language Engl i sh 

Document Type: PRDJECT DESCRIPTION (14 1) 
Geographic Source U.S./ District of Columbia 
Journal Announcement: RIEUUL79 
Government • Federa 1 

One- o six-pngc summaries arc presented of fif.y-six 1977 
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Sex-Fair Interest Measurement: Research and ImpH cat Ions. 
Tittle. Carol Kehr. Ed.; Zytowsk J . Donald G. . Ed. 
National Inst, of Education (DHEW)., Washington. D.C. 
Apr 1978 169p. : The abstracts. bibliographies. and some 
^-/tables for each article may ^not reproduce well due to small 
print 

Contract No. : 400-76-0026 

EORS Price - MF01/PC07 Plus Postage, 

Language: English 

Document Type- COLLECTION (020): RESEARCH REPORT (143) 
Geographic Source: U.S./ District of Columbia 
Journal Announcement: RIEiJUL79 
Government* Federal 

This book of readings for counselors, researchers. faculty, 
graduate students. and policy-makers provides information 
regarding Issues on sex fairness and sex bias in occupational 
interest measurement The papers arc* presented in three 
sections. with each section prefaced by introductory comments 
by the editors The first section. an introduction. contains 
two papers. Issues of Sex Bias and Sex-Fairness In Cjreer 
Interest Measurem<?nt Background and Current Status Jha next 
section. on research on sex-fairness of interest inventories, 
presents studies grouped according to the type of sc le 
construction method used: (I) homogenous scales. (2) 
occupational scales, and (3) interests of special groups. Some 
»"epresenta t i ve titles included under each of these three 
y'^oupinqs are. respectively. as follow: (1) Neutralizing 
Sexist Titles in Holland's Self Directed Search* What 
Difference Does It Make?. and Validity of Sex Balanced 
Interest Scales; (2) Strong Vocational Interest Blank: One 
Form or Two?, and Validity Generalization of the Men's Form of 
the Strong Vocational Interest Blank with Academically Able 
Women; and (3) Of Measuring the Vocational Interests of Women 
The last section. on Implications of recent developments, 
contains two papers: Implications of Recent Developments for 
Research In Career Interest Measurement, and Selection and Use 
of Career Interest Inventories. Appended materials include NIE 
guidelines for assessing sex bias and fairness in career 
interest inventories. and illustration and Interpretation of 
those guidelines. (EM) 

Descriptors- Educational Research/ ♦Interest Inventories/ 
Legal Responsibility/ Measurement Instruments/ ♦Sex 
Discrimination/ ♦Sex Fafrness/ State of the Art Reviews/ +Test 
Bios/ Test Construction/ Testing Problems/ Test Interpretation 
/ Test Validity/ ♦Vocational Interests 
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Taking Sexism Out of Education 
Sandler. Bern Ice; And Others 
American Education. Apr-Jul 1977 
^ 1978 i22p. ^2 
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Available from: Superintendent of Ooct'Tient s , U.S. Government 
Pr int Ing Of f ice . Washington. DC. 2040? (017-080-01794-6) 
EDRS Price - MF01/PC05 Plus Postage.^ 
Language* English 

Document Type: BIBLIOGRAPHY (131) 
Geogra,Phic Source: i;^ S / District of CoUrmbja 
Journa* Announcement- RIEMAY79 
Government ' FedQral 

This collection of articles presents the subi;tanc<? of the 
work done by the National Project on Women in Education. Tht* 
Project assessed current practice's in sex-role sterotyping 
throughout the e^-ucational process and also brought together 
experts and practitioners in the field of sex roles with 
policymakers in an attempt to plan for change. The articles 
address the problem of sexism in education in the following 
areas. the impact of Title TX. teacher behavior. curriculum 
materials. counselor behavior.^ influence of television, 
educational administration. teacher education. the world of 
work. Amer lean social attitudes. and changing male roles. 
Recommendations for alles/iating sexism in oach area are 
offered. (HLM) 

Descriptors ♦Educa t i ortci 1 Practices/ ♦Educational Problems/ 
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Stereotypes/ Social Change/ State of the Art Reviews/ ♦Student 
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Identifiers ♦National Project on Women in Education 
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Sourcebook for n&x Equality: In-Service Training. An 
Annotated Listing of Materials and Media for Affirmative 
Action In-Servfce Training. Bibliographic Series, 7. 

Hill me, Mary Hn A.. Comp. 

Rutgers. The State Univ.. New Brunswick. N,J. Tr.Hnlnp inst 

for Sex Desegregation of the Public Schools. 

1978 25p. ; For a related ^locument . see UD 018 739 
Sponsoring Agency Office of Education (DMEW). Washlnqton 

D.C. 

EDRS Price - MF01/PC01 Plus Postage 
Language' English 

Document Type- BIBLIOGRAPHY (131) 
Geographic Source* U.S./ New J(?r*sey 
Journal AnnoiJnc*3ment : RIEMAR79 
Government • State 

The materials contained In this annotated bibliography 
include fllfns. slide shows. Information resourct^S. evaluation 
materials. . sample workshop formats. and guidelines for 
sex -fair and race -fair materials and group activities The 
bibliography Is divided into four sections- (1) "Gpneral 
Resources" Includes readings In sex role stereotyping, 
curriculum review. laws on equal education and affirmative 
^ action. and general handbooks on how to cofrdctt •ir-x j sm In the 
educational system; (2) "Materials and Med*a'^ lists works for 
evaluating textbooks ^and supplementary materials for Sf^xiSm 
and racism. guidelines on how to creatp more positive imagr»s. 
and ritlcal reports on texts and sup-? 1 ement ary ma ter i a 1 S 
currently available In classrooms and libraries; (3) 
"Affirmative Action" ^Includes works on wrIlSng and mr^nl taring 
affirmative action plans. on assessing employment practices, 
on conducting a workshop on employment practices, and on where 
to find resources on affirmative action; and (4) "Counseling 
and Human Relations" lists materials which will assist 
counselors in reexamining their attitudes toward male and 
female roles. the changing family structure and work world, 
and In developing counseling procedures free of sex and race 
bias with an emphasis on sex-fair career Information. 
(Author/EB) 

Descriptors- ♦Affirmative Action/ ♦Annotated Bibliographies/ 
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♦Nondiscriminatory Fducatlon/ ♦Racial Bias/ Racism/ Resource- 
Materials/ Sex Discrimination/ *Sex Fairness/ Sex Stereotypes 



ERIC 



ED159528 CG012736 

Toward Self Discovery and Life Option: Non-Stereotyped 
Career Counseling. 

Rom*5ro. Patricia L.; Romero. Dan 

Mar 1970 ^1p ; Paper presented at the Annual Convention of 
the American Personnel and Guidance Association (Washington. 
P.C. . .March 19-23. 1978) 

EDRS Price - MFOi/PCOl Plus Postage. 
Language ' Spg 1 ish 

Documer>t Type: PROJECT DESCRIPTION (Ml) 



Geographic Source: U^S./ Nebraska 
Journal Announcement' RIErEB79 

This article reports the preliminary field test r«.3irlts of 
the Counselors Expanding Carep»r Options Pj^oject JXLFCO). the 
goal of which was to develop and field test non- s tereotyped 
careef education materials for rural and non-urban high 
schools. The project was funded by the Woman's Educational 
Equity Act. The field test df^slgn establishes four comparison 
groups of approximately 18 schools each. The first group 
part Icipa tea in a one- day tr*alnlng workshop and used The Whole 
Person Book. The second group used The Whole Person Rook but 
did not receive training. Thf> third group paiticipatod in the 
CECO pilot project. All thre*» groups used CECO materials In 
their career guidance programs. The fourth grovip Is the 
control group. not using CECO materials. Participants were 
pre- and post-tested with The Attitudes Toward Sex Role 
Differentiate! on in Education. the Social Reaction Inveiitory. 
the Bem Sex Role Inventory, and the Title IX Women and Careers 
Inventory The results were analy;:ed to ldr»ntify differences 
due to the sex of the participant and/or the pr-of pss lona 1 
position held In the school There Is a nepd for Improved 
pre-servlce as well as ln-ser"vice counselor pducation 
regarding non-sexist career development. (JL) 
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Speech Convnunlcatlon and Convnunfcatlon Processes: Abstracts 
of Doctoral Dissertations Published In "Dissertation Abstracts 
International," March through June 1977, (Vol. 37 Nos. 9 
through 12). Part One. 

ERIC Clearinghouse on Reading and Communication Skills, 
tirbana. 111. 

1978 14p. ; For related document, see CS5022II 

E0R5 Price - MF01/PC0I Plus Postage. 

Language! English 

Document Type: BIBLIOGRAPHY (131) 
Geographic Source: U.S./ Illinois 
Journal Announcement: RIEJAN79 

This collection of abstracts Is part of a continuing series 
providing Information on recent doctor2i|l dissertations. The 19 
titles deal with a variety of topics. Including the following, 
an Informal communication process with Implications for 
Information retrieval; a rhetorical approach to the nonsexist 
language controversy; a validation study of communication 
apprehension scales; factors Influencing teacher credibility, 
speaker credibility. and listener comprehension; the 
communication between the UnlvGr&lty of Minnesota and the 1975 
Minnesota State Legislature; mathematical models of 
communication and belief change; the effects of confidence and 
utility on Information seeking and processing; procedures used 
to assign students to remedial oral communication Instruction; 
the effects of presenting an 1 n tercul tiira 1 communication unit 
in the basic speech course; a comparison of results of a 
communication skills scale. a dogmatism scale. and a 
behavioral assessment of a counseling simulation; 
doc tor /pat lent comrr-un I ca 1 1 on problems; ' veroa 1 correlates of 
instructional effectiveness with young children; factors 
affecting evaluation of a bel I ef -d I screpant message by 
religions fundamentalists; and the measurement of 
interpersonal communication Sat I sf act 'on. (GW) 

Descriptors: Annotated Bibliographies/ Attitude Change/ 
♦Communication (Thought Transfer)/ Communication Problems/ 
Counseling/ ♦Credibility/ ♦Doctoral Dissertations/ Elementary 
Secondary Education/ Higher Education/ Information Seeking/ 
Interpersonal Re 1 a 1 1 onsh Ip/ Models/ ♦Organizat lonal 

Communication/ Physicians/ Public Speaking/ Religious 
Differences/ Sex Fairness/ SoclometrMc Techniques/ ♦Speech 
Communication/ Student Evaluation/ Student Teacher 

Relationship/ Teacher Effectiveness/ Written Language 
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Sponsoring Agency Office of Education (DMEW). Washington. 
D.C. ^ 
Contract No. : 300-77-0535 
EDRS Price - MF0I/PC02 Plus Postage. 
Language: Engl Ish 

Document Type- BIBLIOGRAPHY (131) 
Geographic Source: U.S. 
Journal Announcement: RIEdAN79 

This two-pai't bibliography on nonsexist career counseling 
for women Is designed to provide resources for counselors, 
counse lor educators . teachers . and others des 1 ng to 
facilitate positive. nons tereotyped career awareness and 
development of women at secondary and pos tsecondary 
educational levels. Adolescent and adult women seeking career 
counseling resources should also find specific sections 
useful. Materials were selected primarily for their direct 
relevance to women's educational equity In the realm of career 
counseling, for their recency. and for the I r .access lb I I I ty to 
potential users. The second part. presented here, provided 
resources on women and. work, women in specific occupations and 
professions. and programs related to women's career 
prepara t ion/ tra I n 1 ng . ( Au thor ) 
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Nonsexist Career Counseling for Women: Annotated Selected 
References and Resources. Part II. 
Costlck. Rita M. . Comp . ; And Others 

Far West Lab. for Educational Research and Development, San 
Franci SCO, Cal i f . 

31 Jon 1978 36p . : For related document see CG 012 807 7/1 -# » 
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Nonsexist Career Counseling for Women: Annotated Selected 
References and Resources Part I . 

C6«;tick, Rita M. . Comp,: And Others 

Far West l«»b. for Educational Research and Development. San 

Franc 1 SCO , C'a H f . 

31 Jan 1978 3lp.: For related document see CG 012 808 
Sponsoring Agency Office of Education (OHEW). Washington. 

DC. 

Contract No • 300- 7 7 0535 

HORS Price - MF0I/PC02 Plus Po«;tnqe 

Langiiaqe* English 

OocumPMt Type- BIBLIOGRAPHY (131) 
Geographic Source- U S 
Journal Announcement' R1EJAN79 

This two part bibliography or> nonsexlst career counsel Inq 
for women Is designed to provldf' resources for counsellors, 
counselor pducators. teachers. and others desiring to 
farllltatR positive. nons tereotyped career awareness and 
fJevplopmpnt of women at secondary and pos t secondary 
educational levels Adolescent and adult women seeking career 
counseling resources should also find specific sections 
useful The matprlals were selected primarily for their direct 
r*?levance to women's educational equity In the realm of career 
counsel incf. for t he 1 r * recency . and for their accessibility to 
potential users. The first part. presented here. contains 
information on counsnlor training and professional 
development. c^ounsellng resources. career Interest 

mpasuremen ts . and minority women. The section on minority 
women Is primarily a compilation of the entries related to 
minority women found in other sections throughout the two part 
bll-^ Hography on carenr counseling ( Author > 

^ Descriptors- Annotated Bibliographies/ Career Choice/ 
•Career Counseling/ Counselor Training/ ♦Educational Resources 
/ ♦FpmalGs/ ♦Feminism/ Minority Groups/ Occupa t I oria 1 
Aspiration/ ♦Sex Fairness/ Sex Stereotypes/ ♦Womf?ns Education 
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Toward run Equality; More Job Education for Women. 
Roby . Pamela Ann 

Apr 1978 37p ; For rplatP'd documents see UO 018 39n . UO 
GIB 516. and UD 018 518 52^1 

Sponsoring Agency National Inst of Education (DHrW)» 
Washington. O.C. Educational Fqulty Group. Women's Research 
DIv. 

Contract No • 400-76-0026 

Aval lab lo from Not avallablp separately: See UO 018 455 
Document Not Aval lab In from EPRS. 
Language- CNGIISM 

Document Type- RESEARCH REPORT (i4n) 
liourrial Announcement* RlEnEC7B 

Vocational education programs havp boon growing stnadlly. 
Despite this growth. tho needs of ^rfomnn for vocational 
education have not yet boon 0lven serious attention. Tho first 
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hurdle that girls and women seeking vocational education 
confront Is admission. They must fulfill all the admission 
criteria concerning Intel llgencp and educational experience 
normally required of mnn and. Iri addition. must ovprcome some 
barriers not exper I enced^ by men Orice admitted. thpy face 
common school practice's which involve traclving men and women 
according to sex roles Assuming access into vocational 
education programs. womon arn confronted by a series of other 
problems ThnsP barriers consist of the feasibility of 
combining school with obligations to family and children*'. and 
counselors who relnforcp sterpotypns that prevorit womon from 
thinking more br'oadly about carnnr dpcisioris Policy makers, 
administrators. and program dpvelopers could a«;slst high 
school girls by removing all barriers to thPir entry into 
schools and courses for which they otherwise qualify and by 
reviewing the curriculum and counseling materials^ for 
misleading stereoty es At the post spcondary loyni. women 
could bp helppd If child care at low sliding scale rates were 
provided, thus enabling mothers to attond school. (Avithor/AM) 
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Discrimination/ Sey Stpreotypns/ ^Vocational Education 
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Update on Htle IX and Sports. 

Assocfatfon of American CoMeges, Washington, D.C. Project 
on the Status and Education of Women. 
Jun 1978 8p. 

Sponsoring Agency Carnegie Corp. of New York. N Y ; Ford 
Foundation. New York, N Y. 

Available from; Project on the Status and Education of 
Women. Association of American Colleges. 1818 R Street N W, , 
Washington. O.C. 20009 

EDRS Price - MFOl/PCOl Plus Postage. 

Language: ENGLISH 

Document Type RESEARCH REPORT ( 143) 
Journal Announcement' RIEDEC78 

The Title IX transition period for athletics and physical 
education ends on July 21. 1978. Three documents are included 
here to assist institutions in their efforts to implement 
Title IX: (1) a summary of the regulation as it affects 
athletics: (2)' a news release and an option issued by the 
general counsel of the Department of Health, Education, and 
Welfare. reaffirming the applicability of Title IX to 
revenue -produc ing intercollegiate athletics. and a summary of 
congressional attempts to exempt reveniie-produc Ing sports; and 
(3) a memorandum to the secretary of HEW from the Secretary's 
Advisory Committee on the Rights and Responsibilities of Women 
on the Importance of equal nlnlet ic oppof^tunity for women. 
(MSF) 

Descriptors: ♦Athletics/ Federal Legislation/ Federal 
Regulation/ ♦females/ Intercollegiate Cooperation/ ♦Sex 
Discrimination/ ♦Sex Fairness/ Womens Education 

Identifiers: Title IX Education Amendments 1972 



participant's notebooks has been prepared by tlie Resource 
Center on Sex Roles In Education as one component of a 
mu 1 t icomponent training model developed under a subcontract 
with CCSSO. The training model is designed to assist education 
personnel and interested citizens in the implementation of 
Title 9 and the attainment of sex equity in education. The 
tra ining model will be utilized and tested in the 20 regional 
workshops of the CCSSO's Title 9 Equity Workshops Project. 
(Autlior) 
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Implementing Title IX and Attaining Sex Equity In Education. 
Participant's Notebook. Materials for Elementary-Secondary 
School Personnel . 

National Foundation for the Improvement of Tducation. 
Washingtor>, D.C. Resource Center on Sex Roles in Education 

Sep 1977 I53p. ; For related documents see CG 012 439-448; 
Best copy available 

Sponsoring Agency Office of Education (DMEW). Washington. 
O.C. Women's Program Staff. 

Contract No • 300-76-0456 

EDRS Price - MF01/PC07 Plus Postage. 

Language: ENGLISH 

Document l^pe CLASSROOM MATERIAL (050) 
Journal Announcement: RIENOVVO 

This notebook Is a collection of materials designed to 
support tiie workshops Implemented under the Council of Chief 
State School Officers (CCSSO) Title 9 Equity Workshops Project 
for e 1 emontary - secondary personnel It contali^s a collection 
of background re<Tdlngs and reference materials relevant to 
Title 9 and sex equity in education as well as the worksheets 

to b© used by participants during workshops. This yg i ^ ^ J 
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Implementfng THle IX and Attaining Sex Equity. Application 
Materials for Counselors. 

NatlonnI Foundation for thp Improvement of Education. 
Washington. D.C. Resource Center on Sex Roles In Educntlon. 

Sep^ 1977 49p.; For re1citp>d documents see CG 012 A19'AA9; 
Broch'ure A cind B nre of marginal legibility 

Sponsoring Agency* Office of Education (DMEW). Washington. 
O.C. Womf?n's Program Staff. 

Contract No.- 300-76'-0456 

EDRS Price - MF01/PC02 Plus Postage 

Language ENGLISH 

Document Type- CLASSROOM MATERIAL (050) 
. Journal Announcement* RIENOV78 

The materials Included In this booklet are designed for use 
by participants In Application Sessions A and B for counselors 
working with e I emen t ary - secondar y schools These materials nre 
Initial drafts prepared for field testing only. They nre not 
the final products to be dpi ivered nt the completion of the 
project. Ihe materials are orgnnlzed within two sections (1) 
Counseling for Sex Equ i t y - -Overcom 1 ng Bias in Counseling nnd 
Counseling Programs. and (2) Counseling for Sex 
Equi ty--0vp>rcom1ng Bias in Counseling Materials. These 
participant materials are one component of a mu 1 t 1 componen t 
training model developed by the Resource Centers on Sex Roles 
In Education under a subcontract with the Council of Chief 
State School Officers (CCSSO). The training model is designed 
to assist education personnel and Interested citizens In the 
:mplementat Ion of Title 9 of the Ed^c^itlon Amendments of 1972 
and the attainment of sex equity in education The training 
model will be utill?ed In ?0 regional workshops of the CCSSO's 
Title 9 Equity Workshops Project (Author) 
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Implementing Title IX and Attaining Sex Equity. Application • 
Materials for Vocational Education Personnel. 

National Foundation for the Improvement of Education. 
Washington. D.C Resource Center on Sex Roles In Education 

Oct 1977 72p. ; Rest copy available: for related documents 
see CG 012 4^39-449 

Sponsoring Agency: Office of Education (DMEW). Washington. 
O.C. Women's Program Staff. 

Contract No.: 300-760456 

EDRS Price - MF01/Pro3 Plus Postage. 

Language- ENGLISH 
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The materials Included In this booklet a-p doslgnpd for use 
by participants In Applicailon Sosslons A and R for Vocational 
Education Persontiel working with elementary secondary schools. 
These materials are initial drafts pmpared for fl^ld testing 
only. They are not thP final products to be (iollvored at thp 
completion of the projK->ct. fhn mater Mis arn organized within 
two sections^ (1) Overcoming Sex Bias and Discrimination in 
Vocational Education R.n t I'ona I e and Legal Requirements. and 
(2) Overcoming Sex Bla< and Discrimination 1 n V.oca t 1 ona I 
Educational Education Awareness and Action Planning Those 
participant materials are one component of a mu I t i componen t 
training model developed y the Resource Center on Sex Roles 
in Education under a subcontract with the Council of Chief 
State School Officers (ccSSO) The training model Is designed 
to assist education personnel and interested citizens in the 
implementation of Title g of the Education Amendmonts of 1972 
and the attainment of sex equity In education. rhf> i rain ing 
model will be utilized in 20 r.egional workshops of the CCSSO's 
Title 9 Equity Workshops Project. (Author) 
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Change Strategies/ Counselor Role/ Clemetitary S.^condary 
Education/ ♦Instructional Materials/ .♦Sex D I sci i m 1 na t 1 on/ 
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Implementing Title IX and Attaining Sex Equity. Appllcatf'^n 
Materials for Counselors. Post secondary Materials. 

National Foundation for the Improvement of Education, 
Washington. O.C. Resource Center on Sex Roles in Education. 

Oct 1977 49p ; For related documents see CO 012 439 449; 
Best copy availc^ble ' 

Sponsoring Agency Office of Education (OHEW). Washington. 
0 C. Women's Program Staff 

Contract No. 300-76-0456 

EORS Price - MF01/PC02 Pius Postage 

Language: ENGLISH ^ 

Document Type CLASSROOM MATERIAL (050) 

Journal Announcement. RIENOV78 

The materials included in tiiis booklet 
by participants in Appt ; ca t » -^n Sess ions A 
in pos tsecondary institutions These materials 
drafts prepared for field testing only. They are 



are designed for lise 
and 8 for counselors 
are initial 
not tiie f I na I 



products to be delivered at the completion of the project The 
materials are organized within two sections (1) Counseling 
for Sex Equity- -A Context for Assessing Sex Equity in 
Counseling and Counseling Programs, and (2) Counseling for Sex 
Equity Combatting *8ias <n Counseling Materials and Designing 
Af f i rmative Programs. These participant materials ^rG one 
component of a miil t i -component training model developed by the 
Resource Cen»«r on Sex Roles in Education under a subcontract 
with the Counc'l of Chie' State School Officers (CCSSO). The 
training tpodel designed to assist education personnel and 

interested citlzeni* In the implementation of Title 9 of the 
Education Amendments of 1972 and the attainment of sex equity 
in education. The ;*aining mode* I will be utilized and tested 
in 20 regional workshops of the CCSSO's Title 9 Equity 
Workshops Project. (Author) 

Descriptor:, Career Counseling/ ♦Counseling/ Counseling 
Services/ ♦Instructional Materials/ Interest Inventories/ 
Pos tsecondary Education/ Program Development/ ^ ♦Sex 
Discrimination/ Workbooks 

Identifiers- ♦Sex Equity/ Mitio IX Education Amendments 
1972 



The mater' j 
by par t ic ip . ^ j 
Administratorr . 
Memb / -^k i 
These • ^ ' ^r a I 



only. T y 0 - 
comp I et i on of 
two sect ions • 



'ded in this t>ooklet .-e designed for use 
A|.)pl i ca t i on Sessions A and B for 
T.i' 9 Coordinators. T rus v jes and Board 
.ith pos tsecondary education institutions, 
jre initial drafts prepared for field testing 
net the final products to be delivered at the 
the project. The materials are organized into 
(1) Ensuring Procedural Title 9 
CompI iance--Establ ishing a Foundation for Sex Eqiiity, and (2) 
Monitoring Title 9 Implementation. These participant materials 
are one component of a mu 1 t i - component training model 
developed by the Resource Center on Sex Roles in Education 
under a subcontract with tlie Council of Chief State School 
Officers (CCSSO). The training model is designed to assist 
education personnel and interested citizens in the 
implementation of Title 9 of the Fducation Amendments of 1972 
and the attainment of sex equity in ,'ducat ion The training 
model will be utilized and tested in the ?0 regional worksliops 
of the CCSSO's Title 9 Equity Workshops Project (Author) 

Descriptor* ♦Athletics/ Ca»-eer Counseling/ *Facility 
Guidelines/ ♦Grievance Procedures/ Pos t secondary Education/ 
♦Program Administration/ Program Development/ *Sex 

0 i scr im i na t i on/ Workbooks/ Worksheet s 

Identifiers ♦Sex Equity/ ♦Title IX Education Amendments 
1972 
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Implementing Title IX and Attaining Sex Equity. Application 
Materials for Administrators, Pos tsecondary Materials. 

National Foundation for the Improvement of Education. 
Washington. O.C Resource Center on Sex Roles in Education. 

Oct 1977 7?p.; Best copy available: for related documents 
see CG 012 4 39 449 

Sponsoring Agency: Office of Education (DHEW). Washington. 
D C Women's Prograrr* Staff. 

Contract No 300-76-0456 

FORS Price - MF01/PC03 Plut Postage. 

Language ENGLISH 

Document Type CLASSROOM MATERIAL (050) 
Uournal Announcement RIENOV78 
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Sex Equity In Education. A Reference Sanpler. 
Robblns. Natalie 

Columbia Univ.. New York. N.Y. General Assistance Center for 
Equal Educatlona Opportunity. 
.7197. 20p. 

EORS Price - MFOI/PCOt Plus Postage 
Language: ENGLISH 

Document Type: CLASSROOM MATER '.AL (050) 
iiournal Announcement" RIEOCT78 ^ 
Standardized. oversimplified conceptions of behaviors that 
are appropriate to males and females are called sex roJo 
stereotypes. Cxpec t€\ t i ons are formed on the basis of these 
stereotypes Traditional notions of sex role are changing as a 
result of new trends in technology'. social organization. and 
economics. Research Indicates that female students seem to 
indicate a loss of academic ability and self esteem as they 
progress through school. Schools have previously functioned to 
transmit traditional sex role assumptions through educational 
socialization School personnel behavior. counseling and 
guidance. sex segregated schools. grouping. extracurricular 
activities. academic or classroom maintenance assignments, 
textbooks and Instructional materials. and sex stereotyped 
assignments of roles in the education profession hav^e all 
contributed to this kind of socialization There are ways to 
combat sexism. Teachers can reduce sexism by making students 
aware of sex stereotypes. by clarifying students' feelings, 
and by Instruct ing students to take action to change their 
behavior and that of society. (Author/AM) 

Descriptors- Academic Achievement/ Females/ ♦School Role/ 
Self Esteem/ ^Sex Discrimination/ ♦Sox Role/ ^Sex Stereotypes/ 
•Socialization/ ♦Teacfier Role 

Identifiers- ♦Title IX Education Amendments 197? 
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Sex Role Stereotyping In the Schools. Revised Edition. 
1977 i25p. 

Sponsoring Agency National Education Association. 
Washington. 0 C. 

EDRS Price - Mroi Plus Postaqe. PC Not Available from EORS 
Language- ENGLISH 

Docijment Typo* BIBLIOGRAPHY (i3i) 
ilournal Announcement" RIEAUG78 

^hls book on jjex role stereotyping in the schools is divided 
into two parts. Part One concerns the school and the 
classroom. and addresses such topics as sexist language, 
biased textbooks, educational guidance. sex roles. politics, 
athletics, the counselor's challenge, and the curriculum. Part 
Two concerns the school and the community. and discusses 
equality, ERA, career outlook. Title Nine. and the Dualist 
Theory of Human Resources ( Author/tiLL ) 

Uescrtptors: ♦Bias/ ♦Classroom Environment/ Counse'or Role/ 
Curriculum/ Educational Counseling/ ♦Elementary * econdary 
Education/ ♦Tederal Legislation/ Politics/ Research Rev I ows 
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(Publications)/ ♦School Community Relationship/ Sex Bias/ Sex 
Role/ ♦Sex Stereotypes 
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BORN FREE: Reducing Career-Related Sex-Role Stereotyping In 
Educational Institutions. Staff Development and Cnange 
Process. 

Hansen . L . Sunny 

78 Aug 1977 tSp : Paner pr^esented at tho Annual Convention 
of the American Psychological Associatiorj (San francisco. 
California. August 26-30 1977) For related documofit sef> CG 
012 161 and CG 012 162 

Sponsoring Agency Office of Education (Olirw) Washinqfon 
D.C. 

EDRS Price - Mroi/PCOl Plus Postage 
Language ENGLISH 

Document Typf* PROJECT DF SCRIP T ION (14 1) 
Jourr>a I Announcement ■ R f E JlH 78 

BORN FREE Is a collaborative training and d*'ve lopment effort 
of university-based counseling psychologists and field site 
teachers. counselors. and administrators Its purpose is to 
reduce career -re I a ted sex role stereotyping in educational 
institution^ from the elementar-y through the post high years. 
This presentation describes the assumptions. conceptual 
models. and principles which undergird BORN FREE. and thf> 
strategies and methods used to structure and implement the 
plan. (Author) 

Descriptors: Administrators/ Bias/ ♦Career Choice/ 
Counselors/ +00013100 Making/ ♦Educa t I otia 1 Facilities/ 
Elementary Secondary EduCf. ion/ Program Descriptions/ Program 
Development/ Sex Bias/ *Sex Stereotypes/ ♦Socialization/ 
♦Staff Development 

Identifiers ♦Project BORN FrEF 
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Experienced Based Career Education. Final Report. September 
17. 1977 to October 15^ 1977. 

Rhode Island State Dept. of Education. Providence. DIv of 
Vocat ional -Technical Educat Ion. 

15 Oct 1977 64p. ; For a related document see CE 013 959 ; 
Parts of appendix may be marginally legible due to print 
qua 1 i ty 

Sponsoring Agency: Bureau of Occupational and Adult 
Education (DHEW/OE). Washington. D.C. 
Bureau No. : 502AH60027 
Grant No.: 03 10-76-0052 
EDRS Price - MrO!/PC03 Plus Postage 
Langifage ENGLISH 

Document Type- PROJECT DESCRIPTION (H!) 
Journal Announcement: RIEJUL78 

Evaluation was conducted of the first-year operations of a 
project conducted with the Cranston and Central Falls School 
Departments (Rhode Island) which allowed eleventh and twelfth 
grade students to participate In experience-based career 
education (EBCE) as an alternative to the regular school 
program Projpct objectives (and evaluation) focused on 
students. selected Instructional staff of the two sending 
vocational technical high schools. selpcted guidance 
counselors of the high schools. and the economic community 
Project procedures Included the Implementation of the 
components of career development. career guidance. and basic 
academics. and use of the Acadt-mlc Resource Center (ARC) to 
further expand the Integra t Ion of English and mathematics 
skills Into a career education context The ARC used an 
Instructional management system based on performance 
objectives and available curriculum materials. It was 
concUided that the program goals of the first year were 
successfully completed. RfcOh.rienda t Ions made Included more 
skill development. active Involvement In el I r;>*na t I ng sex bias 
tind sex stereotyping. a'ld p.ctiv© recruitment of vocational 
students. (Appendixes contain a description of the EBCE 
course. an EBCE program development packet. and a curriculum 
sequence for guidance classes. The third-party final 
evaluation of the first year is available separately.) (TA) 

Descriptors Basic SklMs/' Career Counseling/ ♦Career 
Development/ ♦Career Education/ C:i. oer Gu Idance/ Curriculum 
Development/ ♦Educational Objectives/ High Schools/ 

♦NontradI t lonal Education/ Program Descriptions/ Program 
Evaluation/ ♦Resource Centers/ School Community Relationship/ 
Sex Bias/ Skill Development/ ♦Work Experience Programs 

Identifiers ♦Experience Based Career Education/ Rh.^de 
I s 1 and 
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Vocational Determination Process through School, Industry 
and Community Involvement. Final Report. 
Lutz. John: Staber. Richard A. 

Centra' Columbia School District. BloomsbUrg. Pa on 
Q oU 
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Sponsoring Agency: Bureau of Occupational and Adult 
Education (DHFW/OE). Washington. 0 C ; PennsylvarUa Research 
Coordinating Unit for Vocational Education. liarrisDurg 

EDRS Price - MFOl/PCOl Plus Postage 

Language- ENGLISH 

Document Type: RESEARCH REPORT ( \A3) 
Journa 1 Announcement . R I E JUN78 

Through a schoo i - Indus t ry-communi ty council strategies and 
procedures were developed and testpd to identify the most cost 
effective method to provide selected students with 
opportunities for nontrad 1 t lona 1 counseling training and to 
determine the effect it had on career goal choices The 
American College Testing (ACT) Career Planning Program test 
series was administered to 235 tenth grade students at one 
high school. Sets of ten matched pairs of stirdents were 
chosen, the groups ranging from high to low ability. Each was 
then broken into a control group and a test group. Stirdents In 
the test group became involved in various acpvitiCs aimed at 
strengthening their values and attitudes toward self and work, 
strengthening occupational awareness. or building specific 
vocational skills. Geared to student needs and Interests 
activities were pursued i nd i v i dija 1 1 y and in small groups under 
the direction of a vocational guidance paraprof ess 1 ona 1 
Findings of the first year included the following: (t) An 
analysis of variance on four measures revealed that each 
ability level was statistically different from the other two 
and that there was no systematic sex bias between levels; (2) 
ACT tests showed no significant differences between test and 
control groups on any measures: (3) the advisory committee was 
not effective to an acceptable degree (too large for the scope 
of the project). and (^) starting delay caused problems in 
properly training the par aprof 6cs 1 ona 1 . (JT) 

Descriptors- Ability Grouping/ Academic Ability/ Advisory 
Committees/ ♦Career Choice/ Career Development/ ♦Career 
Exploration/ ♦Career Guidance/ Community Involvement/ High 
Schools/ i^igh School Students/ ♦Learning Activities/ 
Paraprof ess 1 ona 1 School Persofinel/ ♦Program Effectiveness/ 
School Business Relationship/ Sev Bias/ Student 

Character is t ics/ Voca t lona 1 Interests 

Identifiers ACT Asses J.nent/ Careor Planning Progran 
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Sex and Status: Influence on the Evaluation of 
Professionals . 

Mood, Kay E. 

.7195 lip : Paper pr'?senlpd at the Annual Meeting of the 
American Psychological Association (a^lth. Washington. D.C . 
September 3-7. 1976) 

Available fronr Kay E Mood. Director. Women's Support 
Programs. University of Webraska Omaha . P.O Box 668. Omaha. 
Nebraska. 68 101 

E0R5 Price - MrOI Plus Postage PC Not Available from EORS 

language- ENGLISH 

Document Type- RF5EARCH RFPORT (M3) 
Journal Announcpmon t • RIETEB/R 

The study I nves t I ga t orl Ihf? accpplance of females In 
tracJl t lona 1 1 y masculine professions Subjects were 48 females 
and 58 males psychology sttidnnis at the University of 
Nebraska -Omaha EnCh road profnssional articles In the fields 
Of buslriPSS. dentistry. englriPering and law; author sex and 
Status w^rp systematically manipulated After reading each 
article. subjects evaluated the article, author. and 
profpssion on three semantic differentials Multivariate 
analysis procedures were uspd to analyse thp data Results 
showpd that neither male nor female. young nor older subjects 
discriminated against Ifm women authors. Perhaps tho "wompn's 
movpmenl" has had somp impart on the attitudes and thinking of 
both women and men and thus upon their objective evaluation of 
women in tradltionaMy masculine roles On the other hand, the 
public may be more awaro of and more sophisticated about 
sex-role issues: morn sensitive instruments may now be 
roquirPd to discriminate underlying biases based on sex-role 
SterPO typing Anothpr Important finding was that althougii the 
stibjpcts in the present study fairly evaluated female and male 
prof es'^ iona I s . a slgriif leant number of the subjects wprp 
limiting their own aspirations to appropriate sex roleS- 
Implications for counsolors and for further- sex Stereotyping 
reSf»arch arp discussed (Author) 

Descriptors ♦Allllurlp Chango/ ♦Olas/ Evaluation/ 

♦Occupations/ ♦Professional Occupations/ Rpsearch Projec s/ 
Sex Bias/ ♦Spx Role/ Spx StprPo types/ Social Bias/ ♦Soc-^' 
Status 
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A Model to Retrain Women Teachers and Skilled Women as 
Teachers In Non-TradI tional Vocational Programs, final Report, 

Kane. Roslyn 0 ; And Othors 

RU Associates. Inc.. Arlington. Va . 

dun 1977 I48p. : Best copy available 

Sponsoring Agency B'irpau of Occupational and Adult 
Education (OHEW/OE). Washington. D C Vocational Education 
Research Branch 

Bureau No * 498AM60?P3 

Contract No • 300-76-364 

EDRS Price - Mroi/PC06 Plus Postage 
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Language- ENGt ISM 

Document type* PROJECT DESCRIPTION (14f) 
Uourna 1 Announcemen t RIFF EB78 

Intended for use by vocational iPachpr Pdurators. state 
administrators SPek ing to expand l«>achPr education 
opportunities. and local school administrators who wish to 
employ women f*»achers In a bi oader rango of pr-ograms . the 
model prpsenled hero Is dosigned to facHltalo thp retraining 
of women feachnrs and sl< I I I Pd wompn to tnacii in non t r ad I t iona I 
secondary vocational oducatlon program*;. Focus is On the 
feasibility of retraining programs. I den t I f I c?i t 1 on of 

alternative approachns to mnnting tpachpr qualifications. and 
constraints leaChPr- educators and school administrators are 
likely to encounlpr Section 1 presents rationale including 
discussion of the ovorr.upply of tparhers. df^manrJ for 

vocational leaciiprs. undpr r ofireson t a t i on nf women in 
ma le- inlpns I VP skilled occupations. and elimination of sev 
sle'-eolyping and sex bias Tho model Itself is prn<\nn{n(i fn 
section 7 under hPadlngs of Cpr t i f I ca t ion r pqu i romenl s , 
Characteristics of the womon. and time rnquirorj to attain 
Skills ipvplS and operate the m training modn 1 Program d^^s I gn 
is outlined for five typos of program?; Irado and lnd»JS trial 
education, f^chnical oducaMon. agr Icu I t«iro . cooperative 
education. and industrial arts Soct Ion 3. a handbook with 
guidelines for impl omon I a t I on . it covers l<^suos in planni ,g 
(eg. npPds assessmonl. funding sources, and evaluation plan) 
as well as technloues and programs r-oSpondlng to cpor la 1 nnn<:i^, 
(e g . selection of applicants foi^ pilot progr-am. counseling 
and SUppor-t program. training seminars for project tonm, arid 
placement system) ( ) 

Descriptors- Agricultural Education/ Cooperative Education/ 
♦Females/ Industrial Arts/ ♦Models/ Non t rad i t i ona I F ducat ion/ 
♦program Design/ Program Development/ ♦Retraining/ Sex Bias/ 
Sex Stereotypes/ Skilled Occupations/ Skilled Workers/ 1 oaciier 
Characteristics/ ♦leaciier Education/ Teacher Qualifications/ 
Teacher Supply and Demand/ Tochnlcal Fducatlon/ lorhnlcal 
Occupations/ Trade and I nrius t r I a 1 Education/ *Voratlona1 
Education Teachers/ Women Farulty 
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Providing tIfe/Career Planning for Women and Girls. 
B Irk . Janice M 

American Institutes for ResearcJi In tue Behav.oral Sciences. 
Palo Alto. Calif . National Consortium on Competency Based 
Staff Deve I opmen t . 

.719f5 87p ; For Coordinator's Guide. See CG 0 1 1 8 12 : Not 
available In hard copy due to marginal legibility of the 
original document 

Spon*;orlng Aqpncy Office of Fducation (DMFW). Washington. 
0 C 

FORS Priro - MF01 Plu5 Postaqn PC Not Available from EDRS 
tangtrage FNGlISM 

Document Type CLASSROOM MATFRIAI (050) 
Journal Announcement RIENOV77 

This module Is directed toward personnel InvoJved in women's 
life/career plnnnlng. Including teachers. aom In i s t m t or s . 
counselors, and paraprof ess i ona I s The focus of the module Is 
on teaching participants to facilitate free choice of careers 
and behaviors based on a broad range of options. both 
traditional and nont radi t lona 1 The module Is designed for 
approximately 10 1/2 hours of workshop activities. Including 
sections on Society's Influence on Sex Role Development. Sex 
Bias In Resource Materials. and legal Assistance for Women's 
Rights A variety of games. activities and information Is 
included The workshop is intended to bf? run by a coordinator, 
for whom a separa t e .gu Ide has been written (Author /BP) 

Descriptors* ♦Career Counseling/ •Career Planning/ ♦Equal 
Opportunities (Jobs)/ ♦Females/ Guidance Personnel/ Guides/ 
Inservlce Education/ Learning Modules/ ♦School Cour->se 1 I ng/ Sex 
Bias/ Sex Role/ ♦Sex Stereotypes/ Workshops 
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Providing Life/Career Planning for Women and Girls, 
Coordinator's Guide. 

B Irk . Jan Ire M 

American Institutes for Research in the BehavioraJ Sciences, 
Palo Alto. Calif . Na t I on/j 1 Consortium on Compe t ency Ba«^ed 
Staff Development 

Oec 1^/6 Mp : For Participant's Workbook. see CG Oil 813 
; Not available in hard ropy due to maiqinal leqibillty of the 
original document 

Sp<insorlnq A(|f>ncy Office of fduratlon (DMEW). Washington. 
0 C 

EDRS Price Mr 0 1 Plus Postage PC Not Available from EDRS 
I anguago FNGl I SH 

Document Type CI ASSROOM MA Tf R | AL (05O) 
Journal Aruiouncomon t RIFMf)V77 

This module is directed towar'd personnel involved In women's 
life/career planning. Including teachers. administrators. 
Counselors and par aprof ess lona 1 s . The focuS of the modulo is 
on teaching participants to facilitate free choice of careers 
and behaviors ba!;ed' on a broad range of options. 'both 
trtidl t 1 ona I and non t rad i t 1 ona 1 I he module is designed for 
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approximately 10 t/2 hours of workshop activities. to be run 
by a coordinator This Guide def uies the coordinator's role in 
three areas setting the tone. regulating the pace and 
facilitating the discussion. Specific Suggestions on pr*epar ing 
for and conducting the workshop are given. as well as 
directions for carrying out the various activities provided in 
the module. Sections include Society's Influence on Sex Role 
Development, Sex Bias in Resource Materials. and Legal 
Assistance for Women's Rights (Author/8P) 

Descriptors- ♦Career Coun'=:e 1 I ng/ ♦Career Planning/ 
Coordinators/ ♦Equal Opportunities (Jobs)/ ♦Females/ Guidance 
Personnel/ Inservice Education/ Leaders Guides/ Learning 
Modules/ ♦School Counseling/ Sev Bias/ Sex Role/ ♦Sex 
S t ereo t ypes/ Wor*k sliops 
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Providing Career Guidance for Young Women. Coordinator's 
Gf Ide 

Colby. Pamela G. 

American Institutes for Resc»arch in the Behavioral Sciences. 

Palo Alto. Calif ; National Consortium on Competency Based 

S taf f Development 

Oec 1976 t6p ; For Par t Ic Ipant ' Workbook, see CG O I I 809 
Sponsoring Agency Office of Eduration (OMFW). Washington. 

0 C 

EDRS Price - MFOi Plus Postage PC Not Available from FDRS. 
Language FNGl I SH 

Document Type CLASSROOM MATFRlAi. (050) 
Journa I Announcemen t R I EN0V7 7 

This module IS directed at personnel working or planning to 
work In the areas of guidance. counseling. placement and 
f ol low - through In jun ior and senior- High school se t t Ings . 
grades 7-12 The module topic is career-guidance for* young 
women of junior* and sinlor- high school age. and the focus will 
be on providing nonblased career guidance which facilitates 
young women's cons i dercj t i on of the full range of career 
options The module Is designed as a six-hour workshop to be 
run by a coordinator The Gulrle deflne's the coor(i i na tor ' s 
role In four areas setting the tone. setting the pace, 
facilitating. and evaluating Sp'^ciflc suggestions are given 
for preparing and carrying out tho workshop. as well as for 
implementing each activity ( Author /RP) 

Descriptors* Bias/ ♦Career Counseling/ ♦Career* Guidance/ 
♦Career Planning/ ♦Females/ Guidance Peisomiol/ Inservlce 
Education/ Leaders Guides/ learning Modules/ ♦School 
Counseling/ Secondary Education/ S^^x Bias/ Snx Pole/ ♦Sex 
Stereotypes/ Workshops 
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An Evaluation of the Sex Stereotyping Effect as Related to 
Counselor Perceptions of Courses Appropriate for High School 
Students. 

Sherry B. : Price. Gary e, 

14p ; Tables arc? of marginal legibility. and may 
not reproduce well; Papf>r prpsnntpd at the Annual Convention 
of the Ar jrlcan Personnpl and Guidance Association {Dallas. 
Tpxas. March 6-9. 1976) 

EDPS Price - MF01/PC01 Plus Postage. 
Language • ENGLISH 

Document Type RESEARCH REPORT (143) 
Journal Announcement RIEOCT77 

This study compared the appropriateness of course choices by 
female and male counsel eps as ratPd by female and male 
counselors to determin*? the possibility of sex bias effect. 
The sex, grade, and ability level of ratees were controlled in 
a four -way analysis of vari;^ncp The subjects were randomly 
selected and assigned to each counselor In order to insure/ 
equal n»imbprs of males and females from each gr*ade and each/ 
ability level. The counselors who rated each subject fouff 
times, were given achlevempnt Information, ability level date), 
courses previously taken. grades recpived. and Information 
about future plans Wh 11 p no significant differences w<^ro 
found between the ratings of the female and ma 1 p counselqfs. 
significant dlfforoncps wore found In the following areas (1) 
ability level and appropriate course selection; and (2) /more 
appropriate course cho Ice of females over males (using post 
hoc proceclureA the significant difference occurrod/t the 
Junior year In high school) (Author/VG) / 

Descr Iptorj?- ♦Bias/ Career Choice/ Career Couns/pling/ 
♦Counselor Attitudes/ Courses/ ♦Educational Counseling/ 
Guldancp Personnel/ High School Students/ Research Projects/ 
♦School Counselors/ ♦Spcondary Education/ Selection/ S^x Bias/ 
♦Sev Stereotypes 
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Does Counselor Response to Occupational Choice Indicate Sex 
Stereotyping? 
, Price. Gary; And Otlipr*; 

1977 13p. : Paper prpspntpd at the Annual Meeting of the 
American Personnel and Guidance Association (Dallas. Texas. 
Mar-ch 6-9. 1977); Not available In hard copy due to'marginal 
legibility of original document. 

EORS Price - Mroi Plus Postagp PC Not Available from EDRS. 

Language- ENGLISH 

Document Type- RESEARCH REPORT (143) 
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This research was designed to assess female and male 
counselor sox-roIe s tereo t yp 1 f^g in their perceptions of the 
appropriateness of fpmale and mal^ students' occupational 
choices. The following variables were 'ron trot led tn a six way 
an;ilysls of variance sex of counselor. sex of student, 
occupational status. occupational stereotype. ability of 



student. /and Interest of sttjdent No overt sex stpreotyplng 
was found There were significant differences bptwpen the 
female !\nrS male counselors. female and male occupational 
stereotypies. high and low status occupations. high ^nd low 
Iftpen of the 57 Interactions wpre significant, 
hoc comparisons were computed. and it was 
counselors viewed ihe Intprest levpl of thp 
as the most Important variable In rating the 
of the occupa t i ona I cho 1 cp ( Au thor ) 
Bias/ ♦Carepr Choicp/ Carepr Guldancp/ Career 
Attitudes/ ♦Counselor CMont Rplationship 
/ Rpsearch Projects/ School Counseling/ 
S^^condar-y Educat ion/ Spx Bias/ ♦Sex 
^ t ereo t ypes/ ♦Soc 1 a I Bias 
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Sex-Role Stereotypes and Clinical ^judgements' 
In Psychotherapy 

Bill Inqs ley. Donna 

.7195, Hp. 

EDRS Price - MFOl/PCOl Plu^; Postaqp 
Language FNGLISH 

Oocume' I lype RFSFAPCM RCPORI (143) 
dourna I Announcpmeri t R f f AUG 7 7 

Si^'ty-four volunteer male and female psvcho thprap i s t s frOm 
various disciplines with 5.83 average ypars nypnri(?t\c^ and 
case load's of 17 88 hours ppr wppU wpre studied with thp aid 
of a questionnaire to rate possiblp bias toward women 
counse lees- Cultural exppc tat ions are examined alofig with 
response bias I Iip study found that personal aqropmont had a 
significant Impact upon one group's differential perception of 
male and female role stereotypes. ThP finding that thpraplsts 
differ in their conceptualization of sex-role *:tprpotypPs has 
theoretical. methodological and practical Implications 
( Author/CKJ) 

Descriptors •Bias/ •Counselor Attltudps/ •Counsplor Client 
Relationship/ ♦lomalos/ Intorpprsona 1 Re I a t 1 on*;!! Ip/ 

Psycho thornpy/ Rosoarch Proj pr ts/ Sex Bias/ Spx 01 ff prencps/ 
♦Sex Sterentypos 



DIALOG FHei: E.7IC - 66-80/Dec (Item \A2 of H7) User 1210 



ED1346-16 UD016699 

Cultural and Academfc Stress Imposed on Afro-Americans: 
Inf>1 {cations for Educational Change. 

Parker. WH ) iam C. 

Educational Testing Service. Princeton. N.O 
1975 21p. 

EORS PrIcQ - MFOI/PCOI Plus Postage 
Language- ENGLISH 

Document Typf?- CONFERENCE PAPER (150) 
Journal Announcement: RIEJUN77 

In tills scholarly work on black culture. the major 
contention is that Llack American culture derives from African 
culture which is an oral culture, while white American culture 
derives from European culttjre which Is a lettered culture. 
This basic difference In cultures. whe i not considered 
carefully. makes it impossible to increase the educational 
performance of blacks over an extended period of time. Basic 
tenets of black culture are explained in terms of eleven 
criteria sociologists use to define culture These criteria 
are: history. life stylos. society within the culture, 
communications, work occupations, sexism, time. child rearing 
procedures, recreation, protection Various manifestations of 
black culture are discussed and Include clothing, music, 
language, body language. concepts such as good and ev/ll, and 
black middle class behavior This study Indicates that "If 
blacks are to be taught and educated it is imperative that 
methodology. processes and procedures that are burled in the 
cultural aspects of ones being be considered. If blacks cannot 
be educated and counseled within the vein of their culture, 
the Black community will retain its \5,9% dropout rate as 
contrasted with 6 7% for whites." (PR) 

Descriptors. ♦Black Culture/ Black Education/ *B1ack 
Students/ Child Rearing/ Communication Problems/ ^Cultural 
Background/ Cultural Influences/ ♦Culture Conflict/ 

♦Educational Problems/ Family Structure/ Sex Bias/ Social 
Structure 
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Sex-Role Perceptions of North Dakota 
Final Report. Research Series No. 38. 

0 I t tman. Jennet te K 

North Dakota State Univ. . Fargo. 

Jun 1976 54p. 

Sponsoring Agency North Dakota State Board for Vocational 
Education. Bismarck- Research Coordinating Unit ; Office of 
Education (DllEW). Washington. D C 

Report No. VT' 103-393 

FDRS Price - MF01/PC03 Plus Postage 

Language FNGLISH 

Documont Type- RESEARCH REPORT (143) 
Journal uiouncement - RIEAPR77 

The assessment of sex-role perceptions of vocational 
educators was planned as a means of addressing the Issues of 
sexism and sex -role stereotyping In vocational education In 
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North Dakota The stratified random sample consisted of 396 
vocational teachers. administrators. and counsel oi^s. Bern's 
Sex-Role Inventory was used to assess the subjects' sex-role 
perceptions. The testing of the hypotheses resulted in the 
following conclusions (1) Vocational educators were highly 
consi' tent in the se role perceptions: subjects in all 
subsa les perceived males as mascu 1 I ne- t yped and females as 
femin ^-typed. suggesting predominantly stereotyped views, 
(2) female subjects viewed themselves as being significantly 
less sex'typed than did male subjects. (3) both male and 
female subjects described males and females as more 
significantly sex- typed than they popce ived themselves to be. 
{A) androgynous subjects percpived a significantly smaller 
difference between males and females than did more sex- typed 
subjects. and (5) there appeared to be a tempering of the 
exaggerations of masculinity and femininity by androgynous 
individuals. In addition to a description of the procedures 
and presentation of the results. the report presents a review 
of the literature and a bibliography. The Bem Sex-Role 
Inventory Is appended. (Author/NJ) 

Descriptors Administrator Attitudes/ Counselor Attitudes/ 
Sex Bias/ Sex Differences/ ♦Sex Role/ ♦Sex Stereotypes/ 
Surveys/ Teacher Attitudes/ ♦Vocational Education 

Identifiers North Dakota 
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The State of the Art of Counseling High School Girls. Final 
Report. Fsis Discussion Paper No, 89. 

M<iwlf>y, Peggy 
liun 1975 48p 

Sponsoring Agency, ford Foundation, New York. N Y 

Report No - P 0675-P 

EDRS Price - MF01/PC02 Plus Postage 

Language- ENGLISH 

Document Type RESEARCH RFPORT (143) 
vJournal Announcement RIFFEB77 

A year spent In fu!ltime study of over 3.000 young women and 
counselors of both sexes In 13 schools shows that both groups 
have largely discard^*, the traditional stereotype of 
womanhood. Attitudes were measured on a continuum from 
dichotomous ( gender -based) to androgynous (no sex referent) 
Counselors were s ignl f Jcant 1 y more androgynous than the grrls 
they counsel. Self -report statements Indic^Tte that counselors 
are relatively more free of sex bias than their coun*;elees. 
T*Hs telTs more about what thcy Sciy than tibout what they do. 
Girls miss the more subtle basic implications of feminism. 
Many thJnk that women should work only if it doesn't interfere 
with domestic duties. They seem unaware that couples are 
increasingly sharing both domestic responsibilities and 
outside work. A strong positive relationship emerged between 
high 1,0 scores and androgynous attitudes. Although less 
strong, a significant relationship was found between attitudes 
toward sex roles and ethnicity Anglos held the most 
androgynous attitudes followed by As i an A^er i cans . Blacks and 
Chicanas. Affirmative Action has Increased the demand for 
women in "blue collar" jobs yet this area is where 
discrimination is greatest and precisely where women need to 
develop a strong sense of themselves as women and as workers 
(Author^) 

Doscriptors ♦Androgyny/ ♦/ttitudes/ Counselor Attitudes/ 
_ ♦Females/ ♦Fpminicm/ High School Students/ Research Projects/ 
Sex Bias/ Sex Role/ ♦Sex Stereotypes/ Social Bias/ 
-♦Stereotypes/ Surveys/ *Work Attitudes 
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Socialization of Sex Roles In The Couraeling Setting: 
Differential Counselor Behavioral and Attltudlnal Responses to 
Typical and Atypical Female Sex Roles. 

Shapiro. Johanna 

.7 195 49p : Presented at the ^nnual Meeting of the 
American Educational Research Association (Washington. 0,c. 
March 30-April 3. 1975) 

EDRS Price - MFOl/PCO? Plus Postage. 

Language- ENGLISH 

Document Type* RESEARCH REPORT (143) 
Journal Announcement* RIE0CT75 

This study attempted to determine whether counselor behavior 
and attitudes operated as a means of sex-role socialization 
and whether m^ile counselors tended to be more biased tlian 
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female counselors when Interacting with female clients Eight 
male and eight female graduate students trained in 
role -playing situations representing a typical and an atypical 
sex -role condition Videotapes of the Interviews w^r e analyzed 
to assess reinforcement patterns of counselors Paper and 
pencil Inventories were f I 1 1 od out. Contrary to expectations, 
resul's Indicated tliat counselors exhibited more bPiiavlor>Tl 
bias with typical than with atypical dlpnts. Fwrthor, 
counselors reacted more positively toward thp atyplcr than 
toward the typical clients Female counselor?-, appeared to he 
more reinforcing and less punisiiir-g than male rour>snlors with 
female cllPnts .n both roles, as well as less beliav iora 1 1 y 
biased than the ma 1 p counselors. The study concludos with a 
discussion of Implications for counselor training and 
dl rec t ions for fur t her researcli. ( Au thor/PC ) 

Descriptors, *Bias/ Counseling/ ♦Counselor Attltu^ies/ 
♦Females/ Interaction/ Role Theory/ Sex Bias/ Sex Role/ ♦Spx 
Stereotypes/ ♦Social izat Ion/ Spopches 
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Reducing Sex Bl as--Factors Affecting the Client's View of 
the Use of Career Interest Inventories. 

BIrk. Janice M 

Aries Corp . Mlnneapol Is. MIr.n 

Mar 1974 49p.; For related documo ts see CE 001 926-930 
and CE OOt 932-935. draft 

Sponsoring Agency National Inst of Education (OHEW). 
Washington. D C 

Contract No.* DEC-0-72 -5240 

eOPS Price - MF0i/PC02 Plus Postage 

Language ENGLISH 

Document Type- RESEARCH REPORT (t43) 
Journal Announcement- RIEJAN75 

Research related to the Issues of sexual bias in the use of 
interest inventories is reviewed. particularly from the 
client's view of the career exploration process Since 
counselors refer to manuals and interpretive materials to 
obtain norming information and guidelines for score 
Interpretation. these sources are examined and found to 
contain both explicit suggestions and subtle Implications 
which, if followed by the counselor. could have deleterious 
effects on their women clientele. Recommended changes for 
manuals and interpretive materials are aimed at maximizing ihe 
counselor's effective use of interest inventories on the 
client's behalf It Is a complex issue. since other factors 
interact with interest inventory results; corrective 
interventions suggested include. (i) alter prevocat ional 
experiences to maximize the range of interests and 
aspirations: (2) examine the development of Interests, 
particularly women's vocational goals: (3) pro>/ide counselors 
with an awareness of sex roles and strategies to counter 
Stereotypes. through workshops: anri (4) revise interes* 
measures. High priority is given to the immediate revision of 
inventory manuals. (Author/AJ) 

Descriptors- Car Choice/ ''Career Counseling/ Career 

Guidance/ Career P. ..otng/ Counseling/ Counselors/ Equal 
Opportunities (ilobs)/ ♦Interest Inventories/ Interest Research 
/ ♦Sex Bias/ Sex Differences/ ♦Sex Discrimination/ ♦Sox 
Stereotypes/ lest Bias/ ♦Vocational Interests 
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Sex Bias and Computer -Based Guidance Systems. 
Harris. Jo Ann 

Aries Corp.. Minneapolis, Minn 

1973 55'^.: For related documents see CE 001 926 and CF OOi 
928 thrOug» 935: Draft 

Sponsoring Agency- National Inst. of Education (OHEW), 
Washington. D.C. 

Contract No OEC-0-72 5240 

EDRS Price - MF0I/PC03 Plus Postage 

Language: ENGLISH 

Document Type: RESEARCH REPORT (143) 
Q Journal Announcement RIEJAN75 
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All materials which could be acquired from the five leading 
computer-based guidance systpms were read and evaluated for 
Sftx bias or fairnrss. Such analysis was done within the 
framework of six .ategories interactive dialogue, data files, 
the computer pt^ogram. on and off line interest inventories, 
audio-visual support materials, and printed support materials. 
Relatively little was found which ;ndlcates seiMOus sax bias. 
The descriptive content of the data files seems to have higii 
potential for problems The degree of sex bias or fairness 
which interest inventories have will have serious implications 
for the scope of a student's vocational exploration in systems 
wh ich make use of sijch 1 ns t rumen t s to suggest or gu i de 
exploration. Supporting visual materials or ,,ommunlty 
visitation programs can also be a source of subtle sex bias. 
( Autl"ior ) 

Descriptors. Career Clioico/ ♦Career Counseling/ Career 
Guidance/ ♦Career Planning/ Computer Oriented Programs/ 
♦Computer Programs/ Equa 1 Oppor tun i t ies ( Jobs )/ Occupat i ona I 
Information/ ♦Sex Bias/ Sex Differences/ ♦Sex Di set im inat ion/ 
♦Sex Stereotypes 

I dent i f i ers ♦Compu ter Ass i s ted Gin dance 
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different educational focus Service) 

*systen updated monthly with the latest edu- 
cation 1 information 



CAPS 
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*Clearinghouse on Counseling and Personnel 
Services 

*Clearinghouse responsible for selecting and 
processing materials in the areas of the helping 
services and the preparation of professional and 
nonprofessional counseling personnel 

*information disseminator which provides special 
focused materials to help you in your work 
setting 



*locdl and sjtate workshops to familiarize 
CAPS participants with ERIC tools and materials 

* CAPS Capsul , an annual newsletter, to 
offers . . . acquaint you with new activities and 
publications of the Clearinghouse 

*the Learning Resources Center, housing 
the complete ERIC collection, profes- 
sional books, journals, newsletters and 
magazines related to CAPS's scope 



*national workshops on selected topics of 
high current educational interest 

^computer capability to help you with your 
search needs. CAPS can search over 40 data 
bases, including ERIC, Psychological Abstracts, 
and NTIS. Minimum charge--$15; average 
single-data-base search co5t~$20. Mail and 
phone inquiries welcome. 
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CAPS' 
scope 
includes 



*helping services 

*counselor training, development and 
evaluation 

*student characteristics and environments 
*family relationships 



*career planning 
*drug education/abuse 

*counseling needs of special populations such as 
women, youth, dropouts, aged, incarcerated, 
widowed and divorced 
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